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NOTIFICATION
Dacca, the 7th Januvary, 1977.

No. S. R, 0. 7-L/77 8-YI1/1(36) /76.—The following draft of the Tea
Plantations Labour Rules, 1976, which the Government proposes to make in
cxercise of the powers conferred by section 44 of the Tea Plantations Labour
Ordinance, 1962 (Ordinance XXXIX of 1962), is hereby published as required
by the said section, for the information of all persons likely to be affected
thereby and notice is hereby given that the draft Rules will be taken into consi-
deration after a period of one month from the date of its publication in the
official Gazette,

Any objection or suggestion which may be received with respect to the said
draft before the said period will be considered by the Government.

DRAFT OF
THE TEA PLANTATION LABOUR RULES, 1976.

1. Shori title.—(1) Thcar: Rules may be called the Tea Plantations Lahuur
Rules. 1976.

2. Definitions.—(1) In these Rulcs, uiiless there is anything repugnant in ,
the subject or context,—-

{a) “Form” means the forms appended to these Rules;

(331)
Price: Taka 1-50
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(b) “recognised medical degree” means a medical degree declared by ‘the
Government to be @ recognised medical degree for the purposes of
these rules;

() ““recognised University” means a University established by or under
any law for the time being in force and includes any other University
declared by the Government to be a recognised University for the -
purpose of these rules.

(d) “Ordinance” means the Tea Plantations Labour Ordinance, 1962: and
(e) “section” means section of the Ordinance.

2. All other words and expressions used herein but not defined shall have
the same meaning as assigned to them respectively under the Ordinance.

CHAPTER I
The Inspecting Staff.

3. Power and functions of Inspectors.—An Inspector shall, for the purpose
of giving effect to the provisions of the Ordinance, have power to do all or any
of the following act, namely;— 7

(¢) photograph any young worker; )

(b) inspect, examine, or photograph, measure, copy, sketch or test, as the
case may be, any machinery, house, building or room used for
the purpose of tea plantation and for the purpose of securing the
health, safety or welfare of the workers employed in. a tea plantation;

(¢) conduct or defend before a court of law any complaint ‘or other pro-
ceeding arising under the Ordinance;

(d) require an employer to supply or send any return or information .
' relating to the provisions of the Ordinance;

{#) point out all such defects or irregularities as he may have observed
during his-inspection and pass orders for their removal; and

(f) ensure that the defect pointed out at previous inspections have been
removed and ‘orders previously issued have been complied with.

" 4. Chief Inspector.—(I) The Chief Tnspector may aunthorise any officer
or officers under him to exercise all or any of his powers under these rules for
- such area or areas as may be specified by him.

{2) While declaring the local areas within which or the tea plantation with
respect to which, the Inspectors shail exercise their powers, the Chief Inspector
shail take into consideration the contignity of the tea plantation and the type
of labour emploved in each plantation.

5. Servicing of orders—Every order passed under, the Ordinance or under
these Rules shall be served on the employer—
(a) by delivering & copy of it to him personally or at his office, or
(b) by registered post with acknowledgment due.
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6. Notice to Inspector before commencement of work.—The employer
shall send to the Inspector a written notice containing in addidon to the parti-
culars specified in section 6;:— - _

(i) the name of the employer or his Agent or Manager, working on his
behalf and

(i) the estimated number of adult male or female workers and young
persons employed in the plantation.

7. Certificate of Fitness,—(/) A certifying surgeon shall, in consultation
with the employer, fix such place and time as he thinks fit. Notice of places
and times so fixed shall bg given to the employer who shall direct the young
persons to appear before the cerufving officer. -

.. (2) The certifying - surgeon shall grant the certificate of fitness in Form
No. 1.

(3) While preparing a certificate of fitness which shall be deemed to be.a
certificate of iitness under section 24 the required particulars shall be filled in
on the certificate and the counterfoil and on both shall be impressed the left
thumb mark of the person to whom the certificate is being granted,

(4) All counterfoils shall be kept by the certifying surgeon for a period
of at least two years after the issue of the certificate of fitness,

» (5) In case of loss of a certificate of fitness, a duplicate copy may be issued
to the person concerned on payment of a fee of Taka 0-50. All fees received
for the issue of duplicate certificate of fitness shall be credited 10 Government
under the head “XXXVI—Miscellaneous” and account thereof shall be maintain-
ed in Form No. 2.

