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1. Introduction 

Skills, knowledge and innovation are important driving forces of economic 
growth and social development in any country, and those countries with higher 

levels of education and skills, adjust more effectively to challenges and 
opportunities in the global economy. 

A comprehensive national skills development policy in Bangladesh will guide 
skill development strategies and facilitate improved coordination of all elements 

of skills training and the parties involved. The Skills Development Policy will 

contribute to the implementation of other national economic, employment, and 
social policies so that Bangladesh can achieve its goal of attaining middle income 

status in 2021.  

Skills development depends on many different actors, including the private 
sector, non-for-profit actors, NGOs and civil society; as well as the large number 

of government ministries delivering skills based education and training. 
Consequently, the Skills Development Policy for Bangladesh is a major initiative 

to improve the coordination and delivery of skills in Bangladesh for the 

betterment of the nation as a whole. This policy also extends and builds on other 
major government policies such as the Education Policy of 2009, the Non-Formal 

Education Policy of 2006, the Youth Policy of 2003, the National Training Policy 

of 2008 and the NSDC Action Plan of 2008.  

This Skills Development Policy provides the vision and direction for skills 
development over coming years as it sets out the major commitments and key 
reforms that government will implement in partnership with industry, workers 

and civil society. 

This national policy will be supported by a revised and more detailed NSDC 
Action Plan which will identify clear roles and responsibilities for all 

stakeholders and set out timebound measurable targets for action over five years. 

2. Defining Skills Development 

2.1. To more effectively manage its human resources and develop an 
integrated approach to skills development, there is a need to think 

beyond state controlled TVET systems and emphasise the varied types 

of formal and non-formal training through which skills are developed. 

2.2. Definition:  

Skills development is defined as the full range of formal and non-
formal vocational, technical and skills based education and training for 

employment and or self-employment. In keeping with international 

trends, skills development thus includes: 
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a. Pre-employment and livelihood skills training, including TVET, 

apprenticeships and school based TVET; 

b. Education and training for employed workers, including workplace 

training, and in areas or increasing demand such as customer 

service, marketing and line management; and 

c. Employment oriented and job-related short courses not currently 
affiliated with BTEB servicing both domestic and international 

markets. 

2.3. Scope: 

Skills development does not include:  

a. General education programs delivered by primary or secondary 

schools ie: those that do not have a vocational skills component; 

b. Non-formal education delivered by NGOs and government 

agencies that do not develop employment oriented livelihood skills 

eg: programs on literacy, numeracy, nutrition etc; and 

c. Education for professionals delivered by universities ie: those 
programs that lead to qualifications at the Bachelors degree level or 

higher. 

d. Professional training for executives outside the scope of NTVQF. 

2.4. Skills development stands at the interesetion of different policy 

domains including education and training, non-formal education, 

labour, employment and industry development. This policy integrates 
elements of education and training within these policy domains under 

the concept of skills development.  

2.5. In Bangladesh, many government Ministries and agencies deliver 

formal and non-formal skills training in the context of industry and 
community development. Many private training organisations, NGOs 

and donors also deliver skills training, both formal and informal. Skills 

training also occurs on-and-off the job in enterprises, and as pre-
departure training for expatriate workers.  

2.6. Current Situation: 

The skills development system in Bangladesh can be classified into four 

main segments:  

• public (delivered to varying degrees by numerous ministries);  

• private (receive some form of government subsidy e.g. MPO and 

grants) 
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• private (commercial training institutions including madrashas); 

• NGOs (non-for-profit institutions); and 

• industry based (institutions managed by industry and training 

delivered in the workplace, including apprenticeships). 

2.7. Each of these segments offers a wide variety of formal and non-formal 

training programs to different target groups using different approaches 

to delivery and assessment.  

2.8. The scope of skills development is much wider and diverse than 
generally understood and encompasses a large number of institutions 
and activities. However, its impact has been limited as the various 
component parts move their own ways without a unifying vision within 

which each has a clearly defined role. There is a need to rationalize the 
disparate efforts in TVET and skills training by putting it under a single 
regulatory framework to provide a unified and coherent direction. 

2.9. In the current system, there is no nationally consistent approach to 
quality assurance, with current qualifications not based on standards 
that align with the occupations or skill levels in industry. Curriculum 
development is highly centralized, rigid and time consuming and not 
based on need. The development of new courses, the expansion of high 
demand courses and the closing of obsolete courses do not always 
reflect market needs. 

2.10. The existing TVET and skills training system has problems with the 
quality, relevance and scope of programs delivered. The quality of 

graduates is inconsistent and is borne out by available data on graduate 
employment outcomes.  

2.11. The lack of coordinated public sector delivery leads to duplication of 
programs, competition for the same target group of learners, limited 
links between different training centers and no clear picture of what 
training is being provided for which industry or occupation. 

2.12. The skill development system in Bangladesh faces many challenges and 
issues, not all of which relate to financing or a lack of resources. 
Significant improvements can be made by implementing more effective 
and nationally consistent policies and systems of management and 
quality control. 

3. Vision, Mission & Objectives  

3.1. Vision: 

The vision for skills development shared by government, industry, 

workers and civil society is that: 
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Skills development in Bangladesh will be recognised and supported by 
government and industry as a coordinated and well planned strategy for 
national and enterprise development. The reformed skills development 
system will empower all individuals to access decent employment and 
ensure Bangladesh’s competitiveness in the global market through 
improved skills, knowledge and qualifications that are recognised for 
quality across the globe.   

3.2. Mission:  

The mission of the skills development system in Bangladesh is to support 
rapid and inclusive economic growth through: 

a. Enhancing individuals’ employability (in wage / self employment) 
and ability to adapt to changing technologies and labour markets; 

b. Improving the productivity and profitability of enterprises; and  

c. Strengthening national competitiveness and reducing poverty.  

3.3. Objectives: 

Major objectives of the National Skill Development Policy are to: 

a. Provide a clear statement of the reform agenda and strategy for skills 
development in Bangladesh; 

b. Improve the quality and relevance of skills development in 
Bangladesh; 

c. Establish more flexible and responsive delivery mechanisms that 
better service the needs of labour markets, individuals and the 
community at large;  

d. Improve access to skills development for various groups of citizens 
including women and people with disabilities, encourage 
participation in skills development by industry organisations, 
employers and workers and improve skills acquisition in 
communities; and 

e. Enable more effective planning, coordination and monitoring of skill 
development activities by different ministries, donors, industry, and 
public and private providers. 

3.4. Key Target Groups: 

Access to education, training and lifelong learning will be promoted for 
people with nationally identified specific needs, such as youth, women, 
low-skilled people, people with disabilities, migrants and internally 
displaced people, older workers, indigenous people, ethnic minority 
groups and the socially excluded; and for workers in small and medium-
sized enterprises, the informal economy, in the rural sector and in self-
employment. 
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3.5. Decent Work: 

A major challenge for the skill development system is to address the 

needs of a huge population by providing skills to enhance employability 

and secure safe and decent work. Consequently, skills development for 

those working in the informal economy is a key strategy, one that will 

also create greater awareness of environmental, safety and health 

concerns. 

3.6. Lifelong Learning: 

The government will establish, maintain and improve a more coordinated 

education and training system within the concept of lifelong learning. 

The primary responsibility of government is for education, pre-

employment training and training the unemployed. 

3.7. Social Partners: 

The social partners have a major role in skills development. In particular, 

employers and workers are key stakeholders who work with government 

to develop and implement a vision for skills development. Through this 

Skills Development Policy, the government pledges to develop social 

and economic policies to encourage enterprises to invest in education and 

training and support individuals to develop their competencies and 

careers. 

4. Demand-Driven, Flexible and Responsive Training Provision 

4.1. For skills development in Bangladesh to meet the needs of local and 

overseas employers, workers and the community at large, it needs to be 

more flexible and responsive to demand. Flexibility means that providers 

of TVET and skills training have the incentives, resources and capacity 

to understand and respond to the identified demand. 

4.2. Demand-driven policy requires capacity within agencies, industry and 

regional authorities to identify and communicate the demand for skills to 

providers. The skills data system will be developed to inform the type of 

skilled workforce required, and training providers will be encouraged 

and empowered to respond to this demand through incentives, 

performance-based funding mechanisms and accountability regimes.  

4.3. To achieve this shift, a series of structural reforms will be implemented 

to ensure that through the Bangladesh Skills Development System, 

government, industry and the social partners can: 

a. More clearly assess the skill needs of industry in Bangladesh; 
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b. Deliver nationally and internationally recognised qualifications that 

meet the needs of learners and employers; and 
c. Deliver higher quality skill outcomes to maintain individuals’ 

employability, increase their productivity and support higher 

standards of living. 

4.4. The Bangladesh Skills Development System: 

The Bangladesh Skills Development System will consist of: 

a. National Technical & Vocational Qualifications Framework 

(NTVQF);  

b. Competency Based Industry Sector Standards & Qualifications; and 

c. Bangladesh Skills Quality Assurance System. 

5. Nationally Recognised Qualifications  

5.1. The education and training system must keep abreast of the changing 

demands from industry and the community. Consequently, the system of 

qualifications used to recognise the attainment of knowledge and skills 
through formal programs in Bangladesh will be revised and updated, 

leading to introduction of a new National Technical and Vocational 

Qualifications Framework (NTVQF). 

5.2. National Technical and Vocational Qualifications Framework 

(NTVQF) 

The NTVQF will expand the number of qualifications available in the 

country to better reflect the growing and changing occupational and skill 
profiles in both domestic and international labour markets.    

5.3. The NTVQF will support stronger integration of skills training in 

community organisations, schools, training institutions and the 

workplace, by providing a common national benchmark for the naming 
and achievement of qualifications, up to, but not including, university 

degrees.  

5.4. The NTVQF will also provide a new benchmark for the international 
recognition of the skills and knowledge of Bangladeshi workers, who are 

recognised as an increasingly important export for this country.  

5.5. The Bangladesh NTVQF will be a nationally consistent system designed 
to: 

a. improve the quality and consistency of nationally recognised 

qualifications; 
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b. introduce consistent naming of credentials for formal and non-formal 

skills based education and training; 

c. provide formal recognition of workplace skills obtained in both the 

formal and informal economies; 

d. provide high-quality skill outcomes to maintain individuals’ 

employability and increase their productivity; 

e. improve the alignment of formal and non-formal training programs 

with industry requirements; and 

f. increase options for students by broadening program and progression 
pathways; and 

g. support lifelong learning by providing recognised pathways for 

workers to raise the level of their knowledge and skills throughout 
their working life, and beyond. 

5.6. The Bangladesh National Technical and Vocational Qualifications 

Framework will include two pre-vocational levels to introduce additional 

pathways in general education and to cater for the under privileged and 

low educated groups in society. It will also include five vocational levels, 

and one level for diploma level qualifications as shown in Figure 2. 

Under the NTVQF, training organisations will also be able to issue a 

Statement of Attainment for specific units of competency when less than 

the full program has been completed.  

5.7. In general education, a new system of dual certification will be 

introduced so that students who satisfactorily achieve the skills 

component of vocational education programs such as the SSC (Voc), 

HSC (Voc) and HSC (BM), will receive a NTVQF qualification in 

addition to, and separate from, the school qualification. 

NTVQF 
Levels 

Pre-Vocation 
Education 

Vocational 
Education 

Technical 
Education 

Job Classification 

 

NTVQF 6   
Diploma in 
engineering 

or equivalent 

Middle Level Manager 
/Sub Assistant Engr. 

etc. 

NTVQF 5  
National Skill 
Certificate 5 

(NSC 5) 

 
Highly Skilled Worker 

/ Supervisor 

NTVQF 4  
National Skill 
Certificate 4 

(NSC 4) 

 Skilled Worker 
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NTVQF 

Levels 

Pre-Vocation 

Education 

Vocational 

Education 

Technical 

Education 

Job Classification 

 

NTVQF 3  

National Skill 

Certificate 3 

(NSC3) 

 Semi-Skilled Worker 

NTVQF 2  

National Skill 

Certificate 2 

(NSC 2) 

 Basic-Skilled Worker  

NTVQF 1  

National Skill 

Certificate 1 
(NSC 1) 

 Basic Worker 

Pre-Voc 2 

National Pre-

Vocation 

Certificate  

NPVC 2 

  Pre-Vocation Trainee 

Pre-Voc 1 

National Pre-

Vocation 

Certificate 1 

NPVC 1 

  Pre-Vocation Trainee 

Figure 2: National Technical & Vocational Qualifications Framework 

 

5.8. All government agencies that deliver skills training will review their 

curriculum so it aligns with the new NTVQF. This will ensure that 

participants in government funded skills development programs have the 

opportunity to receive nationally recognised qualifications for the part of 

their program that is based on national industry skill standards. 

5.9. NGOs and other providers of non-formal skills training, including the 

Bureau of Non-Formal Education (BNFE), will also be encouraged to 

utilise the new standards and support materials so the skills component 

of their programs can be nationally recognised. 

5.10. To support implementation of the NTVQF, measures will be taken to 

safeguard the use of qualification titles. A new national logo certifying 

that training providers and programs meet national quality standards will 

also be introduced.  
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5.11. Under direction from the NSDC, the Bangladesh Technical Education 

Board (BTEB) will be responsible for the implementation and periodic 

review of the NTVQF. 

5.12. To safeguard the integrity of the NTVQF, the Technical Education 

Regulations of 1975 will be revised to ensure that BTEB is empowered 

to take action against private training organisations that inappropriately 

use either the new NTVQF qualification titles, or the nationally 

recognised training logo. 

5.13. To ensure a smooth transition to the new system, the NTVQF will be 

gradually implemented in thrust industry sectors to allow development of 

new standards and qualifications for occupations and skills in demand. 

6. Competency Based Training & Assessment 

6.1. The skills development system must be responsive to the present and 

future industry needs and will move to implement a competency based 

training and assessment (CBT&A) system to achieve that end.   

6.2. It is widely recognised that skill needs in the labour market need to be 

more clearly and precisely defined so that delivery and assessment 

arrangements can give greater emphasis to practical skills. The CBT&A 

system will support the introduction of demand-driven training, and will 

result in the development of partnerships between industry sectors and 

the training organizations. CBT&A represents a shift away from 

traditional theory based approaches to delivery and assessment by 

placing greater emphasis on the achievement and demonstration of 

practical skills required to perform at a specified standard demanded by 

industry. 

6.3. The CBT&A system will be based on the following principles: 

a. Progression through a competency based training program will be 

determined by whether the student has met the set standards, and not 

by the time spent in training.  

b. Each learner’s achievement is measured against job-related 

competency standards rather than against the achievement of other 

learners. 

6.4. An important foundation for the introduction of CBT&A is close 

dialogue with industry to develop clear descriptions of the skills and 

knowledge required to perform different tasks in the workplace. These 

units of competency, or competency standards, set the performance 

criteria that will be assessed in training institutions who issue nationally 

recognised qualifications. 
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6.5. Industry Sector Standards and Qualifications Structure: 

The government with its industry partners will implement a new system 
of industry competency standards and qualifications. The competency 

standards will be developed by each industry sector and then grouped 
into clusters that reflect occupations or key skill sets prioritized by 

employers and workers in that sector. This new system will be known as 

the Industry Sector Standards and Qualifications Structure. 

6.6. Training organisations, both public and private, will not automatically be 

able to issue the new competency based qualifications endorsed by 
industry as they will be required to demonstrate they have the necessary 

equipment and trained staff to meet the skill standards set by industry. 

6.7. Under a CBT&A system, industry will be expected to increase its 
engagement and support of training institutions, so that programs and 

graduates are more likely to meet the needs of employers and their staff. 

6.8. Vocational education programs in schools such as the SSC (Voc), HSC 

(Voc) and HSC (BM) will be revised to ensure that the vocational 
components are based on industry competency standards and that 

students only receive NTVQF qualifications if they are assessed as 

competent. 

