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Extraordinary
—  Putlished by Authorify

WEDNESDAY, MARCH 13, 1985
GOVERNMENT OF THE PEOPLE'S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
NOTIFICATION

Dhaka, the 12th March 1985

No. SR.O. 127-L/85.—~In pursuance of the Proclamation of 24th March,
1982 and in exercise of all powers enabling him in that bzhalf, the Chisf
Martial Law Administrator is pls®sad to make the following rules, namly ;—

THE  L.D-CUM-TYPIST-PLAIN PAPER COPIER, DUPLICATING
MACHINE OPERATOR, DAFTRY, DESPATCH RIDER AND MLSS
(MINISTRIES, DIVISIONS AND ATTACHED DEPARIMENTS) RECRUIT-
MENT RULES, 1985,

1, Short title.—These rules may be called The L.D.-cum-typist, Plain Papsr
Copiar, Duplicating Machine Oparator, Daftry, Daspatch Ridar and MLSS
(Muinistries, Divisions and Attached Dezpartments) Recruitment Rulss, 1985,

2. Definitions.—In these rules, unless there is anything repugnant in the subject
Or context,—

(a) “appointing anthority” means the Government and includss, in ralation
to any specified post or class of such posts, any officer authorised by
the Government to m2ke appointment to such post or class of posts;

(b) “Commission” means the Bangladesh Public Service Commission;
(c) *probationer” means a person appointed on probation to a specifisd
posts;

———
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(d) “recognised University or Bofrd"” means a university or Board estab-
lished by or under any law for the time being in force and includes
any other university or Board declared by the Government after consul-
tation with the Commission, to be a recognised university or Board
for the purpose of these rules;

(¢) “requisite qualification™ in relation fo a specified post, means the
qualification laid down in the schedule in relation to that post;

(f) *“‘schedule™ means the schedule annexed to thess rules; and
(g) “‘specified post” means a post specified in the schedula.

3. Procedure for recruitment,—(1) Subject to the provisions of the Scheduls
and instructions relating to reserv®tion for the purposz of clause (3) of Articla
29 of the Constitution of the Pgopls’s Republic of Bangladssh, appointmant
to a specified posts shall be made—

(a) by direct racruitment;
(b) by promotion; or
(c) by transfer on deputation.

2. No person shall be appointed to & specified post unless he has the
requisite qualification and, in the case of direct recruitment, he is also within
the age limit laid down in the Schedule for that post:

Provided that the upper limit of ape may be relaxed in the case of a
person who has already bsen 2ppointed to 2 specified post on ad hoc basis,
by such period 25 he may have been holding the post continuously as ap
ad hoe appointee.

4, Appointment by direct recruitment.— (1) No appointment to a specified
post by direct recruitment shall bz made except upon the recommendation of
‘the Commission.

... (2) No person shall be eligible for appointment to a specified post by
direct recruitment, if he—

(a) is not a citizen of Bangladesh, or a permanent resident of, or domi-
ciled in, Bangladesh:
Provided that this clause shall not applyin the case of & person
who is already in the service of the Republic;

(b) is married to or has entered into a Erumisa of marriage with a person
who is not a citizen of Bangladesh.

(3) No appointment to a specified post by direct recruitment shall be
made until— :

(2) the person selected for appointment is certified by 8 Medical Board
set up for the purpose by the Director-Gueneral of Hedlth Services to
be medically fit for such appointment and that he does not suffer
from any such organic defect as is likely to interfore with tha discharge

* of the duties of the specificd post; and
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(b) the antecedents of the person so sglected have been verified through
appropriate agencies and found to be such @ do not render him unfit
for appointment in the service of the Republic.

(49) Mo person shall be recommended for &ppointment to a specifisd post
unless—

(@) he applied in such form, accompanied by such fes and before such date
as was notified by the Commission while inviting applications for the
specified post ; and

(b) in the case of a person already in Government servics or in the sarvica
of a local authority, he applied through his official superior,

5. Appointment by promotion.—(1) Appointmsnt by promotion to a spaci-
fied post shall be made on the recommendation of such Dzpirtment?) Promotion
Committes as the Government may constitute in this behalf:

Provided that appointment by promotion to a specified post of higher
class shall be made on the recommendation of the Commission,

(2) A person shall not be eligible for appointment by promotion to a
specified post if’ he has unsatisfactory records of service.