8. Qualifications of certifying surgeons,—A medical practitioner having
a recognised medical degree shall be eligible for appointment as a certifying
surgeon.

9. Duties of certifying surgeons.—(1) Every certifying surgeon shall, upon
request made by the Chief Inspector, carry out inspection of any plantation- and
submit report to the Chief Inspcetor within a month of such visit.

(2) The certifying surgeon shall, during his inspection of any tea plantation,
satisfy himself as to the fitness of the young persons employed in the plantation
and may revoke, under intimation to the employer and the Chief Inspector, the
certificate of fitness granted under section 24 to any young person if, on re-
examination, finds him to be unfit for work.

(3) Every employer shall provide all facilities to the certifying surgeon to
carry out inspection of the working of all young persons  employed in the tea
plantation to satisfy himself that the work allotted to such young persons is not
likely to cause injury to their health, Copies of such inspection report shall be
furnished to the Chief Inspector as well as to the employer,

CHAPFER T

Fealth and Medical Facilitics,

10. Proyision for drinking water—(1) In every plantation there shall be
provided and maintained at suitable points at each work site,  conveniently
" accessible to all workers, a regular supply of sufficient quantity of drinking
water. !
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{2) All practicable steps shall be taken to preserve the water and vessels
free from contamination.

(1) Any open well or reservoir from which drinking water is drawn shall
be so siluated and protected: so as to prevent its pollution by organic matter or
other impurities.

(4) The aren around any place where drinking water is supplied to the
workers shall be maintained in a clean and hygienic condition.

(5) The Inspector may, by order in writing, require the manager of a tea
plantation to obtain a report from the certifying surgeon as to  whether the
drinking water supplied to the workers is fit for drinking,

I1. Medical Fcilities.—The workers employed in every tea plantation and
their family shall be provided with indoor and @ outdoor treatment in the
hospitals, or dispensary established in-the manner hereinafter provided. In
case of emergency they are entitled 1o medical care in their house and the medi-

cal practitioners employed in the hospitals: or dispensaries shall in such circums-
tances call on the patients in theiy house.

12. Provision for hospital—There shall be a garden hospital for every
plantation employing one thousand or more workers to deal' with all routine
treatment of cases, infectious cases, midwifery, simple pre-natal and post-natal
case, care of infants and children and hali-yearly medical examination. of
workers, and a group hospital to deal with all complicated cases of treatment
that may be referred to such hospitals by garden hospital.

13. Garden hospital.—(1) Plantations employing Tess than one thousand
workers may, with the approval of the Chief Inspector, may jointly establish
group garden hospitals provided the plantations are situated within the reason-
able distance: '

Provided that the plantations employing more than two hundred workers
shall, in addition to the joint group hospitals, run their own dispensaries with a
medical practitioner with recognised medical degree assisted by at least a  full-
time qualified nurse.

(2) In the case of a plantalion with less than 350 workers which, om
‘account of its situation not within reasonable distancé of one or more other
plantations or of a joint garden hospital, there shall be established subject to
the approval of the Chief Inspector, dispensaries with such number of detention
beds as the Chief Inspector approves, under the immediate care of a full-time
qualified compounder. Arrangement shall be made so that.the dispensary is
visited by a medical practitioner employed in a nearest garden hospital at least
once in a week,

(3) Motwithstanding anythinz contained in sub-rules (7) and (2), small or
inaccessible plantations, employing three hundred and fifty or less workers, so
situated as not to be within reasonable distance or reach of a garden hospital,
shail have, subject fo the approval of the Chief Inspector, dispensaries with
up to five detention beds under the immediate care of a full-time qualified
compounder, but supervised and visited at least once a week at regular hours
by a nearest garden hospital doctor by mutual arrafigements.

(3) Each garden hospital shall have the following medical staff whose-
services shall be readily available during all hours of day and night—

(@) a qualified medical practitioner with recognised medical degres for
every 1,750 workers;
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(b) a passed and trained midwifery for every 1,750 workers; ¢
() a trained nurse or qualified dresser for every 700 workers;
(d) a passed compounder for every 1.750 workers;
(e) a health assistant for every 2,100 workers:
Provided that all the medical staff whether qualified or not, employed in any

plantation prior to the commencement of these rules, who aré not duly qualified,
shall continue in service until the age of superannuation:

Provided further that where there is provision for appointment of more than

one medical practitioner, attempt shall be made to appoint at least one lady
doctor.