6.9. All instructors and trainers will be provided with adequate training so 

they can develop and implement CBT&A programs. Considerable 
investments will also be made to upgrade the facilities and equipment of 

select training institutes so they can deliver the new industry endorsed 

qualifications. 

6.10. The impact of CBT&A will be closely monitored to ensure the 

opportunities for skills development available to industry and learners 
are not adversely affected due to additional costs.   

7. Programs and Providers Quality Assured 

7.1. Maintaining the quality of training programs and all types of training 
providers is of crucial importance. Improved quality will increase the 

return to industry and the community in general, and make skills 

development and TVET a more attractive option for learners and 

employers in Bangladesh. 

7.2. Improved quality is also necessary so that learners and employers, both 
in Bangladesh and abroad, can be assured that qualifications issued in 

Bangladesh truly reflect the standard of knowledge and skills that they 

claim.  
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7.3. Quality assurance is also an important strategy to improve the relevance 

and delivery of formal and non-formal education and training programs.  

Consequently, the Bangladesh Skills Quality Assurance System will be 

introduced to improve the quality of skills development in Bangladesh. 

7.4. Bangladesh Skills Quality Assurance System: 

 The quality assurance system will introduce new national quality 
standards to ensure nationally consistent and high quality training and 
assessment services for learners. The new quality assurance system will 
deal with the following issues: 

a. the registration of public and private training providers; 

b. development of nationally recognised units of competency and 
qualifications; 

c. accreditation of learning and assessment programs; 

d. auditing of training providers for compliance against quality 
standards; 

e. validation of assessment tools against units of competency (e.g. 
standardised examinations and practical tests); and 

f. the development and publication of quality procedures and manuals 
and its effective implementation. 

7.5. The key aim of the new quality assurance system is to ensure that 
training providers in Bangladesh meet minimum standards related to the 
facilities and equipment they use, the skills and experience of their 
trainers and the management and operations of their institutions. 

7.6. Specific detailed quality standards and criteria will be developed to allow 
implementation of the new Skills Quality Assurance System. The new 
system will also consider a multiple tiered registration process so that 
mandatory registration for private training providers can be 
implemented. Tiered registration will also allow for the recognition of 
excellence amongst training providers. 

7.7. Over time, all government agencies delivering skills training and 
qualified private training providers will become accredited against the 
new quality standards, so that learners can receive formal recognition of 
skills learned, through Statements of Attainment and other qualifications 
from the NTVQF. 

7.8. The implementation and periodic review of the new quality system will 
be the responsibility of the Bangladesh Technical Education Board 
(BTEB) under direction of the NSDC. The NSDC will ensure that BTEB 
receives the necessary technical support and has adequate manpower and 
resources to fulfill this expanded role.  



 evsjv‡`k †M‡RU, AwZwi³, †g 29, 2014 13891 

 

7.9. In accrediting local training providers, BTEB will recognise those who 
have achieved other national and international quality standards related 
to TVET and skills training. These include providers who meet ISO 9000 

/ IWA2, who are registered by the UK Qualifications & Curriculum 

Authority or under the Australian Quality Training Framework (AQTF). 

Training institutions that provide evidence of meeting these standards 
will have local registration fast-tracked. 

8. Strengthened Role for Industry Sectors in Skills Development 

It is important that TVET and skills training institutions are aware of the 
skill needs in industry and understand the latest employment and 

technology trends. Without this knowledge, the skills produced by 

instituions will not meet the needs of industry.  

8.1. There is also a growing need for improved social dialogue and 

strengthened partnerships on skills development in Bangladesh. The 
expectation is that industry will have a primary role and  be a major 

partner  in skills development in Bangladesh.  

8.2. Industry should be organized on sectoral lines to provide specific advice 
on occupations and skills in demand, and to identify key skills project 

priorities for their sector. Government and industry will implement these 

arrangements through a network of tripartite Industry Skill Councils 

(ISCs). 

8.3. Industry Skill Councils (ISCs): 

ISCs bring together major enterprises and industry bodies in an industry 

sector to discuss skill development issues affecting their industry sector.  

The ISCs will:   

a. Monitor and review skills development practices in the industry 

sectors and identify and overcome deficiencies; 

b. Develop industry specific skills development policies and practices; 

c. Develop industry’s capability to deliver the skills training and 
upgrade their employees in order to improve productivity and 

enhance the welfare of employees; 

d. Provide leadership and strategic advice to the skills system on skills 
development needs and priorities for those industry sectors covered 

by the council; 

e. Support the delivery of industry relevant training and/or professional 

development    programs for instructors and trainers; 
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f. Contribute to the development and review of skills standards  and 

qualifications and participate in the development and review of new 
training curriculum;  

g. Advise the NSDC on the industry sector demand for skills; 

h. Advocate and facilitate workforce development activities in industry;  

i. Produce sector skills development plans as required on a regular 
basis; 

j. Support strengthening of industrial apprenticeship programs; and 

k. Develop partnerships with training providers and support 
improvement of skills programs in schools, colleges, industry and 

enterprises. 

8.4. These ISC will be independently established by industry under the 
Corporations Act and be endorsed by the NSDC as the recognised ISC 

for their sector with agreed terms of reference. Income will be generated 

through membership fees and other commercial activities excluding the 

delivery of training. 

8.5. The government will work with industry and development partners to 

develop the network of ISCs, make their operation sustainable, and have 

them established as the primary point of contact for industry skill issues 
in Bangladesh. 

8.6. As the operation of ISCs mature, the government will consult with them 

and other industry partners to determine the need for a peak skills body 
for ISCs and other industry representatives under the banner of Skills 

Bangladesh. 

8.7. A more effective skills data system in Bangladesh will be developed 
which strengthens industry’s role in data collection and analysis, and 

integrates the existing disparate efforts of BBS, BANBEIS and BMET 
within an expanded and nationally coherent system.  

8.8. The government will also move to develop a consolidated picture of the 
number and location of training centres, the training programs they 

deliver, and how those programs match local employment opportunities. 

8.9. Improved partnerships between industry and both public and private 

training organisations will improve the quality of skills development in 
Bangladesh. PPP models to be established include: 

a. PPP Boards of Management to all government training centres, with 
priority given to those institutions who will deliver the new demand 

oriented industry endorsed qualifications from the NTVQF; 
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b. Establishment of skill centres of excellence for thrust sectors so they 

develop as key industrial training centres with links to other 
providers through a network hub model; 

c. The expansion of industrial attachments and work placement, outside 

formal apprenticeships, as requirement of structured priority skill 

development programs; 

d. The use of experts from industry as part-time trainers; guest lectures, 

demonstrations etc. 

Accurate Skills and Labour Market Data for Planning and Monitoring 

9.1. Quality data is crucial for the effective management and planning of 

skills development. If the demand for skills is not understood then 
government, employers, workers and other stakeholders cannot make 

informed decisions about what skills are required, what programs should 

be delivered and where. Data is required to ensure training institutions 
are accountable for the funds they receive and key labour market and 

program measures are required to ensure that TVET supply better 

matches the demand from industry.  

9.2. The planning of pre-employment education and training should align 

with future employment opportunities and deliver competencies that 
meet the expectations of prospective employers both here and abroad. 

Accurate skills and labour market data is also important for assessing 

new opportunities for workers whose skills sets may be affected by 
change. 

9.3. Quantitative and qualitative forecasting will be linked to broad national 
development strategies, with systems in place to track sectors and 

regions with high growth potential, so that new employment prospects 

and their skills requirements can be identified and the skills profiles of 

those losing jobs can be understood.  

9.4. To improve the capacity of the skills development system to meet the 
demands of the labour market, the national skills data system will be 

strengthened so it can provide timely and accurate information to 

industry, planners and managers in both the public and private sector. 

The new system will: 

a. Address domestic data needs related to the supply of skills, the 
demand for skills, and the matching of supply and demand;  

b. Address international data needs related to the demand for skills in 
key international labour markets for Bangladeshi workers; 
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c. Allow for the identification of both current skills shortages and 

potential future demands for skills, both at the regional and national 
level;  

d. Increase the use of tracer studies to track the employability of 

graduates; 

e. Identify and allocate responsibilities to institutions, bodies and 
agencies covering the collection, processing, management and 

reporting of skills data;  

f. Provide for timely and broad dissemination of data so as to inform 
skills policy, program development and the choices of individuals; 

and 

g. Take account of the impact of data collection on enterprises. 

9.5. The new skills data system should receive information inputs from the 

industry sectors, national statistical office, ministries and agencies 

providing skills training, public and private providers, regions, etc. The 

data system should be professionally organized and able to benefit 
policy-makers and other stakeholders by providing clear and timely data 

and information.  

9.6. BMET will be responsible for coordination of international demand data, 
including from Bangladesh missions abroad. The BMET data cell will be 

expanded and provided with technical assistance to increase their 

capacity to manage expatriate worker skill demands and will act as the 
focal point for the NSDC in this regard. 

  

9.7. The new skills data system will be overseen by the National Skills 
Development Council (NSDC) and its Secretariat. The NSDC Secretariat 
will be responsible for integrating and analysing the data on both the 
supply and demand for skills so that the NSDC and ECNSDC can make 
appropriate planning and resourcing decisions.  

9.8. To complement this new system, the government will also work with 
industry and the social partners to develop a system of vocational 
guidance for students and other users of the skill development system 
which shall detail: 

a. The employment situation, different occupations and employment 

prospects in each industrial sector; 

b. Education and skills development requirements and opportunities for 

each identified occupation; 

c. Major overseas labour markets and key occupations in demand; 



 evsjv‡`k †M‡RU, AwZwi³, †g 29, 2014 13895 

 

d. Conditions of work, including safety and hygiene, in the different 

sectors; and 

e. Rights and obligations of all concerned under labour-related laws 

and other forms of labour regulation. 

9.9. To support the growth of skills development, an internet based 

information system will be established to provide employers, learners 
and the community with detailed information on the courses and 

programs offered by all public and private training providers in 

Bangladesh.  

10.       Competent and Certified Instructors and Trainers 

10.1. As the backbone of any effective skills development system is a well 

trained cadre of instructors and trainers, those responsible for delivering 
both formal and non-formal skills training must possess the necessary 

up-to-date technical skills alongside with the ability to deliver and assess 

training in institutions and/or the workplace. 

10.2. A new national system of training and certification for instructors and 
trainers will be introduced to deliver a more strategic approach to the 

development of the training workforce. This will ensure that common 

standards, programs and qualifications apply to all instructors and 
trainers working in the public and private sector delivering programs that 

are recognised under the new NTVQF. 

10.3. Through this new system, the quality and professionalism of the skills 
training workforce will be increased over time because: 

a. All instructors employed by the government will be trained and 

certified under the new system; 

b. All private sector instructors and instructors delivering formal 
programs that lead to nationally recognised qualifications under the 

NTVQF must be certified under the new system; 

c. A national network of instructor training centres is established that 
integrates existing instructor training facilities separately managed 

by different government Ministries and agencies; 

d. A national pool of certified national Master Trainers be created to 

implement the new instructor training programs, which will also 
include a separate group of master trainers for the disabled;  

e. Current prerequisites for instructors and trainers are reviewed to 

ensure that all instructors will have technical qualifications or 
industrial experience to at least the level of the qualification they are 

teaching; 
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f. Incentives are developed to encourage private sector trainers to gain 

certification under the new system; and 

g. Professional development plans are developed for all public sector 

instructors and trainers to ensure they maintain the currency of their 

skills. 

10.4. To facilitate flexibility and increased mobility in the skill development 
system, manning regulations will be reviewed to make it easier for 

instructors qualified under the new system to move between the different 

agencies responsible for delivering skills training in Bangladesh. The 
same regulations will also be reviewed to remove the current over 

emphasis on academic qualifications, and in particular, the need for 

Engineering Diplomas and Degrees rather than current industrial 
experience.  

10.5. The new system of training and certification for instructors and trainers 

will ensure that: 

a. National competency standards for instructors and trainers are 
developed and used as the basis of assessment within the training 

program/s; 

b. All instructors and trainers receive training in the delivery of 
competency based training and assessment, including the recognition 

of prior learning; 

c. Instructors and trainers are trained in inclusive teaching and learning 
methodologies to support increased participation of disadvantaged 

groups in skills training; 

d. Instructors and trainers are trained in use of technology supported 

learning; 

e. Instructors and trainers have adequate English language skills where 

necessary; and 

f. Qualifications issued to instructors and trainers are recognised 
nationally and internationally. 

10.6. Due to the current acute shortage of trainers, the new system will 

introduce a two step certification process so that a greater number of 

trainers can be recruited in the short term. Those with suitable industry 
technical skills but who lack the required academic qualifications will be 

recruited and permitted to commence training in select programs after a 

short intensive train the trainer program.  

10.7. Recruitment of trainers and instructors in the public sector will be 

managed by a Teachers Recruitment Commission mentioned in the 
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National Education Policy Report - 2010, focusing separately on the 

needs of the skills development sector and covering all TVET and skills 
training institutions. 

10.8. The government will also work with industry to ensure that mechanisms 

are put in place to support a ‘return to industry’ program that allows 

current instructors and trainers to update their technical skills in the 
workplace. Arrangements will also be trialed in pilot sectors to develop 

short course intensive skills upgrading programs to develop the technical 

skills of trainers. 

10.9. The necessary budget and administrative arrangements will be 

introduced to release staff from duty while undergoing the required 
training/technical upgrading so as to encourage development of a 

professional skill development workforce. 

10.10. Training places in the new system will also give priority to female 
trainers to ensure equal access to professional development 

opportunities. 

10.11. As many training institutions face severe shortages of instructors, the 
government will also develop a strategy to increase the recruitment of 

instructors so that vacant posts are filled and that women are better 

represented as instructors and trainers in the skills system. 

10.12. A system of recognition and rewards will be established to encourage 
excellence in the profession, and a coordinated program of professional 
international exchange will be developed to exposure trainers and 

instructors to quality skills development systems in other countries.  

10.13. As private training providers are a major contributor to skills 
development in Bangladesh, trainers from industry and private training 

organisations will be given the opportunity to participate in professional 

development programs to improve the overall quality of skills training 
delivered to students. 

11. Effective and Flexible Institutional Management 

11.1. The management of public and private training organisations needs to be 
improved if the skills system in Bangladesh is to effectively deliver 

quality education and training.  

11.2. Clear guidelines and transparent procedures will be put in place to 
decentralise the recruitment and selection of instructors and trainers in 

public training institutions. To make government training institutions 
more effective, recruitment rules will be changed so that: 
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a. Each institution can locally recruit suitably qualified part-time 

instructors and trainers on casual or fixed term contracts following 
the related rules and procedures;  and 

b. The selection of institutional mangers will be based on merit and not 

only seniority. 

11.3. Financial and administrative authority will also be decentralized so that 
college principals are more able to form effective local working 
partnerships with industry.  

11.4. Institutions will be given greater academic autonomy to close down 
courses in areas of low market demand and be empowered to develop 
and deliver new courses with BTEB to respond to emerging industry 
needs.  

11.5. Incentives and consequences will also be introduced to encourage 
institutions to be more responsive to the training needs of industry, and 
institutions will have greater delegated authority to expend funds 
according to needs. 

11.6. Institutions will maintain accurate and reliable data on student enrolment, 
course completion, employment outcomes, gender, disability and 
indigenous status, which will contribute to the national skills data system 
and allow for improved performance monitoring. 

11.7. There will be an increased focus on student employment outcomes which 
will be measured by a new system of tracer studies implemented by all 
training institutions.  