6. Probation.—(1) Persons selected for appointment to 2 specified post
2gainst a substantive vacancy sh2ll be appointment on probation,—

(a) in the case of direct recruitment, for a period of two years from the
dats of substantive appointment; and

(b) in ths case of promotion, for a period of one year from the date
of such appointment ;

Provided that the appointing authority may, for reasons to ba
recorded in writing, extend the period of probation by a period or
periods so that the ecxtended period does not exceed two ypars in the
agerogute.

(2) Where, during the period of probation of a probationer, the appoin-
ting authority is of opinion that his conduct and woik is unsatisfactory or
that dliu is not likely 10 becoms cfficient, it may, before the expiry of that
period,—

(2) in the case of direct recruitmant, terminate his servics; and

(b) in the case of promotion, revert him to the post from which he was
promoted. S

(3) After the completion of the period of probation including the extended
period, if &ny, the appointing authority,—

(a) if it is satisfied that the conduct and work of the probationer during
“his period of probation has bgen sausf@ctory, shall, subject to the provi-
sion of sub-rule (4), confirm hum; and
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that period was not satisfactory may,—

==

(b) if it is of opinion that the conduct and work of the probationer during

(1) in the case of direct recruitment, terminate his service ; and

(i) in the case of promotion, revert him to the post from which he
was promoted.

(4) A probationer shall not be confirmed in @ specified post until he has

passed such exémination and undergone such training as the Government may,
from time to time, ditect by order.

SCHEDULE
Sl. Name of the Age limit  Method of 3
No. specified post. for dirgct recruitment, Qualification.
TeCruitment.
1 L.D.-cum-typist 18—25 years By direct At least HSC or is
Tk. 300—540 Tecruitment. equivilent.  Minimum
typing speed per minuta
30 words in English and
20 words in Bengali.
2 Plain Paper Copisr Da. By direct At least HSC or its equi-
Tk. 300— 3540 recruitment. valent and 5 years?
working experiance
Zbout Maching to be
operated,
3 Duplicating Machine Do, By promotion 5 years® working experi-
Opuritor from MLSS. ence,
Tk. 250—362
4 Daftary By promotion Ditto.
Tk. 240345 2
5 Despatch Rider 18—25 By promotion Read up to Class-VIII
Tk, 250—362 Years, from MLSS. 2nd must have physi=
cal fitness. Must possess
valid Motor Cyole
driving licence.
M.L.S.S. Do, Read wup to Class-VIII
Tk, 225345

and must have physical
fitness.

By order of the President
MD. SHAMSUL HAQUE CHISHTY

Secretqry,
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MINISTRY OF ESTABLISHMENT
NOTIFICATION
Dhaka, the 12th March 1985

No. S.R.0. 128-L/85.—In pursuance of the Proclamation of 24th March,
1982 2nd in eXercise of all pewers enabling him in that bghalf, the Chief
Martial Law Administrator is pleased to make the following rules, namely

THE NAZIR TELEPRINTER OPERATOR FRANKING MACHINE
OPERATOR, CARPENIER CANE MISTRY AND POLISHER
(ESTABLISHMENT MINISTRY) RECRUITMENT RULES, 1859.

1. Short title—These rules may be called the Nazir, Teleprinter Operator,
Franking Machine Oparator, Carpenter, Cane Mistry and Polisher (Establish-
ment Ministry) Recruitment Rules, 19835,

2, Definitions.—In these rules, unless there is anything repugnant in the
subject or context,—

(3) “apointing autherity’” means the Government and includers, in rela-
tion to any specified pest orcl®ss of such posts, any Officer aulho-
rised by the Government to make @ppointment to such po.t or
class of posts ;

(b) “Commission” means the Bangladesh Public Sarvice Commission ;

(c) “probationer" means a person appointed on probation to a specifiad
post ;

(d) “recognised University or Board™ means a University or Board estah-
lished by or under any law for the time being in force end includes,
any other University or Board declired by the Government, aftar
consultation with the Commission, tc be a recognised University or
Board for the purpose of these rulas;

(6) “requistits qualification” in relation to a specified posts, means the
qualification laid down in the schedule in relation to that post ;

(f) “‘schedule™ means the schedule annexed to these rules; and

(g) specified post” means a post specifisd in the schedule.

3. Procedure for recruitment.— (1) Subject to the provisions of the Schedule
and instructions relating to reservation for the purpose of clause (3) of Articlas
29 of the Constitution of the People’s Republic of Bangledesh, appointment
to a specified post shall be made—

(2) by direct recruitment;

(b) by promotion ; or

(c) by transfer on deputation.
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(2) No person shall be appointed to a specified post unless he has the
requisite qualificition and, in the case of dirgct recruitment, he is also within
the age limit laid down in the schedule for that post:

Provided that the upper limit of age m2y be relaxed in the case of a

rson who has alreddy besn 3ppointed to a specified post on ad hoc basis,

E; such period as he may have been holding the post continuously as ap
ad hoe appointee.