(4) There shall be at least 15 beds in each garden hospital. The number
of such beds shall, however, increase in the ratio of one bed for every additional
100 workers in excess of 1.000 workess employed in every plantation and every
such beds shall be allotted at least sixty square feet of floor space.
(5) A garden hospital shall consist of—
(a) general ward for male;

" (b) general ward for female: 2
(c) maternity ward with separate labour room:
(d) infectious ward with separate sanitary arrangement;

(¢) out-patient department with sufficient covered waiting space, preferably
situated in a separate block from the general ward: ;

(f) consulting room for examining patients in privacy;
(g} minor operation and dressing room;

(/1) dispensary and drug store;

() kitchen and laundry;

(j) staff quarters. '

14, Group hospitals.—(/) Group hospital shall be established by 'the
employers jointly,  The scheme and plan of group hospitals must have the -
prior approval of the Chicl Iaspector.

(£) The number and the floor space of beds in group hospital shall be the
same as has been specified for the garden hospitals in sub-rule (5) of rule 13:

Provided that the Chief Inspector may fix a lesser number of beds,

(3) A group hospital shall consist of—

{a) general ward for male;

(b) general ward for female:

(c) maternity ward with separate labour room;

(d) out-patient department with sufficient covered waiting space, preferably
sitnated in a separate block from general ward; -

{¢) consulting room for examining patients in privacy;
(7} dispensary and drug stores; 5

(g) operation theatre; ]

{h) X-Ray department;

(i) physical therapy department;
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(f) dental treatment department;
(k) T. B. and V. D. clinics;

(#) clinical laboratory;

(m) kitchen (fiy-proof) and laundry;
(n) staff quarters; and

(@) mortuary and post-mortem room:

. Provided that X-Ray and physical therapy departments may not be provided,
if satisfactory arrangements are made by emplovers to provide these facilities
with some other hospitals approved by the Chief Inspector.

(4) Every group hospital shall have such medical and other staff as may be
specified by the Chiefl Inspector. All doctors in a group hospital must have
recognised medical degree.

(5) There shall be at least fifteen niirses in a group hospital and the number
af such murses shall increase in’the ratio of one nurse for every additional ten
beds in excess of one hundred beds, re

(6) A properly equipped ambulance shall be maintained in every garden
and group hospital, ;

15. Equipment and Drugs.—Every dispensary, garden hospital and group
hospital shall maintuin such equipment, injections, drugs, dressing and appliances
a5 may be specified by the Chief Inspector in consultation with the Director of
Health Services ol the Government,

16. Medical Records.—The Medical Officer in-charge -of each dispensary,
garden or group hospital shall maintain the medical record in respect of every
patient that may be treated in such hospitals or dispensaries,

17. Failure to provide and maintain medical facilities as provided in these
Ruoles.—If any employer fails to  provide and maintain medical facilities as
required in these rules, the Chief Inspector may help the workers in getting the
facilities in the nearest garden hospital or dispensary or in a district or other
similar hospital at the cost of the employer concerned. The Chief Inspector
shall secure the payment of half of the estimated cost in advance from the
concerned employer tequired for medical facilities,

CHAPTER IV

18. Creches—(7) There shall be maintained according to the following
standards rooms in every tea plantation specified in section T2 for the use of
such of the children of the womsn workers as are below the "age of six years:—

(a) every room shall be of adeguate Size, containing suitable toys and
furniture; -

(b) every room shall be adequately lighted and ventilated:
(€) plu:tkhas or fans shall be provided if necessary.

{2) An experienced woman supervisor shall be placed incharge of the
rooms, who shall be provided with suitable clean clothes for use while on dutv,

(3) Every room shall be provided with lavatory accommodations, washing
facilities with soap, clean towels and sufficient supply of water.
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(4) Ag least half a pint of pure boiled and clean milk, or -with the approval
of the certifying surgeon, powdered milk shall be made available by the employer -
at his own cost for each child up to two years of age. For children above two
years of age, there shall be provided an adequate supply of wholesome refresh-
ment, The mother of each child shall be allowed in course of her daily worl,
two intervals of sufficient time to visit the room and feed her child.