11.8. In partnership with industry, the government will introduce PPP Boards 
of Management to all government training centres, with priority given to 
those looking to deliver the new industry endorsed qualifications from 
the NTVQF. These Boards of Management will develop and oversee 
strategic planning and monitoring in the institution, with membership 
drawn from local industry associations/representatives and the 
community. They will also support the introduction of output-based 
planning and funding mechanisms.  

11.9. The organizational structure of institutions will also be reviewed to 
ensure the right mix of positions and capabilities is available to support 
the dynamic and rapidly changing training environment.   

11.10. The working environment in most training institutions is very male 
dominated and not gender balanced, with males significantly over 
represented in senior management positions. Consequently, an 
affirmative action strategy will be developed and implemented to ensure 
that at least 30% of managerial and senior faculty positions are held by 
women and that the participation of disabled persons and other under 
represented groups is encouraged.  
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11.11. As institutions need to be more accountable for the use of public funds 

and capital assets, new mechanisms will be put in place to reward good 
practice and deliver consequences for poor performance. A new 

institutional performance monitoring system based on outputs will be 

developed, with modern information management systems introduced to 

strengthen the monitoring and reporting of outcomes. 

11.12. The government will work with industry and social partners to ensure 

that public and private institutions implement a continuous improvement 

approach to quality management so that they meet the needs of clients 
and stakeholders. These systems and standards will be linked to the 

registration and re-registration requirements for training organisations 

under the NTVQF. 

11.13. The government, industry and social partners will also investigate the 

options for grading training institutions as a means of encouraging a 

quality culture and rewarding excellent performance. 

11.14. Principals and senior staff will be trained in modern management and 
leadership practices, with all staff in institutions to be trained in 
occupational safety and health and in the use of information technology.  

11.15. A standardised Operations Manual will also be developed for institutions 
to assist staff manage their work, and each institution will provide an 

induction/orientation to work program for all newly recruited staff. 

11.16. To ensure that institutions establish and maintain effective and inclusive 
learning environments, the government will work with development 

partners and industry to increase investments in facilities and equipment.  

11.17. In this new more decentralised and demand-driven system, institutions 

will need to develop marketing strategies to promote their courses. They 
will also be required to implement a transparent process for receiving 

and responding to complaints, both from students and their clients in 

industry. 

11.18. The government will also work with industry and social partners to 

ensure that merit based selection, recruitment, enrollment and assessment 
systems are implemented to overcome external interference affecting 

training institutions.  

11.19. All training institutions will also assume a role in providing timely and 
effective career guidance to students, using industry developed 

information and resources. A simple system will be developed so 
parents, learners, employers, workers and providers can make more 

informed decisions on their skill development options.  
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11.20. All training institutions will also be required to provide post training 

placement support so that students are assisted to find work after 
completing their program and that data on student destinations is 

collected in a more systematic fashion. 

12. Strengthened Apprenticeships 

12.1. Apprenticeships, otherwise known as cadetships, traineeships or 
internships, are known in many countries as an effective way for young 

people to move from school to the world of work by acquiring work 

experience along with technical and professional training. However in 
Bangladesh the formal system has not been well supported by 

government, industry or the community at large. 

12.2. It is recognised that formal and informal apprenticeship arrangements 
often lack clear contracts, do not comply with or are not covered by 

legislation, are not adequately monitored and deliver skills of varying 

quality. Training providers also face difficulties in arranging industrial 

placements for students. Under these conditions, there is a risk that 
apprentices can be exploited as cheap labour without obtaining any 

meaningful training.   

12.3. Through the Ministry of Labour & Employment (MoLE) and the Bureau 
of Manpower, Employment & Training (BMET), the apprenticeship 

system will be strengthened and expanded so that more employers, 

master craftspersons and learner, from both the formal and informal 
economies, can participate in the new system.   

12.4. Government with industry and other social partners will develop and 

implement appropriate mechanisms and incentives, including financial 

measures, to encourage and increase the take-up of formal 
apprenticeships in industry.  

12.5. Formal apprenticeships will involve Competency Based Training & 

Assessment (CBT&A), with training delivery occurring both on-and-off 
the job, with support from public and private training organisations. In 

this way, apprenticeships will be seen as another form of PPP operating 

in the skills development system. 

12.6. Apprentices will receive nationally recognised qualifications under the 
NTVQF, and although incentives may initially be limited to those 

occupations identified as a priority by industry, the government will 

explore the potential of making apprenticeships available at all levels of 
the NTVQF in all industry sectors and will explore links between 

apprenticeships and the new system of National Service for the youth of 

Bangladesh. All state owned enterprises will be required to take on 
apprentices as specified in the relevant apprenticeship regulations. 
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12.7. As the term apprenticeship is widely misunderstood amongst industry 

and the community, a social marketing campaign will be implemented to 
promote apprenticeships and raise awareness of the benefits they deliver.  

12.8. Whilst not seeking to bring the current shikkhanabish system under 

formal regulation, the government believes that developing a code of 

practice for apprenticeships in the informal economy may improve the 
quality of skills delivered and increase the engagement of these 

workplaces in the formal training system. A code of practice for 

apprenticeships in the informal economy will be developed to:   

a. Set out clearly agreed minimum rates of pay, working conditions and 

duration of the apprenticeship; 

b. Lead to a clear and mutually understood contract between the 
employer and the apprentice or his/her guardian that is registered 
with the GOB or an approved local intermediary organisation; 

c. Ensure apprentices meet the working age requirements of the Labour 
Law; 

d. Identify the skills or competencies to be gained on the job, at a 
training centre or a combination of both during the apprenticeship; 

e. Utilize a national Skills Logbook to maintain consistency in 
competencies gained through both the formal & informal training 
systems, and also between work places where training takes place on 
the job; 

f. Allow for the recognition of prior learning (RPL) through designated 
RPL centres to formally assess knowledge and skills gained; and 

g. Give apprentices the opportunity to be awarded a nationally 
recognised certificate. 

12.9. To encourage apprenticeships in the informal economy, the government 
and its partners will trial and evaluate the use of incentives including 
equipment, skills training, affordable micro finance and other support 
mechanisms so that participating in the apprenticeship system improves 
more than skill level of their staff. 

12.10. To effect these changes, the Labour Law and Apprenticeship regulations 
will be amended as necessary. 

13. Recognition of Prior Learning 

13.1. Many citizens acquire skills and knowledge through work and other life 
experiences without access to formal education or training. In order to 
recognise the skills and knowledge acquired and provide enhanced 
pathways into further education and training, a system for the 
Recognition of Prior Learning (RPL) will be introduced.  
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13.2. The RPL system will officially recognise prior learning (skills and 
knowledge) so that individuals can enter or re-enter formal training 
institutions and thus enhance their employability. The RPL system will 
ensure that:  

a. All people have the opportunity to have their knowledge & skills 
formally recognised; 

b. The recognition process acknowledges job related knowledge and 
skills that were gained through formal or informal training, through 
paid or unpaid work, or via life experience or any combination of 
these; 

c. Where ever possible, the recognition should be conducted against the 
competencies and qualifications embedded within the National 
Technical & Vocational Qualifications Framework (NTVQF); 

d. To obtain formal recognition, applicants must show a sufficient 

variety of evidence of his/her knowledge & skills. This evidence can 
include: 

i. Samples of work; 

ii. Certificates; 

iii. Portfolios; and 

iv. References and referee reports. 

e. The RPL process will recognise knowledge and skills when the 
evidence provided is judged to be sufficient, reliable and valid 
enough to meet the assessment requirement of the program for which 
recognition is being sought.  

f. Most recognition is likely to involve a series of assessments or 
challenge tests, and when complete, an equivalent qualification or a 
Statement of Attainment for individual unit/s of competence under 
the NTVQF may be awarded,  

g. Reasonable accommodation will be made to cater for those who are 
illiterate, have a disability or low education levels, provided they 
demonstrate the skill to the required level; and 

h. Those who are awarded recognition and/or certification of their skills 
should have the opportunity to enter a formal training program if 
they wish in order to complete a qualification or formally upgrade 
their skills. 

13.3. To implement the RPL system, the government will ensure that: 

a. All skills training delivered by government training institutions will 

provide opportunities for RPL; and 
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b. Private providers affiliated with BTEB will be required to offer RPL 

to all prospective students. 

13.4. The government and its partners will also explore the potential for 

introducing assessment centers for RPL to be regulated by the same 

quality standards applicable to accredited training institutions. 

13.5. The RPL system will also form part of the enhanced system of training 
and retraining planned for expatriate workers, so that departing and 

returning workers can have their skills properly recognised and certified 

and ensure that the highest level of skill is recognised and remunerated 
accordingly.  

14. Improved Access for Under-represented Groups  

14.1. The government recognises that for Bangladesh to reduce poverty and 
mitigate the limitations of inadequate school education, more citizens 

need to have access to both formal and informal skills training to develop 

skills that increase their employability. Accordingly, strategies to 

improve access for groups that are traditionally under-represented in 
skills training will be implemented targeting the agriculture, fisheries and 

handicrafts industries in the first instance. 

14.2. One of the major barriers to under represented groups accessing skills is 
the lack of funds to cover the cost of attending programs. To address this 

issue, the government will work with industry and its social partners to 

ensure that a micro-credit scheme for learners is introduced. 

14.3. The new micro-credit scheme for learners will also provide funds on a 

priority basis to graduates of skills development programs so as to 

increase successful self-employment outcomes. 

14.4. People with Low Levels of Education: 

Many citizens have left school before completing Grade 8 of general 

education, and because of this, are not able to enroll in formal skills 

programs.  To overcome this barrier, the government will work with its 
partners to introduce reforms to ensure: 

a. The Grade 8 prerequisite is removed from formal courses and 

replaced by course specific entry requirements and challenge tests 

that are more closely aligned to the level of training being delivered; 

b. The NTVQF incorporates qualifications and pathways that allow 

those with limited education to undertake formal courses that lead to 

nationally recognised qualifications; 

c. Courses are specifically designed to cater for the needs of lowly 

educated to gain meaningful employment; 
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d. Institutional instructors, trainers and managers receive professional 

development on how to deliver and assess training courses for 
students with low levels of general education; 

e. Assessment procedures allow for reasonable accommodation (ie: 
theory assessments may be read to students with reading problems 
and answers written word for word by a scribe when the ability to 
read and write does not affect the performance of the competency 
being assessed); and 

f. New pre-vocational course pathways are established for the lowly 
educated to enter into formal courses, including apprenticeships, to 
address any basic skills gaps. 

14.5. Women: 

Women should have equal access to both formal and non formal 
programs so they can acquire or improve their knowledge and skills for 
meaningful employment or upgrade existing employment opportunities. 
Given the current low participation rates of women in skills 
development, special efforts are necessary to correct this gender 
imbalance, particularly in the formal training system. The participation 
of women in skills development programs government will be increased 
by: 

a. Offering a broader range of traditional & non-traditional skills 
training programs that could improve the employability of women;  

b. Reviewing programs and their delivery modes to assess their gender 
friendliness; 

c. Conducting social marketing and awareness raising for women on 
the benefits of skills development; 

d. Increase enrollment rates for females across all skills development 
programs; 

e. Providing a gender friendly environment for female students; 

f. Providing separate wash rooms for male & female students; 

g. Employing female instructors where possible; 

h. Implementing a workplace harassment prevention policy in public 
institutions; 

i. Ensuring all instructors and managers undergo gender awareness, 
workplace harassment prevention and equal employment 
opportunities (EEO) training; and 

j. Providing a system where all students have access to counselling 

services. 



 evsjv‡`k †M‡RU, AwZwi³, †g 29, 2014 13905 

 

14.6. Persons with Disabilities: 

The Bangladesh Disabled Welfare Act – 2001 calls for action to improve 
opportunities for persons with disabilities through increasing their access 

and privileges and participation in skills development programs.  To 

achieve this:  

a. A strategy will be developed by a special advisory committee of the 
NSDC to increase the participation of persons with disabilities in 

skills development programs; 

b. Institutional facilities will be upgraded to provide access to training 
for disabled students; 

c. Managers and instructors of training institutions will receive training 

on how to work with students with disabilities; 

d. Customised curriculum and delivery methods will be developed for 

people with disabilities in agreed priority occupations and skill sets; 

e. Reasonable accommodation will be made in delivery and assessment 

for those who have a disability to provide the opportunity for them to 
acquire the skills and perform at the required level; 

f. An overall target of  5% of  enrolments for people with disabilities 

across all skill development programs; 

g. Students with a disability will have access to counselling on training 

and employment options; and 

h. Familiarization training on the employment and training of PWD 
will be delivered to key agency staff. 

14.7. Working Adolescents : 

To meet its legal obligations and provide the youth of Bangladesh a 

bright future, the access and participation of working adolescents to 
skills development will be improved. Adolescents of legal working age 

will have access to quality skills training to provide the opportunity to 

pursue decent future employment. The new system will provide: 

a. Working adolescents entry pathways into formal TVET courses, 

including apprenticeships; 

b. Courses specifically designed to cater for the needs of working 

adolescents to gain meaningful employment; 

c. Flexible shifts for the delivery of courses for working adolescents ; 

d. Assessment and RPL procedures that allow for reasonable 

accommodation; 
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e. A structured industry work placement component for each course 
(where practical); 

f. A safe learning environment and a workplace free from child labour; 

g. Training to instructors, trainers and managers in the special needs for 
training working children; and 

h. Courses for working adolescents that include a support mechanism 
during and after training, including counselling services. 

14.8. Less Developed Areas: 

The government recognises that many citizens often have limited access 
to skills development programs due to their physical isolation or lack of 
access. To increase participation of these disadvantaged groups, in skills 
programs, the government will set an overall target of 10% enrollments 
for people from haors, chars and monga affected areas in all skill 
development programs. 

14.9. Rural Communities: 

Given the large rural population in Bangladesh, efforts will be made to 
improve the quality of this skills development in rural communities, and 
where relevant, strengthen links between formal and informal skills 
training. To achieve this end, quality community based training for rural 
economic empowerment should:  

a. Be targeted at key rural industries such as agriculture, livestock, 
fisheries and handicrafts, as well as provide skills relevant to rural 
infrastructure and the development of a range of community 
services; 

b. Be specifically designed to increase employment opportunities for 
under privileged groups in their locality; 

c. Be linked to a cost effective micro finance option for post course 
employment opportunities; 

d. Provide linkages to formal skills training institutions to upgrade or 
gain further training; 

e. Include a support mechanism for students during training and post 
training that addresses future employment and training options; 

f. Be delivered by instructors that have received professional 
development in community based training; 

g. Link industry skill components with competencies and/or 
qualifications from the NTVQF; 

h. Provide students with incentives to participate; and  

i. Be delivered in a gender friendly environment. 
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15. Private Training Provision 

15.1. Private training providers deliver a significant amount of education and 
training in Bangladesh and are an important contributor to the local skill 

development system. 

15.2. To strengthen their role, the government will promote and support the 

expansion and diversification of training options for industry and the 
community, including through support for student micro-credit schemes. 

Government will actively support private sector and individuals for the 

establishment of training institution and provide accelerated necessary 
approval that they will be able to contribute more in skills development. 

15.3. Private training providers must meet minimum quality standards that 

address the quality of facilities, the knowledge and skills of staff and the 
standard of programs delivered. Private training providers who wish to 

issue nationally recognised qualifications under the NTVQF must be 

registered and accredited under the new Bangladesh Skills Quality 

Assurance System. 

15.4. Implementation of the NTVQF includes controls on the use of 

qualification titles to maintain the integrity of the new system and 

encourage acceptance by industry and the community alike, both here 

and abroad. Terms such as ‘National Certificate’ and ‘National Diploma’ 

will no longer be freely available for public and private training 

providers to use in the marketing and promotion of courses. BTEB will 

be empowered to take action against private training organisations that 

inappropriately use NTVQF qualification titles. Training providers 

wishing to continue the use of these qualification titles will need to be 

registered with BTEB and deliver programs that meet national industry 

competency standards.  

