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MINISTRY OF RELIEF AND REHABILITATION
NOTIFICATION
Dhaka, the 12th January, 1985

No. S.R.O0.36-L/85 Sec-Admn-11/33/83-254.—In pursuance of the
Proclamation of the 24th March, 1982 and in exercise of all powers enabling
®im in that behalf and in supersession of all rules made in this behalf, the
President, after consultation with the Bangladesh Public Service Commission, is
pleased to make the following rules, namely:—

THE GAZETTED AND NON-GAZETTED EMPLOYEES .
(DIRECTORATE QF RELIEF AND REHABILITATION)
RECRUITMENT RULES, 1985

1. Short title.—These rules may be called The Gazetted and Non-Gazetted
Employees (Directorate of Relief and Rehabilitation) Recruitment Rules, 1985.

2. Definitions,.—In these rules, unless there is anything repugnant in the
subject or context:—

(a) “appointing authority” means the Government and includes in relation
to any specified post or class of such posts, any Officer authonsed by
the Government to make appointment to such post or class of pusts;

{(b) “commission™ means the Bangladesh Public Service Commission ;

(c) “directorate” means Directorate of Relief & Rehabilitation, Govern-
ment of the People’s, Republic of Bangladesh ;

(d) “probationer” means a person appointed on probation to a specified
Ppost ;.

(e) “recognised University or Board"” means a University or Board estab-
_* lished by or under .any law for the time being in force and includes
.any other Eniversity or Board declared by the Government, after
consultation with Commission, tb be a recognised University or Board
‘for the purpose of these rules;
(f) “requisite qualification”, in relation to a specified post, means the
qualification laid down in the Schedule in relation to that post;

(g) “schedule” means the Schedule annexed to-these rules; and
(h) “specified post” means a post specified in the Schedule. i

3. Procedure for recruitment.—(1) Subject to the provisions of the
Schedule, -appointment to a specified post shall be made—
{a) by direct recruitment; or
{(b) by.promotion; or
{c) by transfer on deputation.
(2) No person shall be appointed to a specified post unless he has the

requisite qualification and in the case of direct recruitment, he is also within the
age limit laid down in the scheduleifor that post.
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4. Appointment by direct recruitments.—(1) Subject to the provisions. of
clause (e) of regulation 4 of the Bangladesh Public Service Commission (Consul-
tation) Regulations, 1979, no appointment to a specified post by direct recruit-
ment shall be made except upon the recommendation of the Commission.

(2) No person shall be eligible for appointment to a specified post by direct
recruitment, if he—

(a) is not a citizen of Bangladesh; or

(b) is married to, or has entered into a promise of marriage with' a pefson
who is not a citizen of Bangladesh.

(3) No appointmént to a specified post by direct recruitment shall be made
until—
(a) the person selected for appointment is certified in the case of a gazetted
officer by a Medical Board set up for the purpose by the Director
General of Health Services and in the cases of non-gazetted employees
by the Civil Surgeon or a Medical Officer duly authorised by the Govern-
ment in this behalf to be medically fit for such appeintment and that
he does not suffer from any such organic defect as is likely to interfere
with the discharge of the duties of the specified post; and

(b) the antecedents of the persons so selected have been verified through
appropriate agencies and found to be such as do not render him unfit for
appointment in the service of the Republic.

5. Appointment by promotion.—(1) Appointment by promotion to a speci-
fied post shall be made on the recommendation of the Superior Selection Board
or of such Departmental Promotion Committee as the Government may constitute
in this behalf:

Provided that appointment by promotion to a specified post of higher class
shall be made on the recommendation of the Commission.

(2) A person shall not be eligible for appointment by promotion to a
specified post if he has unsatisfactory records of service. !

§. Probation.—(1) Persons selected for appointment to a- specified
otherwise than by transfer on deputation against a substantive vacancy, shall be
appointed on probation,—

(a) in the case of direct recruitment, for a period of two years from the
date of substantive appointment; and

{(b) in the case of promotion, for & period of one year from the datsof
such appointment.

Provided that the appointing authority may, forl reasons to be
recorded in writing, extend the period of probation of a probationer by
a period or periods so that the extended period does not exceed twe
years in the aggregate.
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; (2) Where, during the period of probation of a probationer the appointing
authority is of opinion that the conduct and work of the probationer is unsatis-
factory or that he is not likely to become efficient, it may, before the expiry of
that period,—

- (a) in the case of direct recruitment, terminated his service; and

(b) in the case of promotion, revert him to the post from which he was
promoted.

(3) after the completion of the period of probation including the extended
. period, if any, the appointing authority,—
(a) if it is satisfied that the conduct and work of the probationer during

his period of probation has been satisfactory, shall, subject to the provi-
sions of sub-rule (4), confirm him ; and

~ (b) if it is of opinion that the conduct and work of the probationer during
" that period was not satisfactory ; may,—

(i) in the case of direct recruitment, terminate his service: and
- (ii) in the case of promotion, revert him to the post from which he
°  was promoted.