19.  Recreational facilities.—(1) Every employer shall provide and maintain
in consultation with the workers' organisations, adequate recreational centre or
cenres in each garden as conveniently situated and as near as possible to the
quarters of the workers with provision for suitable indoor and outdoor games,
musical instruments, radio sets, etc,

(2)° Where adequate open space is available within 1 reasonable distance,
a playground with necessary sports equipment for outdoor games, shall also
be provided.

20. Educational facilities for workers’ children.—(1) Every employer shall,
in consultation with the workers’ organisations, if any, provide and maintain a
free primary school and other necessary equipments and furnitures for imparting
free primary education to the children with -enough seats to admit all the
children between the ages of six and twelve years of the workers in his planta-
tion and within a distance of one mile from the place where the workers reside
with adequate number of qualified teachers in the ratio of one teacher for
every forty children:

Provided that an employer may not provide and maintain any school if
there is one under the direct management of the: Government or of any local
body .for imparting free education to the children up to the primary or higher
standard with enough seats to admit the children between the ages of six and
twelve years of the workers in his plantation and within a distance of one mile
from the place where the workers reside: -

Provided further that a group of employers may jointly provide and maintain
any school and share its expenses.

{2) The curriculum, duration, standard and sjrﬂnhus of the course of instruc-
tion to be imparted in the schools shall fix in consultation with the workers’
organisations.

21. Howpsing accommodation ~for workers.—(1) Every employer shall
provide and maintain for every worker and his family housing accommodation
to be constructed on dry and well drained land having adequate supply of
wholesome drinking water. as near as possible to the place of work. Housés
shall be built at safe distance from swamps and marshes and above highest
flood level. Tt shall be open to an emplover-to provide such  accommodation
in the course of several years provided tha; houses shall be built for at Teast
10% of the resident workers every year:

Provided that for satisfactory reasons to be recorded in writing and on the
advice of the Chief Inspector, the Government may relax the requirement o
build houses for a certain fixed percentage of workers.
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(2) Within six months of the = publication of these rules, every employer
shall submit for the approval of the Chief Inspector a scheme in duplicate for
" providing housing accommodation (o his workers: The scheme shall include
the following—

(a) specification of the period during which accommodation is proposed
io be provided; :

(h)" the type and design proposed to be adopted for construction of
houses;

{¢) rules dfnr the allotment and occupation of the houses by the workers;
an
(d) site plan and building plan.

(3) Every employer shall, in consiltation with the workers’ organisations,
if any, determine the standard, specification, the types and design proposed to
be adopted for the construction of housest :

- (4) Every employer shall submit a return in form No. 4 {o the Chief
Inspector by the 31st July of every year, about the progress made in construc-
ting hounses for accommodation of the workers. -

- (5) No employer shall charge any rent from any worker or members of
his family for any sccommodation that may be provided by the employer.

22. Maintenance of the housing estate.—(!) Every employer shall, at his
OWN expense—

(a) execule such repairs to the houses as may be required from time to
time and mamtain the houses in fit and safe condition for
occupation;

(b) make necessary arrangement for the supply of adequate lighting in
the areas in which housing accommodation is provided; and

() maintain in good condition the approach road and paths and the
sewerage and drains in the areas where houSing accommodation is
pravidea.

(2) The locality in which housing accommeodation is  provided, including
the drains shall be kept clean of all refuse and excrefa which shall be collected,
removed and disposed of hygienically at least on every alternateé day.

{3) A worker occupying a house or an Inspector may bring to the notice
of the emplover any defect in the condition of the house whieh may be dangerous
to the health and safety of the inmates and when such defect has been brought
to the notice of the employer, it shall be His duty to rectffy the defect without
the least delay, .

(4) A register shall be maintained by every employer in form No. 5
showing the detailsd repairs made, white-washing done in the houses occupied
by the workers. - .

23. Conditions governing occupation of houses—(1) No worker who
has beern allotted & house for occupation shall—

fa) make any unauthorised addition to or alteration in the house:

(b) exchange the house with the occupant of another house except with
the written permission of the employer:
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(¢) sub-let the house or any portion thereof 1o any person; and
{(d) keep any cattle in the living rocoms or verandah.