15.5. Financial support will be provided to private training organisations that 

meet national quality standards for BTEB affiliated programs. To 

improve the quality of private training providers, the government and its 

partners will improve performance monitoring and take the necessary 

steps to have MPO supported skills training providers move to a 

performance based funding model, rather than simply being funded for 

the number of trainers employed. 

15.6. To ensure the growth of training places, measures will be introduced to 

allow public training facilities to be leased by private training 

organisations so they are utilised through double shifts and not allowed 

to stand idle over holiday periods.  
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15.7. Short course skills training programs will also be made available to SSC 

and HSC graduates so they can further develop their skills during the 
time between completion of their courses and publication of their results. 

15.8. The government will also ensure, as far as possible, that the development 

of any new training centre or infrastructure is progressed as a PPP 

venture.  

16. Enhanced Social Status of TVET 

16.1. The value and status of skills development and TVET need to be 

upgraded and enhanced. In Bangladesh, there is an oversupply of 
university trained graduates and a shortage of workers with skills and 

qualifications required by industry. Skills based education and training 

can no longer be considered a second class option for students and 
workers. Becoming and being a skills trainer or a skilled worker should 

be a respected career choice.  

16.2. To raise the status of skills development and TVET, a new partnership 

between government, employers, workers and the social partners under 
PPP is required in Bangladesh. 

16.3. Representatives of government, employer and worker organisations must 

jointly promote the development and recognition of education and 
training and the need for firms and individuals to invest in new 

knowledge, skills and qualifications. 

16.4. To that end, the government will strengthen dialogue with social partners 
through the NSDC and Industry Skill Committees to raise awareness of 

the value of quality education and skills development. The new 
partnership will monitor existing remuneration systems in Bangladesh to 

ensure that workers with relevant and quality assured qualifications 

receive decent remuneration.  

17. Industry Training & Workforce Development 

17.1. For Bangladesh to prosper in the future, employers and workers must 
become more actively involved in skills development. New and upgraded 

workplace skills are required for enterprises to retain their workers and 

remain competitive. Higher and new skills also support improved 

employability for workers, better career paths and higher income.  

17.2. Key industries, such as agriculture, tourism, IT and manufacturing, 
including garments, textiles and other manufacturing sectors, are 

currently constrained by the lack of skills and face reduced growth in the 

future due to growing demand for skills. New skill demands are also 

expected to arise from environmental issues and climate change. 
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17.3. To support employment growth and skills development in the workplace 

and along industry value chains, government will: 

a. Promote a positive lifelong learning culture in companies through a 

strong and consistent policy framework; 

b. Encourage enterprises to train their workforce as part of business 

development, with particular attention paid to occupational health 
and safety, and skills upgrading in SMEs and of low-skilled workers; 

c. Strengthen the quality assurance of training and certification of skills 
obtained, so that skills, including those acquired through informal 

and on-the-job learning, become nationally recognised and are 

transferable; 

d. Explore a range of mechanisms, include financial incentives, to 
encourage and enable enterprises to train their workforce as part of 

business development, with particular focus on SME and low-skilled 

workers; 

e. Establish a national Human Resources Development fund to provide 
additional funding for industry training initiatives; 

f. Reinforce international labour standards, especially those which 

provide freedom of association, the right to collective bargaining and 
gender equality in the workplace; 

g. Support social dialogue on skills development at the enterprise, 

sectoral, national and regional levels, particularly through 
establishment of industry skill committees and including national 

and regional industry representatives on the NSDC;  

h. Promote public private partnerships which add value to meeting 

skills development needs of enterprises and workers; 

i. Encourage private and public employers to adopt best practices in 

human resources development, including the recognition of prior 

learning (RPL); and 

j. Encourage multinational enterprises to provide training for all of 

their staff to meet company needs and contribute to the development 

of human capital in the country. 

17.4. Workplace learning will be expanded by promoting the development and 
delivery of programs that incorporate both on-and-off-the-job training.  
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17.5. The training of trainers and workplace assessors is also an important 

strategy to support the expansion of workplace training in industry, and 
through its new system of instructor and trainer training, the government 

will work with training providers to deliver opportunities for recognition 

and further development of industry based trainers and assessors.  

17.6. Industry Skill Councils will be encouraged to become directly involved 
in formal assessments and trade testing and explore their role in the 

registration of industry assessors. 

17.7. The feasibility of establishing specialized institutes or centres of 
excellence for thrust industry sectors through private and public 

partnerships (PPP) will also be considered.  

17.8. The NSDC will work with key institutions, including the National 
Productivity Organization (NPO) under Ministry of Industries, to deliver 

industry specific training and productivity programs to ensure that skills 

upgrading translates into high performance work practices and improved 

productivity growth.  

17.9. Management education will be reinvigorated by establishing PPP Boards 

for the Bangladesh Institutes of Management (BIM) and upgrading them 

to Centers of Excellence through partnerships with select international 
Business Schools.  

17.10. Informal Economy: 

In the informal economy, skills development can contribute to improved 
productivity and working conditions while at the same time addressing 

some of the challenges facing workers.  

17.11. Whilst a strengthened apprenticeship system will provide some 

opportunities to address skill issues in the informal economy, the NSDC 
will specifically develop a strategy to engage with the informal economy 

and improve the level of skills utilized in this important sector of the 

economy. 

17.12. In the informal economy, the cost of participating in training is a 

significant barrier. Consequently the government and its partners will 
explore innovative ways of addressing the cost burden, including the use 

of micro-credit linked to business advice and the formal recognition of 

Master Trainers and accredited training workshops. 

17.13. Given the need to strengthen supply chains involving rural industries, 

priority will be given to improving coordination amongst service 
providers targeting rural industries and increasing the emphasis given to 

product marketing within the skills programs they deliver.  
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18. Skills Development for Overseas Employment 

18.1. The future growth of remittances from expatriate workers is dependent 
on improved skills development in Bangladesh. To improve skills 

development for overseas employment the new skills development 
system will:  

a. Assess and respond to the demand for different categories of skilled 
workers in major overseas markets; 

b. Develop a coordinated and flexible recruitment and training strategy 
to service that demand; 

c. Develop a national qualification system against which skill 
certification of an international standard can be made and 

communicated to overseas employers and international recruitment 
agencies; 

d. Improve the capacity of training providers to deliver skills to the 
standard required by overseas employers; 

e. Improve the regulation and quality assurance of training providers 
delivering pre-embarkation training;  

f. Improve the employment outcomes of those who undertake skills 
training for overseas employment; and 

g. Engage with returning migrants to assess and certify higher skills 
gained overseas. 

18.2. Initiatives to strengthen skills development for migrant workers will be 
progressed along with other government efforts to reform the education 

and training system in Bangladesh.  

18.3. All training and trade testing centers targeting overseas workers will be 

required to be registered with BTEB so that skills assessment and 
certification in these centres follows the NTVQF and is based on national 

competency standards, or where possible, competency standards 

recognised in the countries of employment.  

18.4. Nationally recognised qualifications will be available to expatriate 

workers. Over time, all migrating workers will be required to have 

qualifications from the NTVQF, obtained either through occupation 

specific courses or through a Recognition of Prior Learning (RPL) 
process at BTEB registered testing centres. To increase the number of 

qualified expatriate workers, RPL will be offered in a systematic way.  
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18.5. Overseas employers and governments will be made aware of the reforms 

to skills training in Bangladesh so that overseas employers can more 

easily assess the differences between skilled and less skilled workers and 

so that expatriate workers gain the recognition and remuneration they 

deserve in overseas markets.  

18.6. There is a recognised need to provide comprehensive orientation training 

for migrant workers and establish special government migration support 

services for safe migration and livelihood. This will ensure that in 

addition to trade skills, expatriate workers are adequately prepared for 

overseas work by having a minimum level of host-country language 

skills, so that they can run their day to day business. 

18.7. Career and vocational guidance that provides details on key overseas 

labour markets and occupations in demand will be made available to 

participants. 

18.8. A system of ‘ladderisation’ should be established similar to that in place 

in other Asian countries. Under this scheme, returning workers will be 

offered an opportunity for skills testing, skills upgrading and skills 

certification at a higher level certificate or part thereof before returning 

abroad. The work, learn, train and certify process can be repeated in 

several cycles until after some years the skilled worker will be able to 

move into supervisory positions. For this to occur, modularised 

competency based training should be delivered that leads to certification 

under the NTVQF. 

18.9. To increase resources available for skills training of expatriate workers, 

the Skills Development Fund for Expatriate Workers announced in the 

Budget will be made operational. 

18.10. Under guidance from the NSDC, BMET will take responsibility for 

ensuring a more coordinated approach to skills development for 

expatriate workers. This more coordinated approach will include an 

assessment of how existing training infrastructure can best be utilized to 

service the overseas demand for skilled workers.  

18.11. The NSDC through BMET will also develop a strategy to increase the 

participation of women in skills development for overseas employment.  

18.12. Aspirant overseas workers to be trained on skills under public – private 

partnership programme. 
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19. Financing 

19.1. Skills development brings returns to individuals, enterprises and society 
as a whole. Therefore all stakeholders, including government, public and 

private enterprises, and individuals as direct beneficiaries, should 

contribute to the national investment in education and skills training.  

19.2. To build a strong foundation for skills development the government and 
its partners will introduce a new funding framework that will be based on 

three fundamental pillars: 

a. Reducing Poverty by providing increased public funding of skills 
training for disadvantaged groups; 

b. Improving the efficiency of institutions which receive public funding 

by creating incentives for results and quality; and 

c. Strengthening partnerships with the private sector so they increase 

their role in the governance, financing and delivery of skills training; 

19.3. The funding framework will increase efficiency and effectiveness of 

current allocations, diversify funding sources and increase the 
involvement and contributions from individuals and the private sector; 

19.4. To diversify funding arrangements, the government will work with its 

partners to establish and make operational the National Human 
Resources Development Fund with the target for government 

contributions of 1% of the value of remittances received by expatriate 

workers.  

19.5. In partnership with employer and worker representatives, government 

will also investigate different mechanisms to encourage increased 
employer investment in training, including the use of levies and tax 

incentives. These incentives will be used as a priority to encourage and 

increase the take-up of formal apprenticeships in industry.  

19.6. The NSDC will also take the necessary steps to ensure that additional 
financing options, including micro-credit, be available for both students 
and training providers so as to increase both the scope and amount of 

skills training. 

19.7. Total GOB contribution to skills development as a share of GDP and 
GOB budget shall be also reviewed and increased to ensure 

comparability with other countries in our region. 

19.8. In order to increase public accountability and effectiveness of funds 

allocated for skills development, a system of performance, or outcomes 
based, funding will be introduced. 
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19.9. The performance based funding system will introduce clear performance 

targets linked to the outputs of training, such as graduate numbers and 

employment outcomes, rather than the current system of training inputs, 

such as enrolments and staff salaries. This shift to an outcomes based 

funding model will include MPO supported institutions delivering skills 

training so that training institutions receiving MPO funding will be 

judged on the outcomes of their training and not simply the numbers of 

trainers they employ. 

19.10. Many training institutions currently have limited skills and authority to 

forecast where training efforts should be targeted, and budgets are short 

term, disconnected from clear strategic plans. In part, because of this, 

institutional managers have limited knowledge and skills in financial and 

business management. Consequently, the government will strengthen the 

capacity of institutions to operate with greater financial autonomy and 

clearer strategic direction. 

19.11. New budget guidelines will be developed to allow more accurate costing 

and budgeting of skill development activities across all government 

agencies.  

19.12. To more effectively manage funding for skills development in 

Bangladesh, necessary changes to government accounting and budgeting 

practices will be made so that a specific budgetary provision for skill 

development can be made in future GOB Budgets. 

19.13. Whilst the government is committed to ensuring that the reformed skills 

development system can provide increased and improved opportunities 

for the Bangladesh community, the challenge remains to deliver more 

efficient and effective use of greater and more diverse resources. 

20. Implementation 

20.1. Many of the key challenges facing skills development in Bangladesh 

derive from the current structure and management of the skill 

development system. Chief amongst these are limited inter-agency 

coordination, poor linkages with industry and the labour market, 

insufficient capacity in key agencies, piecemeal regulation and quality 

assurance, and limited planning of delivery and infrastructure 

development, particularly at the District & Upazilla levels. To tackle 

these challenges, two key organisations will be strengthened and made 

fully operational.  
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20.2. National Skills Development Council (NSDC)  

The NSDC is an important tripartite forum where representatives of 

government, employers, workers and civil society can provide leadership 

and clear direction to skills development in Bangladesh. Membership of 

the NSDC will be reviewed to ensure regional and national industry 

representation alongside representatives of national youth organisations 

and other elements of civil society, including disability groups, to ensure 

that direct beneficiaries are included at the highest level.  

20.3. The NSDC is the highest and apex skills development body which will 

oversee and monitor all activities of public and private training providers 

related to TVET and skills training.  

20.4. NSDC is also responsible for the approval and implementation of all 

governance, regulatory and legislative provisions related to human 

resource development and training.  

20.5. Whilst initially established as a Council, government, industry and their 

social partners will monitor the performance of the NSDC to determine 

whether it should be restructured as an autonomous body to maximize its 

effectiveness. 

20.6. NSDC will coordinate the provision of skills development delivered by 

different government ministries and private providers. NSDC will ensure 

that public institutions are best utilised to maximise effective use of 

resources, and will implement arrangements so that private training 

providers can access public facilities to increase the scope of skills 

training. 

20.7. NSDC will have an Executive Committee (ECNSDC) and a well 

resourced Secretariat that will support NSDC and ECNSDC operations, 

including the review and monitoring of the National Skills Development 

Policy and Action Plan. 

20.8. To support decentralisation, the NSDC will also introduce specific 
mechanisms to improve coordination of skills development in the 

regions. These will include Skills Development Consultative Committees 

to be established in each Division. In addition to improving coordination 

of programs and providers at the local level and introducing further 
opportunities for PPP in the regions, these committees will also support 

the NSDC Secretariat to monitor and evaluating implementation of the 

NSDC Action Plan.   
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20.9. These committees should involve both public and private stakeholders 

involved in skills development, including representatives of civil society, 

people with disabilities and other under represented groups and provide 

for representation from district and sub-district levels.  

20.10. These regional committees will also support efforts to maximise the use 

of public training infrastructure and will participate in a review of the 

distribution and effectiveness of existing institutions. This will support a 

move to evidence based planning so that new training centers are only 

established after demographic and industry demand projections are 

properly assessed.   

20.11. Bangladesh Technical Education Board (BTEB)  

To support the government’s reform agenda, BTEB will be given a 

strengthened role within the Bangladesh skills development system.  

20.12. The role of BTEB will be expanded to assume national quality assurance 

and regulatory responsibilities for all skills development programs 

including technical education, skills training and skills based non-formal 

education and training.  

20.13. The structure and manning of BTEB will be reviewed to ensure it has 

adequate resources and expertise. A capacity building program for BTEB 

staff will also be introduced and necessary steps will be taken to ensure 

that BTEB can immediately contract casual staff and proceed 

immediately to strengthen quality assurance arrangements. 