(4) a probationer shall not be confirmed in a specified post until he has

Ea:',sed_ such examination and undergone such training as the Government may,
irom time - to time, direct by order.
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MINISTRY OF HOME AFFAIRS
Immigration-IV
NOTIFICATION

Dhaka, the 12th January, 1985

No. 5.R.0. 37-L/85.—In pursuance of the Proclamation of the 24th March,
1982, and in exercise of all powers enabling him in that behalf, the President,

after consultation with the Bangladesh Public Service Commission, is pleased to
make the following rules, namely :—

THE NON-GAZETTED STAFF (DEPARTMENT OF IMMIGRATION
AND PASSPORTS) RECRUITMENT RULES, 1985

1. Short fitle.—These rules may be called The Non-Gazetted Staff (Depart-
ment of Immigration and Passports) Recruitment Rules, 1985,

2. Definitions.—In these rules, unless there is anything repugnant in the
subject or context,—

(a) “appointing authority’ means the Government and includes, in relation

to any specified post, any officer authorised by the Government to
make appointment to such posts;

(b) “commission” means the Bangladesh Public Service Commission :

(c) “requisite qualifications” means the qualification specified in the
Schedule ; -

(d) “recognised University” means a university established by or under any
law for the time being in force and includes any other university
declared by the Government, after consultation with the Commission, -
to be a recognised university for the purpose of these rules:

(e) “specified post” means a post specified in the Schedule: and
() “schedule” means the Schedule annexed to these Rules,

3. Procedure for recruitment.—(1) Subject to the provisions of the
Schedule, appointment to a specified post shall be made—
(a) by promotion ; '

(b) by direct recruitment.

(2) No person shall be appointed to a specified post unless he has the
requisite  qualification and, in the case of direet recruitment, he is also within
the age limit laid down in the Schedule for that post :

Provided that the upper limit of age may be relaxed in the case of a perzon
who has already been appointed to a specified post on ad Joc basis by such
period as he may have been holding the-post continuously as an ad hoc appoinfee:

Provided further that the age limit may be relaxed in the case of persons in
the service of the Republic, .
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4. Appointment by direct recrnitment.—(1) Subject to the provisions of
the Bangladesh Public Service Commission (Consultation) Regulation, 1979, no
appointment to a specified post by direct recruitment shall be made except upon
the recommendation of the Commission or, as the case may be by a Selection
Committee constituted by the Government for the purpose.

(2) No person shall be eligible for appointment to a specified post by
direct recruitment, if he—

(a) is not a citizen of Bangladesh ; and

(b) is married to, or has entered into a promise of marriage with, a person
who is not a citizen of Bangladesh.

(3) No appointment to a specified post by direct recruitment shall be
made until—
(a) the person selected for appointment is certified by a Civil Surgeon to
be medically fit for such apoointment and that he does not suffer
- from any such organic defect as is likely to interfere with the discharge
of the duties of jthe specified post; and

(b) the antecedents of the person so sclected have been verified through
appropriate agencies and found to be such as do not render him unfit
for appointment in the service of the Republic.

(4) No person shall be recommended for appointment to a specified post
unjess— |
(a) he applied in such form, accompanied by such fee, if any, and before
such date, as was notified by the Commission or by the appointing
authority while inviting applications for the specified post; and

(b) in the case of a person already in Government service or in the service
of a local authority, he applied through his official superior.

5. Appointment by Promofion.—(1) Appointment by promotion to a
specified post shall be made on the recommendation of such Departmental Promo-
tion Committee as the Government may constitute in this behalf :

Provided that appointment = by promotion to a specifled.pust of higher class
shall be made on the recommendation of the Commission. -

(2) A person shall not be eligible for appointment by promotion to a speci-
fied post if he has unsatisfactory service of records.

‘6. Probation.—(1) A person selected for appointment to a specif-i;ed post
against a substantive vacancy shall be appointed on probation—

(a) in the case of direct recruitment, for a period of one year from the
date of substantive appointment; and

(b) in the case of promotion for a period of six months from the date of
such sppointment ; bt a ki el
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Provided that the appointing authcﬁty may, for reasons to be

: “recorded in writing, extend the peroid of probation by a period or

' | . periods so that the extended period does not exceed one year in the

aggregate. !

(2) Where, during the period of probation of a probationer, the appointing

authority is of opinion that his conduct and work are unsatisfactory or that ha
is mot likely to become efficient, it may, before the expiry of that period—

(a) in the case of direct recruitment, terminate his service; and

(b) in the case of promotion, revert him to the post from which he was
promoted.

(3) After the completion of the period of probation including the extended
period, if any, the appointing authority,— '
(a) if it is satisfied that the conduct and work of the probationer during
his period of probation have heen satisfactory shall, subject to the pro-
visions of sub-rule (5), confirm him ; and

(b) if it is of opinion that the conduct and work of the probationer during
that period were not satisfactory may,—
(i) in the case of direct recruitment, terminate his service: and

(ii) in the case of promotion, revert him to the post from which he
was promoted. : :

. (4) A probationer shall not be confirmed in a specified post until he has
passed such examination and undergone such training as the Government may,
from time to time, direct. ; :
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