(2) Every verson occupying the house shall use the latrines and shall not

pollute the soil and shall keep the houses and precinct thereof clean and tidy
and shall not waste drinking water.

24. Latrines—(1) Every employer shail provide adequate number of
latrines for the number of each family or workers who have been provided with
housing accommodation,

(2) The latrines shall be conveniently situated and shall be readily
accessible to the members of, the family,

(3) The latrines shall conform jo public health requirements and the
latrineg other than those conneclted with an efficient water-bormne sewerage
system, shall comply with the requirements of public health authorities.

(4) Every latrine shall be under cover and so partitioned of as to securc
privacy and shall have proper door and fastenings. -

25. Vacatton of accommodation—(/) In case of retrenchment, discharge
or dismisal, a worker shall within a month vacate the accommodation provided
by the employer.

(2) In case of death or retirement or transfer of the worker, the house
previously allotted to him may be retained by his family for a period not
exceeding three months,

(3) Where & worker has tendered his resignation, he shall vacate the
house within two months frop the date of his resignation.

26. Removal of difficolties.—In case of any difficulty in the implemen-
tation of rules 21 to 26 the employer may approach the - Chief Inspector in
writing whose dzcision shall be final,

27. [Facilities for daily ngcessities and protection from weather.—(1) Every
employer shall set up consumer’s co-operative stores in.his plantation for- the
workers for obtaining their daily necessities from such stores.

(2) Every employer shall supply at cost price to the workers, such materials
like umbrellas, blankets, lanterns or other like amenities for the use of the
workers. 3

28. Weliare Officers, their duties and qualifications.—(7) In every planta-
tion where 300 or*more workers' are ordinarily employed, the employer shall
employ at least one Welfare Officer, provided that when the number of workers
exceed 1,500, one Welfare Officer shall be employed for every 500 workers
or a fraction thereof. 2

{2) The duties of welfare officers shall be as follows:

(a) to establish contacts and hold consultations’with the workers for main-
taining harmonious relations between the management and the
workers:

(b) tobring to the notice of the management the grievances of workers,
individual as well as coflective, with a view to securing their redress:
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{¢) to study and understand the point of view of the workers and to help
the management and the workers to ‘resolve their differences in a
spirit of understanding and co-operations;

() to bring about a settlement through joint consultation in the event of
a dispute arising between the management and the workers;

(¢) to promote healthy labour-management relations:

(f) to ensure fulfilment on the part of the management of the understanding
of obligations under the various labour laws and rules made there-
under or under various agreements arrived at between the manage-
ment and the workers' organisation: =

(£) to encourage the working of works committee and joint production
committees, co-operative societies and welfare committees and to
supervise their working;

(h) to ensure provision of amenities, such as, canteen, shelters for rest,
creche, adequate latrine facilities, drinking water, provided for
under thsee tules;

- (D) to assist the management in rcgulating this graﬁl of leave with wapes
arrd leave privileges and to guide the workers in the matter of
submission of application for grant of leave for regulating authorised
absence;

(j) to secure welfare provisions, such as housing facilities, supply of food-
stuffs, establishment of co-operative stores and fa:r price shops,
social and recreational facilities, sanitation and advice on personal
problems of the workers and education of their children; and

(k) to suggest measures to the management for raising the working and
living conditions of the wurkera and for promoting their general
well being. .

(3) A Wellare Officer should preferably be a graduate of a recognised
University in one of the social science such as Economics, Commerce, Social
Welfare or Sociolcogy and should have adequate kndwledge in labour laws.
labour problems and administration work. ¥ s fg o

- CHAPTER V :

Weekly Holidays and Working Hours. i

29. Weekly Hours,—(!) Save as otherwise = ecxpressly provided in the
* Ordinance or in these rules, no adult worker shall be required to work in a
plantation for more than t'urt}r-mght hours in any week and ‘MO young person
for more than forty hours in any week:

" Provided that this restriction shall not apply to piece-ratéd workers employed
for plucking.

- (2) Subject. to the provision of section 30, an adult worker may work for
more than nine hours a day or furty—mght hours in a week:

Provided that the total hours of work of an adult worker shall not exceed
fifty-six hours a week. » .