20.14. Over time, changes will be made to public service recruitment rules so 

that all BTEB staff can be appointed as full-time employees of that 

agency rather than only being posted on secondment from other 

departments. The following changes to the operations of BTEB will also 

be made: 

a. The Board of BTEB will be restructured to include additional 

representatives from industry, professional bodies, teacher 

representative, civil society and other key government Ministries so 

the operational autonomy of BTEB is strengthened; 

b. Formal NSDC representation on the BTEB Board will be established 

to improve communication and develop a shared understanding of 

issues between these two bodies; 
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c. BTEB will review and strengthen the quality assurance system so 

that the accreditation of courses and registration of training providers 

lifts the quality of training in Bangladesh; 

d. BTEB will work with Industry Skill Councils to ensure that industry 
will have a clear role in the quality assurance of training delivery and 

assessment, including the registration of training organisations and 

validation of assessment; 

e. BTEB will establish a regional presence to improve their inspection 

and monitoring of public and private training organisations; 

f. BTEB will involve MOLE and other key line Ministries are involved 
in the review and development of new skill standards and 

curriculum;  

g. BTEB will establish and support an Equity Advisory Committee to 

monitor and address issues related to under-represented and 
disadvantaged groups in the skills development system; and 

h. The curriculum, inspection and examination cells within BTEB will 

be substantially strengthened to enable BTEB to assume its national 
mandate within the skill development system. 

20.15. To achieve these changes and provide for other requirements of this 

national policy, the Technical Education Act of 1967 and Technical 
Education Regulations of 1975 will be amended. 

20.16. NSDC Action Plan: 

The NSDC will develop and implement a comprehensive Action Plan 

that will identify in detail all relevant agencies and stakeholders and the 

tasks for which they are responsible. The Action Plan will be action 

oriented and set out the timebound targets and performance measures for 

implementation of this national policy over a five year period.  

20.17. The NSDC will be the apex government body to oversee implementation 

of the Skills Development Policy. To assist them in this work, the NSDC 

Secretariat will be adequately resourced and given the primary role of 

working with government line Ministries and other stakeholders to 

support and coordinate implementation of the NSDC Action Plan. A 

summary of key tasks and responsible agencies is shown in Table 3. 
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Key Task Responsibility Key Implementing 
Partners 

1. NSDC Action 
Plan 

NSDC Industry Skill 
Committees  

Line Ministries 

Private Training 
Providers & NGOs 

Industry 

BTEB 

2. Industry Sector 
Standards & 
Qualifications 

BTEB under 
guidance of NSDC 

Industry Skill 
Committees 

3. National 
Technical & 
Vocational 
Qualifications 
Framework 
(NTVQF) 

BTEB under 
guidance of NSDC 

Line Ministries 

Private Training 
Providers & NGOs 

Industry 

4. Skills Quality 
Assurance System 

BTEB under 
guidance of NSDC 

Industry Skill 
Committees  

Line Ministries 

Private Training 
Providers & NGOs 

Industry 

5. Skills Data 
System 

NSDC Industry Skill 
Committees 

BMET & BTEB 

Line Ministries 

6. National 
Instructor 
Training System 

NSDC Line Ministries 

Industry Skill 
Committees  

Private Training 
Providers & NGOs 

Industry 

7. Institutional 
Reform 

NSDC Line Ministries 

Industry Skill 
Committees  

Private Training 
Providers & NGOs 

Industry 
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Key Task Responsibility Key Implementing 
Partners 

8. Apprenticeships BMET under 

guidance of NSDC 

Line Ministries 

Industry Skill 

Committees  

Private Training 

Providers & NGOs 

Industry 

9. Human Resources 
Development 

Fund 

NSDC Ministry of Finance 

Industry 

10. Skills 
Development for 
Expatriate 

Workers 

BMET under 

guidance of NSDC 

Line Ministries 

Private Training 

Providers & NGOs 

Industry 

11. RPL System BTEB under 

guidance of NSDC 

Line Ministries 

Industry Skill 

Committees  

Private Training 

Providers & NGOs 

Industry 

12. Vocational and 
Career Guidance 

NSDC Industry Skill 
Committees  

Line Ministries 

13. Public Sector 
Training 

National Training 
Council  

Line Ministries 

14. Equity Issues NSDC  

BTEB Equity 

Committee 

Line Ministries 

Industry Skill 

Committees  

Private Training 

Providers & NGOs 

Industry 

Table 3: Implementation Summary  

20.18. The NSDC Secretariat will ensure that all key policy documents, 

guidelines and regulations associated with the skills development system 

in Bangladesh will be accessible centrally in hard copy and online. 
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20.19. Public Sector Training: 

To ensure the delivery of high quality professional training to the civil 
and disciplined forces, the existing National Training Council (NTC) will 
continue as the peak body responsible for training in the public sector.  

20.20. The systems, standards and directives contained in this national policy 
will also apply to public sector training to ensure a truly national skills 
development system. 

21. Monitoring & Evaluation 

21.1. As skills development is a dynamic and highly contested policy domain, 
it is of crucial importance that this national policy undergoes periodic 
review and revision to maintain its relevance. The National Skill 
Development Policy will be reviewed every five years and revised 
appropriately to take account of progress in implementation and 
emerging trends in the national and international environment.  

21.2. In a similar fashion, the NSDC Action Plan will be monitored closely to 
track progress and provide the basis for continuous improvement of the 
skill development system in Bangladesh. 

21.3. The NSDC Secretariat will be responsible for monitoring and evaluation 
(M&E) of the Skills Development Policy and the NSDC Action Plan. A 
detailed logframe will be developed so that an agreed framework for 
M&E is in place with evidence of progress national and regional level to 
report on implementation progress. 

21.4. To improve future management of skills development in Bangladesh, 
government and its social partners will move to an evidence and needs 
based approach to policy and planning. 

21.5. The impact of the National Skills Development Policy will also be 
evaluated alongside other relevant policies to measure progress made 
towards achieving broader human development goals, such as the 
creation of decent jobs and poverty eradication. 

22. Future Growth of the Sector 

22.1 The Skills Development Policy represents a key commitment to the 
strengthening and further growth of skills development in Bangladesh. 
The government has already made commitments in PRSP II to the  
effect that: 

a. TVET students shall comprise 20% of all secondary students 
(currently 3%); 

b. total enrolment in TVET should increase by 50%; and that 

c. women’s enrolment should increase by 60%. 

22.2 Whilst these PRSP targets have yet to be met, they will be included as 
key  performance indicators in the NSDC Action Plan. When the PRSP 
is replaced by a new national planning framework, the government will 
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ensure that skills development targets are integrated and separately 
reported through the new five year plans so that skills development is an 
integral part of forward planning in Bangladesh. 

22.3 In this way, the government will move to extend, adapt and harmonise its 
skill development system to deliver the competencies required of both 
young persons and adults in all sectors of the economy and branches of 
economic activity. These reforms will be used as the basis of a social 
marketing campaign which will reposition skills development and drive 
greater engagement by industry and the community more broadly. 

22.4 This new approach to the management of skills development in 
Bangladesh will allow the government and social partners to introduce a 
skills development investment plan which clearly links the NSDC Action 
Plan to government budget allocations.  

22.5 This investment plan will take full account of existing infrastructure and 
make resource allocations on the basis of need and capability, not on the 
basis of existing Ministerial plans for expansion. In this way, the 
allocation of MPO funds to private training organisations will be 
reviewed so the delivery of SSC (Voc), HSC (Voc) and other skills 
training programs in schools can be better coordinated and delivered in 
the areas of most need. 

22.6 Occupational patterns are changing and that new jobs, new job titles, and 
new flexible work arrangements are emerging as employment demands 
shift towards higher skill categories. It is imperative therefore, for 
Bangladesh to climb the skills ladder and produce a larger number of 
people with higher and more flexible skills demanded by new forms of 
work and work organisation, both in high skill services and high 
technology industrial production.  

22.7 To ensure that training providers keep abreast of technological change 
and support industry development, additional resources will be 
committed to upgrade facilities and equipment across public and private 
providers. 

22.8 To promote excellence in skills development, a significant number of 
well performing institutions will be assisted to develop into centres of 
excellence that specialise in key industry sectors. These institutions will 
be generously resourced, equipped with internationally comparable 
facilities and staff, to offer high quality programmes in current and 
emerging technologies. These institutions will be networked with a 
number of training institutions in their vicinity and serve as lead 
institutions in supporting their development. 

22.9 The skills development system in Bangladesh must be strengthened and 
the reforms and future growth outlined in this policy will be an important 
ongoing reference for skills development in this country in the coming 
years. 
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1.  f~w g Kv   

†Kv‡bv †`‡ki A_©‰bwZK cªe„w× Ges mvgvwRK Dbœq‡bi Rb¨ `ÿZv, Ávb I D™¢vebx 
kw³ AZ¨šÍ ¸iæZ¡c~Y©| †h mKj †`‡ki wkÿv I `ÿZv  D”P gv‡bi, †m mKj †`k ‰ewk¦K 
A_©bxwZi P¨v‡jÄ †gvKv‡ejvq A‡bK †ewk Kvh©Ki| 

GKwU mgwš̂Z RvZxq `ÿZv Dbœqb bxwZ evsjv‡`‡ki `ÿZv Dbœqb ‡KŠk‡ji ‡ÿ‡Î 
w`K wb‡ ©̀kbv w`‡e Ges `ÿZv cÖwkÿ‡Yi mKj Dcv`vb Ges mswkøó mKj Askx`v‡ii g‡a¨ 
Av‡iv DbœZ mgš̂q wbwðZ Ki‡e| RvZxq `ÿZv Dbœqb bxwZ A_©bxwZ, Kg©ms¯’vb Ges mvgvwRK 
bxwZmsµvšÍ Ab¨vb¨ RvZxq bxwZ ev¯Íevq‡bi †ÿ‡Î Ae`vb ivL‡e, hv‡Z 2021 mv‡j evsjv‡`k 
ga¨g Av‡qi GKwU ‡`k wnmv‡e ¯x̂K…wZ AR©b Ki‡Z cv‡i| 

`ÿZv Dbœq‡b wewfbœ mvgvwRK AskMÖnYKvixi ¸iæZ¡c~Y© f~wgKv i‡q‡Q| G‡`i g‡a¨ 
‡hgb i‡q‡Q ‡emiKvwi LvZ, AjvfRbK cÖwZôvb, GbwRI Ges mykxj mgvR, ‡Zgwb i‡q‡Q 
A‡bK¸wj miKvwi gš¿Yvjq, hviv `ÿZvwfwËK cÖwkÿY I wkÿv w`‡q _v‡K| RvZxq `ÿZv 
Dbœqb bxwZ †`‡ki `ÿZv cÖwkÿY cwiPvjbv I mgš̂q Kvh©µ‡gi gvb Dbœq‡bi Rb¨ GKwU eo 
ai‡bi c`‡ÿc hv evsjv‡`‡ki mvgwMÖK Dbœq‡b Ae`vb ivL‡e| GB bxwZ Av‡iv K‡qKwU 
¸iæZ¡c~Y© miKvwi bxwZ †hgb RvZxq wkÿvbxwZ 2010; DcvbyôvwbK wkÿvbxwZ 2006; hye bxwZ 
2003; RvZxq cÖwkÿY bxwZ 2008 Ges RvZxq `ÿZv Dbœqb KvDwÝ‡ji Kg© cwiKíbvi m‡½ 
m¤úwK©Z|   

RvZxq `ÿZv Dbœqb bxwZ AvMvgx eQi¸wj‡Z `ÿZv Dbœq‡bi Rb¨ jÿ¨ Ges  
w`K wb‡ ©̀kbv cÖ̀ vb Ki‡e|  miKvi wkíLvZ, kÖwgK I mykxj mgv‡Ri m‡½ Askx`vwi‡Z¡i 
wfwË‡Z ‡hme g~j ms¯‹vi I ¸iæZ¡c~Y© A½xKvi ev Í̄evqb Ki‡e, †m¸‡jv GB bxwZ‡Z eb©bv Kiv 
n‡q‡Q| 

GB RvZxq bxwZi mg_©‡b i‡q‡Q GKwU Av‡iv mywbw ©̀ó Ges ms‡kvwaZ GbGmwWwm Kg© 
cwiKíbv hv mswkøó mK‡ji ¯̂”Q f~wgKv I `vwqZ¡mg~n wPwýZ Ki‡e Ges Kvh©µg MÖnY Kivi 
Rb¨ 5 (cuvP) eQ‡ii mgqwfwËK I cwigvc‡hvM¨ jÿ¨gvÎv wba©viY Ki‡e| 

2.  ` ÿ Zv  D bœqb   

2.1 †`‡ki gvbe m¤ú‡`i Av‡iv †ewk Kvh©Ki e¨e¯’vcbv Ges `ÿZv Dbœq‡bi GKwU 
mgwš̂Z e¨e¯’v wVK Kivi Rb¨ miKvwi KvwiMwi I e„wËg~jK wkÿv I cÖwkÿY e¨e¯’vi 
evB‡i wM‡qI wPšÍv fvebv Kivi Ges `ÿZv Dbœq‡bi Rb¨ cwiPvwjZ wewfbœ AvbyôvwbK 
Ges DcvbyôvwbK wkÿv I cÖwkÿY Kvh©µ‡gi cÖwZ ¸iæZ¡ ‡`qvi cÖ‡qvRbxqZv i‡q‡Q| 
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2 . 2 ` ÿZ v Dbœq b msÁ v  t   

`ÿZv Dbœqb ej‡Z eySvq Kg©ms¯’vb I AvZœ-Kg©ms¯’v‡bi Rb¨ we¯Z…Z AvbyôvwbK 
Ges DcvbyôvwbK KvwiMwi, e„wËg~jK Ges `ÿZvwfwËK wkÿv I cÖwkÿY| AvšÍR©vwZK 
cÖeYZvi ms‡M m½wZ ‡i‡L `ÿZv Dbœq‡bi g‡a¨ AšÍf©y³ i‡q‡Q : 

K)  cÖvK-Kg©ms¯’vb Ges RxweKv wbf©i `ÿZv cÖwkÿY, wkÿvbwewk Ges we`¨vjq 
wfwËK KvwiMwi wkÿv I cÖwkÿY (wUwfBwU); 

L)  Kv‡R  wb‡qvwRZ Kgx©‡`i Rb¨ wkÿv I cÖwkÿY, Kg©‡ÿ‡Î cÖwkÿY Ges 
µgea©gvb Pvwn`vi Ab¨vb¨ †ÿÎ †hgb MÖvnK †mev, wecYb, ga¨g †kªYxi 
e¨e¯’vcbv; Ges 

M)  KvwiMwi wkÿv †ev‡W©i Awafy³ bq Ggb Kg©ms¯’vb-Dc‡hvMx Ges Kg© mswkøó ¯̂í 
†gqv`x cÖwkÿY ‡Kvm© hv ‡`kx Ges AvšÍR©vwZK Dfq kªgevRv‡i Ae`vb ivL‡Q|  

2 . 3 c w iw a t  

`ÿZv Dbœq‡b wb‡Pi welq¸‡jv AšÍfz©³ bq: 

K) cÖv_wgK ev gva¨wgK we`¨vjq KZ©„K cwiPvwjZ mvaviY wkÿv Kg©m~wP, ‡hLv‡b 
e„wËg~jK `ÿZvi welqwU ‡bB; 

L)  GbwRI Ges miKvwi ms ’̄v cwiPvwjZ DcvbyôvwbK wkÿv hv Kg©ms¯’vb-Dc‡hvMx 
RxweKv wbf©i `ÿZvi weKvk NUvq bv; †hgb: ¯v̂ÿiZv, MYbv I cyywó wkÿv 
Kg©m~wP BZ¨vw`; Ges  

M)  †ckvRxex ˆZixi Rb¨ wek¦we`¨vjq cwiPvwjZ wkÿv, A_©vr †h mKj Kg©mw~P mœvZK 
ev D”PZi ch©v‡qi †hvM¨Zv AR©b Kivi j‡ÿ¨ cwiPvwjZ; Ges 

N) Kg©KZ©v‡`i ‡ckvMZ cÖwkÿY|  

2.4 `ÿZv Dbœq‡bi Ae ’̄vb n‡”Q wkÿv Ges cÖwkÿY, DcvbyôvwbK wkÿv, kªg, Kg©ms¯’vb 
Ges wk‡ívbœqb bxwZmn wewfbœ bxwZgvjvi gvSLv‡b| GB bxwZ wkÿv I cÖwkÿ‡Yi 
Dcv`vbmg~n‡K m¤ú„³ K‡i `ÿZv Dbœqb aviYv‡K my¯úó K‡i|  