4, Appointment by direct recruitmenf.—(1) No &ppointment to a specified
post by dircct recruitment shall be made except upon the recommendation of
the Commission.

(2) No person shall be cligible for 2ppointment to a specified post by
direct recruitment, if hs—

(a) is not a citizen of Bangladesh or a permangnt resident of, or domicils
in Bangladesh :

Provided that this clause shall not apply in the case of & person
who is already in the service of the Republic ;

(b) is married to or has entered into a promise of marriage with a person
who is not a citizen of Bangladssh.

(3) No appointment to a specified post by direct recuritment shall be
made until—

(a) the peson selected for appointment i3 certified by a Medical Board
sef up fiu: the purpose by the Director Gener2l of Hazlth Services to
ba medic?lly fit for such appointment and that he does not suffer
from any such organic defect as is likely to interferc with the discharge
of the duties of the specified post ; and p

(b) the 2ntecedents of the person so selected have been verified through
appropriate 2gencies and found to be such as do not render him unfit
for appointment in the servics of the Republic.

(G)] : No person sh2ll be recommended for appointment to a specified
post unless—

(a) he applied in such form, accompanied by such fee 8nd before such
dats, as was notificd by the Commission whils inviting applications for
tha specified post ; 2nd

(b) in the case of a person 2iready in Government service or in the
service of a locdl authority, he applied through his official superior.

5. Appointment by promotion.—(1) Appointment hg' promotion to a speci-
fied post shall be mads on the recommendation of such Department2l Promo-
tion Committee as the Government may constitute in this behalf :

Provided that appointment by promotion to a specified post of higher
class shall be mude on the recommendation of the Commussion,
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(2) A person shall not be eligible for appnintment by promotion to a
specified post if he has unsatisfactory records of service.

6. Probation.— (1) Persons selectsd for 8ppointment to a specified post
agdinst a substantive vacincy shall bz appointed on probation—

(a) in the case of direct recruitment, for a petiod of two years from ths
date of substantive appointment; 2nd

(b) in the case of promotion, for a period of one year from the date of
such appointment :

Provided that the 2ppointing authority may, for reasons to be
recorded in writing, extend the period of probation by a period or

periods 50 that the extended period doesnot exceed two years in the
agpregate.

(2) Where, during the period of probation of a probationer, the appointing
authority i3 of opinion that his conduct and work is unsatisfactory or that
he is not likely to become efficient, it may, befoie the expity of that period—

(a) in the case of direct recruitment, tarminate his service; and

(b) in the case of promotion, revert him to the post from which hg was
promoted.

(3) After the completion of the period of probation including the extended
period, if any, the appointing 2uthority—

() if it is satisfied that the conduct and work of the probationer during
his period of probation has been satisfactory shall subject to the pra-
visions of sub-rule (4) confirm him; and

(b) if it is of opinion that the conduct 2nd work of the probationer
during that period was not satisfactory may,—

(i) in the case of direct recruitment, terminate his services: and
(ii) in the c3se of promotion, revert him to the post from which ha
was promotad.

4. A probationer shall not be confirmed in a specified post until he has

passed such examination 2nd u :dergone such training as the Government may,
from time to time, direct by order.

SCHEDULE
SL. Name of ths Age limit Method of
No. specified post. for direct recruitment. Qualification.
reruitment.
1 Nazir By promotion 5 years® experience in the
Tk. 370—745 from amongst  feoder post. .

: L.D. Assistant,
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Sl Name of the Age limit Method of
No. specified post. for direct recruitment, Qualification.
recruitment,
2 Teleprinter Operator 18—25 By direct HSC or equivalsnt apd
Tk. 300— 540 years. recruitment, J years’ working ex-
periance,
3 Franking Machine By promotion 5 years' working ex-
Operator from MLSS. Periance,
Tk. 250—362
4 Carpenter 18—25 By direct Redd up to Class VIII
Tk, 275—480 years. recruitment. and must have physi-
cal’ fitness and prac-
tical expericncz in the
trade.
5 Cane Mistry 18—25 Ditta Ditto.
Tk. 250—362 Years.
6 Polisher 18—25 Ditto Ditto,
Tk. 250---362 years.

By order of the President

MD. SHAMSUL HAQUE CHISHTY

Secretary.
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