30. Interval for rest.—No ‘worker in a plantation shall be liable to work

for more than five hours in any one day unless he has been allowed an interval
of at least one hour during that day for rest or meal,
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31. Spreadover—{I) The period of work of an adult worker in a plantation
shall be so arranged that, inclusive of the interval for rest or meal under rule
30, it shall not spreadover more than twelve hours including the time spent on
waiting for that day.

(2) In the case of child and adolescent the spreadover shall not exceed nine
and a half hours on any date.

32. Weekly Holidays.—(/) No worker shall be required or allowed to work
in a plantation on a Sunday, unless he has had or will have a holiday for =
whole day: on one of the three days immediately before or after that Sunday.

(2) Every worker shall be-paid for work done on a Sunday at double the
rate of his daily rate of wages.

33.  Notice of periods of work.—(/) The notice of period of work shall -be
in form No. 5 and shall be— :

{@) in English and in the language of the majority of the workers:
(b) displayed at some conspicuous place:

(e) protected from the effect of the weather by glazed frames or other
suitable protection approved by the Inspector: and

{d) keptin a clean and legible condition.
{2) A copy of the notice shall be sent to the Inspector.

34, Extra wages for overtime work—Where a worker works on any week
for more than the hours specified under these rule, he shall be entitled in respect
of the overtime work to wages twice his ordinary rate of wages.

CHAPTER VI

35.  Appeals.—(/) An appeal against the order of an Inspector shall lie to
the Chief Inspector and against the order of the Chief Inspector to the Govern-
ment or to such authority as the Government may appoint in this behalf The
appellate authority after giving both parties an opportunity of being heard shall
either reject the application or decide in any manner it deems fit,

(2) All appeals under sub-rule () shall be in the form of a memorandum
setting forth concis=ly the grounds of objection to the order and shall be accom-
panied by a certified copy of the order appealed against, duly signed by the
appellant or, on his- behalf by a duly authorised agent. No appeal shall be
admitted by the appellate authority unless the memorandum of appeal is submitted
within two months from the date of the order appealed against. The time

required for obtaining a copy of the order appealed against_shall be excluded
while computing the aforesaid period of two months.

. (3) On receipt of the memorandum of dppeal, the appellate authority may,
if it thinks fit, appoint an assessor within two weeks to assist it in the disposal
of the appeal. It shall then fix a date for the hearing of the appeal and shall
ive due notice of such ‘date (o the appellant and to the Inspector or the Chief
pector, as the case may be, whose order is appealed against,
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36.  Registers.—(1) Every employer shall maintain—

{a) registers of adult and non-adult  workers in Form No. 6 and 7
respectively:

(b) leave with wage registers in Form No. 8 which shall be preserved for a
period of 3 years after the last entry jn it:

Provided that if the Inspector or the Chief Inspector is of the opinion that
any muster roll or register maintained by the employer gives the required parti-
culars in respect of any or all workers in the tea plantation, he may, by order in
writing, direct that such muster roll or register shall, to the corresponding extent,

be maintained in the place of and be treated as the register required under this
clause in respect of that plantation. & .

(2) Every employer shall provide-a plantation worker with a leave book
in Form No. 9. The leave book shall be the property of the worker and the
employer or his agent shall not demand it except to make necessary entries, and
shall not keep it for more than a week at a time;: and

“(3) If a worker loses his leave book, the employer shall provide him with
another copy on payment of 0-12 paisa.

37. Returns.—(/) Every employer shall furnish to the Inspector and the Chief

Inspector on or before 31st January every year an annual return in duplicate
in Form No. 10.

(2) Every employer shall furnish to the Inspector and the Chief In
not later than the 15th February of the vear subsequent to that to which they
relate, returns in Form Nos, 11 and 12.

() Every employer shall furnish to the Inspector and the Chief Inspector
by the 31st January and 31st July every year a half-yearly progress report in
duplicate in regard to the provisions of medical facilitics in Form No. 14,
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FORM No. 1
[See rule 7(21)

Certificate of Fiiness,

(. Serial No. & Serial Nov.orvrsesonsen
Date Date

2. Name I certd‘}.' that I have personelly
examined..

3. Father's name ] [ R e e el e e et

4, Sex sonfdaughter of . owsr raesamssyon

5. R;aidence LT 5 Gl et S e o S

6. Age - and that his/her age, as nearly as can
be ascertained from my examination is

.......................... years, and
that he/she is not fit for employment
in plantation as an adolescent/child.