2.5  evsjv‡`‡k A‡bK gš¿Yvjq Ges miKvwi ms¯’v wkí Ges mgvR Dbœq‡bi j‡ÿ¨ A‡bK 
ai‡bi AvbyôvwbK I DcvbyôvwbK `ÿZvwfwËK cÖwkÿY cwiPvjbv K‡i _v‡K| A‡bK 
†emiKvwi cÖwkÿY ms ’̄v, GbwRI Ges `vZv ms ’̄vI AvbyôvwbK I AbvbyôvwbK Dfq 
ai‡bi `ÿZv cÖwkÿY cwiPvjbv K‡i| GQvovI wewfbœ cÖwZôvb Kv‡Ri wfZ‡i ev 
Kv‡Ri evB‡i `ÿZv  cÖwkÿY Ges cÖevmx Kgx©‡`i Rb¨ we‡`k hvevi Av‡M cÖwkÿY 
cwiPvjbv K‡i|  
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2 . 6 eZ ©g vb c w i w ’̄w Z  :  

 evsjv‡`‡ki `ÿZv Dbœqb e¨e¯’v‡K PviwU cÖavb fv‡M fvM Kiv †h‡Z cv‡i: 

• miKvwi (A‡bK¸wj gš¿Yvj‡q bvbv gvÎvq cwiPvwjZ); 

• miKvwi mnvqZvcÖvß (GgwcIfy³, Aby`vbcÖvß) †emiKvwi cÖwZôvbmg~n; 

• †emiKvwi (evwYwR¨Kfv‡e cwiPvwjZ cÖwZôvbmg~n); 

• GbwRI (AjvfRbK cÖwZôvbmg~nÖ); Ges 

• wkíwfwËK (wkí KviLvbv KZ…©K cwiPvwjZ cÖwZôvbmg~n Ges wkÿvbwewm 
e¨e¯’vmn Kg©̄ ’‡j ‡`qv cÖwkÿY)| 

2.7  GB mKj cÖwZôvb wfbœ wfbœ Rb‡Mvwôi Rb¨ wewfbœ c×wZi I wewfbœ ai‡bi AvbyôvwbK 
Ges DcvbyôvwbK cÖwkÿY Kg©m~wP cwiPvjbv K‡i|  

2.8 mvaviYfv‡e hv †evSvq, `ÿZv Dbœq‡bi cwiwa Zvi ‡P‡q A‡bK †ewk  we¯Z…Z Ges 
eûgyLx; eû msL¨K cÖwZôvb I Kg©hÁI Gi AšÍf©y³| Gi cÖfve Aek¨ mxwgZ †h‡nZz 
Zv‡`i Kg©m~wP GKB jÿ¨‡Kw› ª̀K bv n‡q Avjv`v Avjv`vfv‡e cwiPvwjZ nq| A_P 
GKwU e„nËi mgwš̂Z `„wóf½x I jÿ¨ wb‡q GwM‡q hvIqv Ges cÖ‡Z¨‡Ki Rb¨ wbw ©̀ó 
f~wgKv cvjb Kiv G‡ÿ‡Î cÖ‡qvRbxq wQj| KvwiMwi I e„wËg~jK wkÿv I cÖwkÿY Ges 
`ÿZv cÖwkÿ‡Yi †ÿ‡Î GB Avjv`v Avjv`v cÖ‡Póv¸wj‡K GKwU GKK wbqš¿Y 
KvVv‡gvi AvIZvq G‡b GKwU mgwš̂Z I mycwiKwíZ wb‡ ©̀kbv cÖ̀ v‡bi Rb¨ †hŠw³K 
Kivi cÖ‡qvRbxqZv i‡q‡Q|    

2.9 eZ©gvb c×wZ‡Z gvb wbwðZ Kivi Rb¨ RvZxqfv‡e †Kv‡bv mywbw ©̀©ó c×wZ ‡bB Ges 
eZ©gvb ‡hvM¨Zv KvVv‡gv wk‡íi †ckv ev `ÿZvgv‡bi wfwË‡ZI MwVZ bq| KvwiKzjvg 
ev cvV¨m~Px Dbœqb LyeB †K›`ªxf~Z, Abgbxq Ges mgqmv‡cÿ; GwU cÖ‡qvRb wfwËKI 
bq| Dciš‘ bZzb †Kvm© ‰Zwi, D”P Pvwn`vm¤úbœ †Kv‡m©i m¤cÖmviY Ges AcÖPwjZ 
†Kvm©mg~n eÜ K‡i †`qvi welqwU ¸iæZ¡nxb _vKvq kÖgevRv‡ii cÖ‡qvRb memgq 
cÖwZdwjZ nq bv|     

2.10 we`¨gvb KvwiMwi I e„wËg~jK wkÿv I cÖwkÿY Ges `ÿZv cÖwkÿY e¨e ’̄vq 
¸YMZgv‡bi cÖvmw½KZv Ges Kg©m~wP cwiPvjbvi cwiwai †ÿ‡Î mgm¨v i‡q‡Q|  
MÖvRy‡qU‡`i KvR cvIqvi Z_¨ DcvË †_‡K †evSv hvq, Zv‡`i ¸YMZ gv‡b mvgÄm¨ 
†bB|   

2.11 miKvwi Lv‡Zi cÖwkÿ‡Y mgš̂qnxbZvi d‡j ‡hme wecwË N‡U Zvi g‡a¨ i‡q‡Q 
Kg©m~wPmg~‡ni cybive„wË, GKB jÿ¨fy³ `‡ji wkÿv_©x‡`i Rb¨ cÖwZ‡hvwMZv, wewfbœ  
cÖwkÿY †K‡› ª̀i g‡a¨ mxwgZ †hvMv‡hvM Ges †Kvb& wkí ev †ckvi Rb¨ wK cÖwkÿY 
‡`qv n‡”Q Zvi ‡Kvb my¯úó wPÎ bv _vKv|  
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2.12 evsjv‡`‡k `ÿZv Dbœqb e¨e¯’v ‡h mKj evavi m¤§yLxb nq, Zvi me¸wjB Avw_©K ev 
m¤ú‡`i NvUwZ m¤úwKZ© bq| Av‡iv †ewk Kvh©Ki Ges RvZxqfv‡e msMwZc~Y© bxwZ, 
e¨e¯’vcbv Ges gvb wbqš¿Y c×wZ ev Í̄evq‡bi gva¨‡g G‡ÿ‡Î D‡jøL‡hvM¨ DrKl© 
mvab Kiv †h‡Z cv‡i|     

3.  ` ÿ Zv  D bœq‡ bi  wf k b,  wg k b  I D ‡ Ïk ¨ 
3.1  w f kb: 

miKvi, wkíLvZ, Kg©x Ges mykxj mgv‡Ri g‡a¨ gZwewbg‡qi ga¨ w`‡q `ÿZv 
Dbœq‡bi †h wfkbwU ¯úó n‡q‡Q Zv n‡jv: 

RvZxq Dbœqb Ges wk‡ív‡`¨vM m„wói Rb¨ GKwU mgwš̂Z I mycwiKwíZ †KŠkj wn‡m‡e 
`ÿZv Dbœqb‡K miKvi Ges wkí ¯̂xKw…Z I mg_©b w`‡e| ms¯‹viK…Z `ÿZv Dbœqb 
e¨e¯’v mKj‡K ‡kvfb KvR cvIqvi mÿgZv w`‡e Ges mviv we‡k¦ ¯̂xK…Z gv‡bi DbœZ 
`ÿZv, Ávb Ges †hvM¨Zvi gva¨‡g ˆewk¦K evRv‡i evsjv‡`‡ki cÖwZ‡hvwMZvi mvg_©̈   
wbwðZ Ki‡e| 

3. 2  w g kb: 

evsjv‡`‡ki `ÿZv Dbœqb e¨e¯’vi wgkb ev jÿ¨ n‡”Q `ªæZ Ges mvgwMÖK A_©‰bwZK 
cÖe„w× AR©b‡K mnvqZv †`qv| G Rb¨ cÖ‡qvRb : 

K) e¨w³i KvR cvIqvi mvg_ ©̈ (gRywi/AvZ¥-Kg©ms¯’vb) Ges cwieZ©bkxj cÖhyw³ I 
kªg evRv‡ii  m‡½ Lvc LvIqv‡bvi mvg_ ©̈ e„w× Kiv; 

L) wkíLvZ ev evwYR¨ D‡`¨vM¸wji Drcv`bkxjZv Ges jv‡fi cwigvY evov‡bv; Ges 

M) RvZxqfv‡e cÖwZ‡hvwMZvi ÿgZv kw³kvjx Kiv Ges `vwi ª̀ Kgv‡bv| 

3. 3 D‡ Ï k¨:  

  RvZxq `ÿZv Dbœqb bxwZi cÖavb D‡Ïk¨¸‡jv n‡jv: 

K) evsjv‡`‡k `ÿZv Dbœqb ms¯‹vi Kvh©µ‡gi GKwU my¯úó iƒc‡iLv cÖ̀ vb; 

L) evsjv‡`‡k `ÿZv Dbœq‡bi gvb Ges cÖvmw½KZvi Dbœqb; 

M) Av‡iv †ewk bgbxq Ges `vwqZ¡kxj †mev`vb ‡KŠkj cÖwZôv Kiv, hv kªg evRvi, 
e¨w³, Ges e„nËi A‡_© mgv‡Ri Pvwn`v †gUv‡Z mÿg; 

N) bvix I we‡kl Pvwn`v i‡q‡Q Ggb †kªYxi gvbylmn wewfbœ †kªYxi bvMwiK‡`i 
`ÿZv AR©‡bi my‡hvM Av‡iv e¨vcK Kiv; wkí msMVb, wb‡qvMKvix Ges Kgx© 
evwnbxi `ÿZv Dbœq‡b AskMÖnY Ges Rb‡Mvôx‡K `ÿZv AR©‡b DrmvwnZ Kiv; 

O) wewfbœ gš¿Yvjq, `vZv ms ’̄v, wkí Ges miKvwi I †emiKvwi `ÿZv cÖwkÿY 
cÖ̀ vbKvix cÖwZôv‡bi  `ÿZv Dbœqb Kvh©vejxi djcÖm~ cwiKíbv, mgš̂q I 
cwiexÿY Av‡iv kw³kvjx Kiv| 
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3. 4 g ~j  Dw Ï ó  R b‡ Mvôx (Key Target Groups) : 

we‡kl cÖ‡qvRb i‡q‡Q RvZxqfv‡e wPwýZ Ggb Rb‡Mvôx, †hgb- hye m¤cÖ̀ vq, bvix, 
¯í̂`ÿZv m¤úbœ gvbyl, cÖwZeÜx, Awfevmx, ‡`‡ki wfZi ’̄vbPz¨Z gvbyl, eq¯‹ kÖwgK, 
ÿz`ª b„-‡Mvôx, wewfbœ ms¯‹…wZi msL¨vjNy ‡kªYx Ges AbMÖmi Rb‡Mvôxmn mKj 
bvMwi‡Ki Ges ÿz`ª I gvSvwi AvK…wZi wkí, DcvbyôvwbK A_©bxwZ, cjøx LvZ I AvZ¥-
Kg©ms¯’v‡b wb‡qvwRZ Kg©x‡`i Rb¨ wkÿv, cÖwkÿY Ges Rxebe¨vcx wkÿvi my‡hvM e„w× 
Kiv n‡e| 

3. 5 † kvf b K vR  (Decent Work) : 

`ÿZv Dbœqb e¨e¯’vi Rb¨ eo ai‡bi  evav n‡jv wekvj Rb‡Mvôxi Pvwn`v Abyhvqx 
`ÿZv cÖ̀ v‡bi gva¨‡g wbivc` Kg©ms¯’vb Ges wbwðZ †kvfb KvR evov‡bv| 
AbvbyôvwbK A_©‰bwZK Lv‡Z Kg©iZ e¨w³‡`i Rb¨ `ÿZv Dbœqb GKwU ¸iæZ¡c~Y© 
†KŠkj, hv cwi‡ek, wbivcËv Ges ¯v̂¯’̈  m¤úwK©Z wel‡q AwaKZi m‡PZbZv m„wó 
Ki‡e| 

3. 6 R xebe¨vc x w kÿv (Lifelong Learning):  

Rxebe¨vcx wkÿvi aviYvi AvIZvq miKvi GKwU Av‡iv †ewk mgwš̂Z wkÿv I cÖwkÿY 
e¨e¯’v ïiæ K‡i Gi cwiPvjbv Ges DrKl© mvab Ki‡e| wkÿvi Rb¨ miKv‡ii 
cÖv_wgK `vwqZ¡ n‡jv KvR cvIqvi Av‡Mi cÖwkÿY Ges †eKvi‡`i cÖwkÿY ‡`qv| 

3. 7 mvg vw R K  Askx` vi  (Social Partners):  

`ÿZv Dbœq‡b mvgvwRK Askx`vi‡`i eo ai‡bi f~wgKv i‡q‡Q| we‡kl K‡i, G 
cÖwµqvq hv‡`i ¸iæZ¡ me‡P‡q †ewk, A_©vr wb‡qvMKvix Ges Kg©xevwnbx, hviv miKv‡ii 
m‡½ `ÿZv Dbœq‡bi Rb¨ GKwU jÿ¨ wbY©q I ev Í̄evq‡bi Rb¨ KvR K‡i| GB `ÿZv 
Dbœqb bxwZi gva¨‡g miKvi e¨emv cÖwZôvb¸‡jv‡K Drmvn ‡`qvi Rb¨ mvgvwRK Ges 
A_©‰bwZK bxwZ cÖYq‡b cÖwZkÖæwZe×, hv‡Z e¨emv cÖwZôvb¸‡jv wkÿv I cÖwkÿY ‡ÿ‡Î 
wewb‡qvM K‡i, Ges e¨w³ Zvi †hvM¨Zv Ges ‡ckvMZ Rxeb Dbœq‡b mnvqZv cvq| 

4 .  P v wn `v wf wË K, bgbx q G e s `v wqZ¡kx j  cÖ wkÿ Y e ¨e ¯ ’v (Demand Driven, 

Flexible and Responsive Training Provision) 

4.1   evsjv‡`‡k `ÿZv Dbœq‡bi Rb¨ ‡`‡k Ges we‡`‡k PvKzix `vZv‡`i, Kg©x‡`i Ges 
e„nËi A‡_© mgv‡Ri Pvwn`v †gUv‡Z `ÿZv Dbœqb e¨e¯’v‡K Aek¨B Av‡iv †ewk bgbxq 
Ges Pvwn`vi cÖwZ `vwqZ¡kxj n‡Z n‡e| bgbxqZv ej‡Z †evSvq †h, wUwfBwU Ges 
`ÿZv cÖwkÿY `vbKvix‡`i Rb¨ cÖ‡Yv`bv I m¤ú` i‡q‡Q Ges mywbw`©ó Pvwn`v¸wj 
eyS‡Z cviv I †m¸‡jv †gUv‡bvi mvg_©̈  i‡q‡Q| 
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4.2   Pvwn`vwfwËK bxwZi Rb¨ cÖ‡qvRb wewfbœ ms¯’vi I wk‡íi Ges AvÂwjK KZ…©c‡ÿi 
`ÿZvi Pvwn`v wPwýZ Kivi, Ges Zv `ÿZv cÖ̀ vbKvix‡`i Rvbv‡bvi mvg_©̈ | 
cª‡qvRbxq `ÿ Kg©xi ‡gvU Pvwn`v Rvbv‡bvi Rb¨ w¯‹j&m WvUv wm‡÷g ev `ÿZv DcvË 
e¨e¯’v ˆZwi Kiv n‡e, Ges Pvwn`vi cÖwZ mvov †`qvi Rb¨ cÖ‡Yv`bv I `ÿZvwfwËK 
Znwej †`qv Ges Revew`wnZvg~jK e¨e ’̄vi gva¨‡g cÖwkÿY cÖ̀ vbKvix‡`i DrmvwnZ 
Ges mÿg Kiv n‡e| 

