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Section 31, Services (Reorzanisation and Conditions) Act, 1975 (XXX11 of 1375)
-4 Section 7 g7 ET AETIT, € 4¥s FAsALT T T FTAlTIE, TEEwicTT
Aimratrsc, Jiban Bima Corporatjon Development Manag'rs and Dmdnp—
ment Officers Service Regulation, 1978 @ firfma wf=s1 Mot ==, wh —

B93-B% Regulations gz—
(3) regulation § 95 «fiwcE fnt=d regulation § #fEdifts 230, ad:—

48 Pay —(!) The scale of Pay for the different categories of officers under
these regulation shall, subject to the provisions of sub-regulation (2),
be as follows :—

Category Designation Scale of Pay
1. Development Manager-1 Tk. 2850—125 % 5—3475—130—4125
2 Development Manager-11 Tk. 2300—115x 5—2875—125--3500
3. Development Manager-ITT Tk, 1725—105¢5—2250—115—2825
4. Development Officer-I Tk, 1550—100 3 5—2050—105—2573
5 Deyelopment Officer-1T Tk 1475—90 x5—1925—95—2400
. Davilop: ient Office -IIT Tk. 1200—60x5—1500—65—1835
T Development Qfficer k. 1000 (consolidated) for 6 (six)
{Probationary) months.
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(2} The scale gpecified and sub-regulation (1) are indicative of the range
of pay and the increment shown there in may only hoe allowed
under a sposified order in writing of the compatent authority in
cach case upon the achicvement of the performance standard as
follows:—

(#) in case of Development Managers, 5 (five) per cent eXcess of

. the annual premium income quold;

(b) in case of Development Officers, 10 (ten) per cent excess of
the annual piemium Incoms guota.”;

(:) reg lation 9 g7 sub-regulation (3) a7 #f- 7% (=7 sub-regulation (3)
#AfzEti4e w3, I -

«(3) Until such time as the Corporation determines the facilities under
sub-regulation (2), the different categories of officers shall be paid
the following allowances and be wefits, namely:—

DM DM DM DO Do DO
1 I [T I I IT

House rent allowance 1282°50 1150 86250 775:00  737-50 66000

Conveyance “allowanes i 5 60 00 G- 00 60-00- @000
Medical allowance 15000 150 150°00 150°00 150°00 150°00
TOTAL:— (432 50 1300 1072-50 985-00 947°30 870 00.7;

(2) reguolation 10 g7 #fRacs =+t regulation 10 #f5eifers 7207, 341 1—

“10. Performance standird—(1) The pe fo mance standard for a Develop-
ment Manager of any catégory for any year Sh.ll be the first year premium
quota to be procsed through Dazvelopemnt Officers working diractly
under him as pg: following Table:—

TABLE
Category of Development Manage s Ann al pmmiu.rr-l income quota
Development Manager-T Tk 400,000
Development Manager-11 Tk, 300,000
Development Ma ager-[lI Tk, 2.15,000

(2) The pe fo manc standard for a Developemn' Officer of any category
for any ye.r shall bt he fi'st year premium quota to be piocured
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through insurance agents directly under him us indicated in the

following Table:i—

TABLE

Category of Development Officers

Annual premium income quota

Development Officer-I
Development Gfficer-1T
Development Officer-TT1
Development Officer (Probation)

Tk

Tk
Tk.
Tk.

80,000
60,000
45,000
25,000 for six months,™ |
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