7. Pnysical fitness

8. Descriptive marks

9. Reasons for—

(i} Refusal of certificate His/her descriptive marks are

......

(ii} certificate being revoked,

Signature/Lelt Thumb impression of the
certificate holder.

Signature/Left Thumb Impression of
the person applying for certificate. Certilying Surgeon.

Initials of Certifying Surgeon.

Note—(i) Exact detajls of cause of phiysical disability should be clessly stated.
(if) Strike off the words not applicable;
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FORM No. 2
See rule 7(5)
Register showing particulars of fees realised for issuing duplicate fitness
certificate, :
Neme of His father’s | Date of the | No, and Initial of
5.1 person to name and issue of date of | Fee the
No.|whom granted | present duplicate | previous |[realised.| certifying
and hisage. | address. | certificate. |certificate. surgeon,
1 2 3 4 5 6 7
|
1
. Total Ko ooivorsipmssans e paid into the ;}casur:.r,..... R T

OD s v rme s o o+t e v g

# nar @ s

2

Signature of the Certifying Surgeon.
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W
FOEM Mo, 3
[See rule 21(4)]
Yaar]ar progress report for the period from Ist Jann 197
315t December, 197 . or 5
(i) Name ofPIantaunn £ o et L oty
(ii) Name of State and ]:ustrict. A e d ILIL AL
(m] Name and nddrcss of the cmplu}'cr ....... ¥ o it el e
(iv) Taml resident labuur populatlml mciudmg depcndanis in the Planta-
tion . o e .

mhm ges Sed skl dma

(v) Number of resident workers n:quiri:lg house

.....................

(vi) Humhﬂ of huuseﬁ pro\’:dcd nr:c-::rrﬂmg to the appmved SEhﬂmeby

Bow m b
P L

N T

4 A pes PE Res

(a) construction of new houses .........

ok = o bl

(5) adaptation of old houses ...,

B by aE mk hes s
4 ans L R e B B R

(vii) Reasons for not providing the number of housesas required in jtem

AT Bt S

. FORM No, 4

[See tule 22(4)]

Detailed description of

Inspection
Description of houses. |  repair, alteration, wood- Date, remap:f:s b
: work, white- was!nng Inspector.

etc. done.
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FORM No. 10
[See rule 37(1)]
Annual return—Year ending the 315t December, 19

{To be furnished to the Inspector and Chief Inspector by the 31st Januury)

L, T R MR TR ) B SRR e e R AR L e T
2, Nameofemployer .....ccooviiiiiiiirniisy  hnaieieariiiiiiaioaiis
S EIDIBIAICL s S s e g e R S SR s
e T T BT [y TN e A e e et e e o, U (N R el ST e e ci e

5. “Average number of workers emploved daily:

(L) e e R R B Bl

ERemalel. .\ i i -

6, Normal hours worked per week:
PSRRI, T v b s
(ii) Adolescent ................

(iii) Childran.. ... 0. oidiie

7. Mumbér of days worked in the year...... .. oo iiiiiiaiinanas
8. What restfintervals were given—
T i Ve DN e S U o -. :
(ii) Adolescent .. cvveviiieiians
(i) Children .. .. cveeviaansn
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— - com— — —— — - ——m
—

10. Total number of workers discharged during the year for whichthis return
AR e e . el T e s e S e

Certified that the information furnished ubove is; 10 the best of my know-
ledge and belief, correct,

Signature of employer.

*The average daily number should be calculated by dividing the aggregaie number of
attendance on working days by the oumber of working da¥s in the yeir. In reckoning
attendance by temporary 8s well 25 permanent workers should be counted and all workers
should be included whether theY are employed directl¥ or under contracior. Da¥s on which
the plantarion was closed, for whatever cause, should not be tretted as working days,

. " Enter*‘one hour™, *‘two h}lf hours",**one hilli‘ hours” or **none’’, os tﬂ.: cise may be,
if none of these categories applies to the adult workers, enter the cifegory applicable (o the

I iﬂril“l!!' ofadult warkers. Where the majority received an interval exceeding one hour enter
*“one hour'. ]

Note—Where possible, separite figures should be shown in respect of clericdl and super-
yisor¥ staff and other workers,
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FORM No. 11
[See rule 37(2)]
Leave with wages—Annual return for the year ending 31st December, 197 .
(To -be furnished to the Inspector and Chief Inspector by the 15th February).
1. Name of Plantation.. ..........