4.3  G cwieZ©b AR©b Kivi Rb¨ avivevwnKfv‡e A‡bK¸‡jv KvVv‡gvMZ ms¯‹vi ev Í̄evqb 
Kiv n‡e| Gi D‡Ïk¨ n‡e GwU wbwðZ Kiv †h, evsjv‡`k `ÿZv Dbœqb e¨e ’̄vi 
gva¨‡g miKvi, wkí Ges mvgvwRK mn‡hvMxiv wb‡Pi KvR¸wj Ki‡Z cv‡i: 

K)  evsjv‡`‡k wkíLv‡Z ‡h `ÿZvi cÖ‡qvRb Zv Av‡iv ¯úófv‡e wba©viY Kiv; 

L)  RvZxq Ges AvšÍR©vwZKfv‡e ¯̂xK„Z ‡hvM¨Zvi †hvMvb †`qv hv wkÿv_©x Ges 
wb‡qvMKvixi Pvwn`v c~iY K‡i; Ges 

M)  e¨w³i Kg©ms¯’v‡bi mvg_ ©̈ a‡i ivLv, Zvi Drcv`bkxjZv e„w× Kiv Ges D”PZi 
Rxebgvb eRvq ivLvi Rb¨ D”P gv‡bi `ÿZv AR©‡bi  Rb¨ cÖwkÿY ‡`qv| 

 4 . 4   evsj v‡ ` k ` ÿZ v Dbœq b e¨ e¯ ’v:   

evsjv‡`k `ÿZv Dbœqb e¨e¯’vq wb‡Pi welq¸‡jv AšÍf©y³ n‡e: 

K) RvZxq KvwiMwi I e„wËg~jK ‡hvM¨Zv KvVv‡gv (GbwUwfwKDGd); 

L) mÿgZv wfwËK wkíLv‡Zi Av`k© gvb I †hvM¨Zv; Ges  

M) `ÿZv gvb wbwðZKiY c×wZ| 

5.  Rv Zx qf v ‡e  ¯ x̂ K…Z †h v M¨Zv  (Nationally Recognised Qualifications)  
5.1  wkÿv I cÖwkÿY e¨e¯’v Aek¨B wkí Ges mgv‡Ri cwiewZ©Z Pvwn`vi m‡½ m½wZ †i‡L 

Pj‡e| d‡j,  evsjv‡`‡k AvbyôvwbK Kg©m~wPi gva¨‡g AwR©Z Ávb Ges `ÿZvi ¯x̂K…wZ 
‡`qvi Rb¨ e¨eüZ ‡hvM¨Zv c×wZwU ms‡kvab K‡i G‡K hy‡Mvc‡hvMx Kiv n‡e, hvi 
d‡j GKwU bZzb RvZxq KvwiMwi Ges e„wËg~jK ‡hvM¨Zv KvVv‡gv (b¨vkbvj 
‡UKwbK¨vj A¨vÛ †fv‡Kkbvj †Kvqvwjwd‡Kkb †d«gIqvK©) cÖeZ©b Kiv mnR n‡e| 

5. 2  R vZ xq  K vw i Mw i  I e„w Ëg~j K  † hvM¨Z v K vVv‡ g v (&National Technical and 

Vocational Qualifications Framework (NTVQF)):  

  ‡`k Ges we‡`‡ki kªg evRv‡i weKvkgvb Ges cwieZ©bkxj †ckvMZ `ÿZv 
h_vh_fv‡e cÖwZdwjZ Kivi Rb¨ eZ©gvb RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv 
KvVv‡gv‡K (GbwUwfwKDGd) AviI we¯Z…Z Kiv n‡e| 
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5.3     RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gv (&GbwUwfwKDGd) wek¦we`¨vj‡qi wWMÖx 
ch©šÍ (Z‡e wWMÖx AšÍf©y³ bv K‡i) wewfbœ AR©b I †hvM¨Zv kbv³ K‡i GKwU Awfbœ 
RvZxq gvb ‰Zwi Ki‡e hv wewfbœ  mvgvwRK cÖwZôvb, we`¨vjq, cÖwkÿY cÖwZôvb Ges 
Kg©‡ÿ‡Îi `ÿZv Dbœqb cÖwkÿY‡K GKwU RvZxq g~j¨vqb I †hvM¨Zv KvVv‡gvq 
AšÍf©y³ Ki‡Z mvnvh¨ Ki‡e|  

5.4   G‡`‡ki Rb¨ µgk ¸iæZ¡c~Y© n‡q IVv ißvbx wn‡m‡e ¯x̂K…Z we‡`‡k evsjv‡`kx 
kÖwgK‡`i `ÿZv I Áv‡bi AvšÍR©vwZK ¯x̂K…wZi †ÿ‡Î RvZxq KvwiMwi I e„wËg~jK 
†hvM¨Zv KvVv‡gv GKwU bZzb †hvM¨Zv-gvÎv wba©viY Ki‡e| 

5.5  evsjv‡`k RvZxq KvwiMwi I e„wËg~jK wkÿvMZ †hvM¨Zv KvVv‡gv n‡e RvZxqfv‡e 
m½wZc~Y© GKwU c×wZ hvi D‡Ïk¨ n‡”Q : 

K)  RvZxqfv‡e ¯̂xK…Z †hvM¨Zvi (†Kvqvwjwd‡Kk‡bi) gvb Dbœqb Ges avivevwnK 
DrKl© mvab Kiv; 

L)  AvbyôvwbK I DcvbyôvwbK `ÿZvwfwËK wkÿv I cÖwkÿY mb‡`i m½wZc~Y© 
wk‡ivbvg cÖeZ©b Kiv; 

M)  AvbyôvwbK Ges AbvbyôvwbK Dfq A_©bxwZ‡Z Kg©‡ÿ‡Î AwR©Z `ÿZvi 
AvbyôvwbK ¯x̂K…wZ †`qv; 

N)  e¨w³i KvR cvIqvi mvg_©̈  eRvq ivLv I Drcv`bkxjZv e„w×i Rb¨ DuPy gv‡bi 
`ÿZv wbwðZ Kiv; 

O)  AvbyôvwbK I DcvbyôvwbK cÖwkÿY Kg©m~wP‡K wk‡íi cÖ‡qvRbxqZvi m‡½ 
m½wZc~Y© ivLvi welqwU DbœZ Kiv; 

P)  Kg©m~wP Ges DbœwZi c_ cÖk Í̄ Kivi gva¨‡g QvÎQvÎx‡`i Rb¨ cQ‡›`i my‡hvM 
e„w× Kiv;  

Q)  hZw`b KvR Ki‡eb, ZZw`b, Ges ZviciI, Kg©x‡`i Ávb I `ÿZv hv‡Z 
µgk evo‡Z _v‡K †m j‡ÿ¨ Zv‡`i Rxebe¨vcx wkÿv I DbœwZi Rb¨ ¯̂xK…Z c_ 
ˆZwi Kiv|   

5.6 mvaviY wkÿvq †XvKvi AviI iv Í̄v ˆZwi Ges mgv‡Ri ¯̂í-myweav‡fvMx Ges ¯̂íwkwÿZ 
Rb‡Mvôx‡K mgv‡Ri g~javivq AšÍf©y³ Kivi Rb¨ RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv 
KvVv‡gvq ỳwU cÖvK-e„wËg~jK Í̄i ms‡hvRb Kiv n‡e| G‡Z 5wU e„wËg~jK Í̄i Ges 
wW‡cøvgv ch©v‡qi ‡hvM¨Zvi Rb¨ GKwU Í̄i AšÍfz©³ Kiv n‡q‡Q (2 bs wPÎ)|  RvZxq 
KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gvi AvIZvq hLb †Kv‡bv wkÿv_©x cÖwkÿY Kg©m~wP 
cy‡ivcywi †kl Ki‡Z cvi‡e bv, ZLbI cÖwkÿY`vZv ms ’̄v¸wj †Kv‡bv wbw`©ó gvÎvq 
mÿgZv AR©‡bi weeiY cÖKvk Ki‡Z cvi‡e|   
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5.7  mvaviY wkÿvq GKwU bZzb ˆØZ mb`vqb c×wZ Pvjy Kiv n‡e, hvi d‡j †hme QvÎ-
QvÎx e„wËg~jK wkÿv Kgm©~wPi `ÿZv Ask, †hgb- GmGmwm (†fv‡Kkbvj), GBPGmwm 
(†fv‡Kkbvj) Ges GBPGmwm (e¨emvq e¨e¯’vcbv) †Kvm© m‡šÍvlRbKfv‡e ‡kl Ki‡e, 
Zv‡`i‡K mvaviY wkÿvi ‡hvM¨Zvi cvkvcvwk AwR©Z †hvM¨Zvi wfwË‡Z Avjv`vfv‡e 
RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gv (GbwUwfwKDGd) mb` †`qv n‡e| 

R vZ xq  KvwiMwi I  
e„wËg ~j K  † h vM¨Z v 

KvVv‡g v Í̄i  
(GbwUwfwKDGd  †j‡fj) 

cÖvK -e „wËg ~j K  
wkÿv 

(w cÖ-† fv‡Kk b vj 
GW y‡Kk b ) 

e„wËg ~j K  wkÿv 
(† fv‡Kk b vj 

GW y‡Kk b ) 

KvwiMwi 
wkÿv 

(† U Kwb K¨vj 
GW y‡Kk b ) 

PvKwii/ `ÿ Z vi † kÖY x 
KiY 

(R e  K¬vwk wd ‡Kk b ) 

 

RvZxq KvwiMwi I 
e„wËg~jK †hvM¨Zv 
KvVv‡gv Í̄i - 6 

  

wW ‡cøvg v 
cÖ‡KŠk j  

e v mg g vb  

g a ¨g  mvwii e ¨e ’̄vcK  
/  mve -A¨vwm÷ ¨v›U  

B w Äwb q vi/ mgZ~j ¨ 

RvZxq KvwiMwi I 
e„wËg~jK †hvM¨Zv 
KvVv‡gv Í̄i - 5 

 

R vZ xq  `ÿ Z v 
 mb ` - 5 

(Gb Gmwm - 5) 
 

D ”P `ÿ  Kg©x (n vB wj  
w¯‹ì  I q vK©vi) /  

mycvifvB R vi  

RvZxq KvwiMwi I 
e„wËg~jK †hvM¨Zv 
KvVv‡gv Í̄i - 4 

 

R vZ xq  `ÿ Z v 
 mb ` - 4  

(Gb Gmwm - 4 ) 
 

`ÿ  Kg©x  
(w¯‹ì  I q vK©vi) 

RvZxq KvwiMwi I 
e„wËg~jK †hvM¨Zv 
KvVv‡gv Í̄i - 3 

 

R vZ xq  `ÿ Z v 
 mb ` - 3  

(Gb Gmwm - 3)  
 

Ava v`ÿ Kg ©x 
(‡mwg  -w¯‹ì  I q vK©vi) 

RvZxq KvwiMwi I 
e„wËg~jK †hvM¨Zv 
KvVv‡gv Í̄i - 2 

 

R vZ xq  `ÿ Z v 
 mb ` - 2 

(Gb Gmwm - 2) 
 

† g ŠwjK  `ÿ  Kg©x  
(‡e wmK -w¯‹ì  

I q vK©vi) 

RvZxq KvwiMwi I 
e„wËg~jK †hvM¨Zv 
KvVv‡gv Í̄i- 1 

 

R vZ xq  `ÿ Z v  
mb ` - 1 

(Gb Gmwm - 1)  
 

† g ŠwjK  Kg©x  
 (‡e wmK  I q vK©vi) 

cÖvK -e „wËg ~j K  wkÿ v-
cÖwk ÿ Y  Í̄i- 2 

R vZ xq  cÖvK -
e„wËg ~j K   

mb ` - 2 
  

cÖvK -e „wËg ~j K   
cÖwk ÿ Y v_©x 

cÖvK -e „wËg ~j K  wkÿ v-
cÖwk ÿ Y  Í̄i- 2 

R vZ xq  cÖvK -
e„wËg ~j K   
mb ` - 1 

  
cÖvK -e „wËg ~j K   

cÖwk ÿ Y v_©x 

wPÎ 2: RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gv 
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5.8 ‡h mKj miKvwi ms ’̄v `ÿZv cÖwkÿY w`‡q _v‡K Zviv Zv‡`i cvV¨µg‡K bZzb RvZxq 
KvwiMwi I e„wËg~jK ‡hvM¨Zv KvVv‡gvi gvb Abyhvqx mvRvevi Rb¨ ch©v‡jvPbv Ki‡e| 
G‡Z G welqwU wbwðZ n‡e †h, miKvwi A_v©q‡b cwiPvwjZ `ÿZv Dbœqb Kg©m~wP‡Z 
AskMÖnYKvixiv Zv‡`i cÖwkÿ‡Yi ‡h AskwU `ÿZv gvb Abyhvqx ˆZwi, ‡m As‡ki Rb¨ 
RvZxqfv‡e ¯x̂K…Z †hvM¨Zv AR©b Ki‡e|     

5.9 GbwRI I DcvbyôvwbK wkÿv ey¨‡ivmn Ab¨vb¨ DcvbyôvwbK `ÿZv cÖwkÿY 
cwiPvjbvKvix ms ’̄v¸‡jv bZzb gvb Ges mnvqK DcKiYmg~‡ni mØ¨envi Ki‡Z 
DrmvwnZ n‡e hv‡Z Zv‡`i Kg©m~wPi `ÿZvi Ask RvZxqfv‡e ¯x̂K…Z n‡Z cv‡i| 

5.10 RvZxq KvwiMwi I e„wËg~jK ‡hvM¨Zv KvVv‡gv ev Í̄evqb cÖwµqv‡K mg_©b †`qvi Rb¨ 
‡hvM¨Zvi wk‡ivbvg hv‡Z h_vh_fv‡e e¨eüZ nq ‡m j‡ÿ¨ h_vh_ e¨e¯’v MÖnY Kiv 
n‡e|  RvZxqfv‡e ¯̂xK…Z gvbm¤úbœ cÖwkÿY cwiPvjbvKvix cÖwZôvb Ges Kg©m~Px‡K 
mZ¨vq‡bi Rb¨ GKwU bZzb RvZxq †jv‡MvI cÖeZ©b Kiv n‡e| 

5.11 RvZxq `ÿZv Dbœqb cwil‡`i wb‡ ©̀kbv †gvZv‡eK evsjv‡`k KvwiMwi wkÿv †evW© bZzb 
RvZxq KvwiMwi I e„wËg~jK ‡hvM¨Zv KvVv‡gv ev Í̄evqb Ges ch©vqµwgKfv‡e 
chv©‡jvPbv ev cwieZ©‡bi Rb¨ `vwqZ¡ cvjb Ki‡e|  

5.12 GbwUwfwKDGd Gi ALÛZv iÿvi Rb¨ ‡hme †emiKvwi cÖwkÿY `vbKvix 
cÖwZôvb/ms¯’v wbqg ewnf©~Zfv‡e bZzb RvZxq KvwiMwi I e„wËg~jK ‡hvM¨Zv KvVv‡gv 
wk‡ivbvg A_ev RvZxqfv‡e ¯̂xK…Z cÖwkÿY †jv‡Mv e¨envi Ki‡e Zv‡`i weiæ‡× e¨e ’̄v 
MÖnY wbwðZ Kivi Rb¨ †UKwbK¨vj GWz‡Kkb †i¸‡jkb, 1975 ms‡kvab Kiv n‡e| 