B mmE aEA TR mER mER v BN e s Gad deh pad B Red S8 ab ad REE

Mame of employer .. .. ...

TR AEE RaE AN BEE SN BEE RET RS Lod 48 Sob S BN 4ER sl et wme ped ned et el

e N AR G SRR LS GRS B T L

Postal address

AR il LD

Total numper of persons employed during the vear..........cooi i e
‘_[.'1] Men
T Tt T e e o G L

.............

feheAdolescants: fui o feat i o e e e S
Bl n G RR SR s, R el e e R A e et
6 Number of persons who were granted leave during the year.. .. ... e -

AR T e A A e e S b e

(BYEWomen = s

2 R Eel S Bed AUE b 4S8 BEE 458 BEE REN SAS SN 484 AAE ETR EES 4B mEE

B EARE aseemls - e e N
U RIS A e B L e b S

7. Number of workers to whom the leave allowed amounted to thirty days... ...

(&) Menere i oy L o N

“B BRE GmE EeE bed R Gmd BmE cmd SmE Emd wme ems md rmd SmE b osmb s

T BRe s S S e B o s ey S e SRS R L =

(o) i AdD sadents v i il s Rl

A CIIrEn e et B e R ;

B ERS EEE GmA EEE GLd BEE PES EEE RS SEE Ged Sme dms dmn

- Certified that the information furnished aboveis, to the best of my know-
Inge and belief, correct.

- Signature of employer.

. Note.—Where possible, separate figures should be shown in respect of clearicl #nd spper-
visory staff and other workers,
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FORM No. 12
[See rule 37(2)]

Annual Return— Creches (Year ending the 31st December 19...... .. )

(To be furnished to the Inspector and Chief Inspector by the 15th February).

Name of Plantation

...................................................

..........................

LRI B U TR RE R A I RS o R e e

Average daily attendance of children at each roomy E

i) Two years and below

---------------------------------------------

(ii) Above tWo Years «.........dii.h.a., L T B S et i s e et
Facilities provided 1n each roomt

(i) Milk
(ii) Food
(iit) Cloths
(iv) Toys.
(v) Medical aid
(vi) Others

Strength ol staff cmpluj-ccl'in edch room=—
i) Doctors:
{a) Males
{b) Femiles
(i1} MNurkes .
(iii) Ayahs or inferior attends. . '
Remarks

Certified that the information furnished above is, to the best of my know-

ledge and belief, correct. ¢

............
rrrrrrrrrrr

e B 4 1 R S S 19 2T ! © Sighatire of emplayer.
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FORM No, 13
[See rule 37(3)]

Progress report in regard to the provisions of medieal facilities. Return for
the period ending the 30th June, 19......of S_Ist December, 19......

(To be furnished to Inspector and the Chief Inspector by the 3Ist July/
A1st January).

g T VTTT ] gl ETa e e o e et e A SRR R R R e
2. Total -pnpulaﬂun o 2 WRTw ok  SOSUA RS DGty <l T SN
3. Average number of workers employed daily.. .. .. .o ;o i i v oo
4 GATAen [HOBPItAT/IIISDENSATY sy ire vis crarsih i sme oo amom sencam ot 73 s s S e o 2ot o

(Figures per 700 workers.)

Facilities Facilities. Reviation

Nature of medical facilities. prescribed in  available, -~(plus)

the rules, ~—rminug),
Hospital beds = - 2 = =
Doctors .. 5 o
Midwives = = o .
Nurses . .- = = = = it

Compounders o -

Anti-malaria Assistants

5. Number of first-aid boxes or cup-boards maintained, if any,

G, Steps tuken or proposed to be taken to bring the medical facilities available
in the plantation atpar with those prescribed in rules. “State with specin
reference to the various stages of the approved schemes for provision of!
medical facilities. :

7. Bumber of patients recommended for treatment in the Group Hospital and
arrangements made for their treatment if no Group Hospital has been
established. ‘ .

By order of the President
M, G, MORTUJA

Deputy Secrétary.

Printed by the Offieer-in-charge, Banmgladesh Government Press, Dacca, i
Published by the Assistant Controller-in-charge, Bangladesh Forms & Publications Office,
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