5.13 eZ©gvb ch©vq †_‡K bZzb c×wZ‡Z DËi‡Yi ga¨eZ©x mgqwU wbS©ÅvU Ki‡Z  ‡h mKj 
†ckv I `ÿZvi ‡ekx Pvwn`v i‡q‡Q ‡m¸‡jvi Rb¨ ch©vqµ‡g bZzb gvb I ‡hvM¨Zv 
cÖYq‡bi j‡ÿ¨ miKvi ch©vqµ‡g cÖPzi m¤¢vebvgq wkíLv‡Zi m‡½ KvR K‡i RvZxq 
KvwiMwi I e„wËg~jK wkÿvMZ †hvM¨Zv KvVv‡gv ev¯Íevqb Ki‡e| 

6.  m ÿ gZv  wf wË K cÖwkÿ Y I g~j ¨v qb  (Competency Based Training & 

Assessment) 

6.1 `ÿZv Dbœqb e¨e ’̄v Aek¨B wk‡íi eZ©gvb I fwel¨r Pvwn`vi cÖwZ ª̀æZ mvov w`‡Z mÿg 
n‡e Ges ‡mB jÿ¨ AR©‡b mÿgZv wfwËK cÖwkÿY I g~j¨vqb c×wZ Pvjy Kiv n‡e| 

6.2 kªg evRv‡ii Rb¨ †h `ÿZv cÖ‡qvRb ‡mwU Av‡iv †ewk ¯̂”Q I wbw`©ó nIqv cÖ‡qvRb, 
hv‡Z K‡i cÖwkÿY Ges g~j¨vqb c×wZ‡Z e¨envwiK `ÿZvi cÖwZ †ewk †Rvi †`qv 
nq| mÿgZv wfwËK cÖwkÿY I  g~j¨vqb c×wZ (wmwewUA¨vÛG) Pvwn`v-wfwËK cÖwkÿY 
Pvjyi †ÿ‡Î mnvqZv w`‡e, hvi d‡j wkíLvZ Ges cÖwkÿY ms¯’v¸‡jvi g‡a¨ 
Askx`vwiZ¡ m„wó n‡e| wk‡íi Pvwn`v Abyhvqx GKwU wbw`©ó gv‡b KvR Kivi Rb¨ 
cÖ‡qvRbxq Ávb I cÖv‡qvwMK `ÿZvi Ici AwaKZi ¸iæZ¡ w`‡q mÿgZv wfwËK 
cÖwkÿY I g~j¨vqb e¨e¯’v cÖPwjZ ZË¡ -wfwËK wkÿv aviv †_‡K wb‡R‡K Avjv`v cÖgvY 
Ki‡e|  
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6.3  mÿgZv wfwËK cÖwkÿY Ges g~j¨vqb c×wZ wb‡Pi bxwZgvjvi wfwË‡Z cÖYxZ n‡e: 

K)  mÿgZv wfwËK †Kv‡bv cÖwkÿ‡Y GKRb wkÿv_©xi GwM‡q hvIqvUv wbav©wiZ n‡e 
wkÿv_©x wbw ©̀ó gv‡b †cŠQv‡Z mÿg n‡q‡Q wKbv Zvi Ici-cÖwkÿY KZ mg‡qi 
Zvi Ici bq| 

L)  cÖ‡Z¨K wkÿv_x©i AR©b mÿgZv gv‡bi wecix‡Z cwigvc Kiv n‡e-Ab¨ 
wkÿv_x©‡`i AR©‡bi m‡½ Zyjbv K‡i bq| 

6.4  mÿgZv wfwËK cÖwkÿY Ges g~j¨vqb c×wZ cÖeZ©‡bi GKwU ¸iæZ¡c~Y© wfwË n‡jv 
wk‡íi m‡½ Nwbó †hvMv‡hvM ˆZwi Kiv, hvi gva¨‡g wewfbœ ai‡bi KvR m¤úv`‡bi Rb¨ 
cÖ‡qvRbxq `ÿZv I Áv‡bi my¯úó wee„wZ ‰Zwi Kiv hvq| mÿgZvi Gme GKK ev 
mÿgZvi gvb Kg©̀ ÿZvi gvb`Ð wbav©iY K‡i, †h¸‡jv RvZxqfv‡e ¯x̂K…Z †hvM¨Zv 
cÖ̀ vbKvix cÖwkÿY cÖwZôvb¸‡jv g~j¨vqb Ki‡e|  

6. 5   w kí Lv‡ Z i g vb I † hvM¨Z v K vVv‡g v (Industry Sector Standards and 

Qualifications Structure) 

wkíLv‡Zi mn‡hvMx‡`i m‡½ wb‡q miKvi wkí mÿgZvi gvb (BÛvw÷ª Kw¤ú‡UwÝ 
÷¨vÛvW©) Ges †hvM¨Zvi GB bZzb c×wZ ev Í̄evqb Ki‡e| cÖ‡Z¨K wkí LvZ (wkí 
`ÿZv KvDwÝj) mÿgZvi gvbmg~n ˆZwi Ki‡e Ges ¸”Q AvKv‡i fvM Ki‡e, hv IB 
Lv‡Zi wb‡qvMKZ©v Ges Kg©xevwnbx †hme †ckv ev g~j `ÿZv¸”Q‡K AMÖvwaKvi 
w`‡q‡Qb, Zvi cÖwZdjb NUv‡e| GB bZzb c×wZ wkí Lv‡Zi gvb Ges ‡hvM¨Zv 
KvVv‡gv wn‡m‡e cwiwPZ n‡e| 

6.6 miKvwi ev †emiKvwi cªwkÿY`vZviv ¯̂qswµqfv‡e wkíLvZ KZ©„K mZ¨vqbK…Z bZzb 
mÿgZv wfwËK ‡hvM¨Zv cÖ̀ vb Ki‡Z cvi‡e bv| Zv‡`i‡K wkíLvZ KZ©„K wba©vwiZ 
`ÿZv gvb AR©b Kivi Rb¨ cÖ‡qvRbxq hš¿cvwZ Ges cÖwkwÿZ Rbej i‡q‡Q wKbv Zv 
‡`Lv‡Z n‡e|  

6.7   mÿgZv wfwËK cÖwkÿY Ges g~j¨vqb (wmwewU A¨vÛ G) c×wZ‡Z Ggb cÖZ¨vkv _vK‡e 
†h, wkíLvZ cÖwkÿY `vbKvix cÖwZôv‡bi m‡½ NwbóZv evov‡e Ges cÖwZôvb¸‡jv‡K 
mnvqZv w`‡e, hv‡Z cwiPvwjZ cÖwkÿY Kg©m~wP †_‡K DËxY© wkÿv_©xiv wb‡qvMKvix‡`i 
cÖ‡qvRb †gUv‡Z cv‡i| 

6.8  ¯‹zj¸‡jv‡Z cwiPvwjZ e„wËg~jK wkÿv Kg©m~wP †hgb GmGmwm (†fv‡Kkbvj), 
GBPGmGmwm (†fv‡Kkbvj) Ges GBPGmGmwm (e¨vemvq e¨e¯’vcbv) cvV¨µg 
cwigvR©b Kiv n‡e GwU wbwðZ Kivi Rb¨ †h, ‡Kv‡m©i e„wËg~jK Ask¸‡jv wkí 
mÿgZv gv‡bi wfwË‡Z ˆZwi| ZvQvov wkÿv_©xiv hw` mÿg wn‡m‡e g~j¨vwqZ nq 
Zvn‡jB ïay Zviv GbwUwfwKDGd ‡hvM¨Zv cv‡e|  
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6.9 mKj wkÿK I cÖwkÿK‡K chv©ß cÖwkÿY ‡`qv n‡e hv‡Z Zvuiv mÿgZv wfwËK cÖwkÿY 
Ges g~j¨vqb c×wZi Kg©m~wP cÖYqb I ev Í̄evqb Ki‡Z cv‡ib| wbe©vwPZ cÖwkÿY 
cÖwZôvb¸‡jvi my‡hvM-myweav Ges  hš¿cvwZ‡K Av‡iv DbœZ Kivi Rb¨ D‡jøL‡hvM¨ 
cwigvY wewb‡qvMI Kiv n‡e hv‡Z Zviv wkí KZ©„K mZ¨vqbK…Z bZzb ‡hvM¨Zv cÖ̀ vb 
Ki‡Z cv‡i|  

6.10  wkíLv‡Zi mÿgZv-wfwËK `ÿZv Dbœq‡bi my‡hvM hv‡Z wkÿv_©xiv AwZwi³ Li‡Pi 
Rb¨ ÿwZMȪ ’ bv n‡q MÖnY Ki‡Z cv‡i, Zv wbwðZ Kivi Rb¨ mÿgZv wfwËK cÖwkÿY 
I g~j¨vqb c×wZi cÖfve wbweofv‡e cwiexÿY Kiv n‡e|  

7.    cÖwkÿ Y K g©m ~wP  I cÖwkÿ Y `v Zv i  gv b  w bwð Z Ki v  (Programs and 

Providers Quality Assured) 

7.1 cÖwkÿY Kg©m~wP I cÖwkÿY cÖwZôv‡bi ¸YMZ gvb eRvq ivLv AZ¨šÍ ¸iæZ¡c~Y©| DbœZ 
gv‡bi cÖwkÿY wk‡íi Ges mvgwMÖKfv‡e mgv‡Ri Drcv`bkxjZv e„w× Ki‡e Ges 
evsjv‡`‡ki KvwiMwi I e„wËg~jK wkÿv I cÖwkÿY (wUwfBwU) e¨e¯’v‡K wkÿv_©x I 
wb‡qvMKvix‡`i Rb¨ GKwU AwaKZi AvKl©Yxq welq wn‡m‡e cȪ ‘Z Ki‡e|  

7.2 DbœZ gvb G Rb¨I Riæix †h, ‡`k Ges we‡`‡k wb‡qvMKvixiv D”Pgv‡bi Ávb I 
`ÿZvm¤úbœ †hme Kg©x Pvq, evsjv‡`‡k ‡`qv ‡hvM¨Zvi mb‡` cÖK…Z A‡_© ‡mB gvb 
hv‡Z cÖwZdwjZ nq Ges †m wel‡q wkÿv_©x I wb‡qvMKvix  DfqB ‡hb wbwðZ _vK‡Z 
cv‡ib|  

7.3  AvbyôvwbK Ges DcvbyôwbK wkÿv Ges cÖwkÿY Kg©m~wPi cÖvmw½KZv Ges cwiPvjbvi 
DbœwZ mvab Kivi GKwU ¸iæZ¡c~Y© †KŠkj n‡jv ¸YMZgvb wbwðZ Kiv| evsjv‡`‡k 
`ÿZv Dbœq‡bi ¸YMZgv‡bi Dbœq‡bi Rb¨ `ÿZvgvb wbwðZKiY e¨e ’̄v cÖeZ©b Kiv n‡e|    

7. 4  ` ÿZ vg vb w bw ð ZK iY  e¨e¯ ’v (Skills Quality Assurance System): 

GB e¨e¯’vq wkÿv_©x‡`i Rb¨ RvZxqfv‡e m½wZc~Y© D”P gvb m¤úbœ cÖwkÿY Ges 
g~j¨vqb †mev wbwðZ Kivi Rb¨ gvb wbwðZKiY e¨e ’̄v Ges bZzb RvZxq gvb`Ð 
cÖeZ©b Kiv n‡e|  

bZzb gvb wbwðZKiY c×wZ wb‡Pi welq¸wj wb‡q KvR Ki‡e:  

K) miKvwi I †emiKvwi cÖwkÿY `vbKvix‡`i wbeÜb; 

L) RvZxqfv‡e ¯̂xK…Z mÿgZv I †hvM¨Zvmg~‡ni Dbœqb; 

M) wkLb Ges g~j¨vqb Kg©m~wP¸‡jvi miKvwi ¯̂xK…wZ; 

N) wba©vwiZ gv‡bi wecix‡Z Zv †g‡b Pjvi †ÿ‡Î cÖwkÿY`vZv‡`i wbixÿY; 

O) mÿgZvi GKKmg~‡ni wecix‡Z g~j¨vq‡bi Dcv`vb¸‡jv‡K (†hgb- Dchy³ gv‡bi 
cixÿv I e¨envwiK Awfÿv) ˆeaZv †`qv; Ges 

P) cÖwkÿY gvb wbwðZ Kiv msµvšÍ g¨vbyqvj ‰Zwi, gy ª̀Y I ‡m¸‡jvi djcÖmy ev Í̄evqb|  
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7.5  bZzb gvb wbwðZKiY e¨e¯’vi cÖavb jÿ¨ n‡jv, evsjv‡`‡k cÖwkÿY cwiPvjbvKvix‡`i 
AeKvVv‡gv Ges hš¿cvwZ; cÖwkÿK‡`i `ÿZv I AwfÁZv Ges cÖwZôvb¸‡jvi 
e¨e¯’vcbv I cwiPvjbvi gvb †hb AšÍZt  b~¨bZg gvÎvi nq Zv wbwðZ Kiv| 

7.6 bZzb GB gvb wbwðZKiY e¨e ’̄v ev¯Íevq‡bi Rb¨ mywbw ©̀ó I we Í̄vwiZ †KvqvwjwU 
÷¨vÛvW©m Ges gvb`Ð cÖYqb Kiv n‡e| bZzb c×wZ‡ZI avc-wfwËK wbeÜb c×wZ 
we‡ePbv Kiv n‡e, hv‡Z †emiKvwi cÖwkÿY `vZv‡`i Rb¨ wbeÜb eva¨Zvg~jK nq| 
ch©vqwfwËK wbeÜb cÖwµqv cÖwkÿY cwiPvjbvKvix‡`i g‡a¨ †kªôZvi ¯̂xK…wZ cÖ̀ vb 
Ki‡e|  

7.7 GKUv mg‡qi g‡a¨ `ÿZv cÖ̀ vbKvix mKj miKvwi ms ’̄v Ges  †hvM¨Zvm¤úbœ 
†emiKvwi cÖwkÿY cÖwZôvb bZzb †KvqvwjwU ÷¨vÛv‡W©i wecix‡Z miKvwi ¯̂xK…wZ jvf 
Ki‡e, d‡j wkÿv_©xiv Zv‡`i Ávb I `ÿZv AR©‡bi weeiY Ges Ab¨vb¨ †hvM¨Zvi 
gva¨‡g GbwUwfwKDGd †_‡K Zv‡`i AwR©Z `ÿZvi AvbyôvwbK ¯x̂K…wZ jvf Ki‡e|   

7.8 GbGmwWwmÕi wb‡ ©̀kbv Abyhvqx GB bZzb gvb wbwðZKiY e¨e ’̄v ev¯Íevqb I mgqvšÍ‡i 
Zv ch©v‡jvPbvi `vwqZ¡ n‡e evsjv‡`k KvwiMwi wkÿv †ev‡W©i| GbGmwWwm wbwðZ 
Ki‡e †h, GB ewa©Z f~wgKv cvjb Kivi Rb¨ evsjv‡`k KvwiMwi wkÿv †evW© ‡hb 
cÖ‡qvRbxq KvwiMwi mnvqZv cvq Ges GRb¨ ch©vß Rbej I m¤ú` eivÏ _v‡K|  

7.9  miKvwi ¯̂xK…wZ †`qvi †ÿ‡Î evsjv‡`k KvwiMwi wkÿv †evW© †mB mKj cÖwZôvb‡K 
¯x̂K…wZ w`‡e †h¸‡jv ’̄vbxq cÖwkÿY cwiPvjbvKvix wUwfBwU Ges `ÿZv cÖwkÿY 
m¤úwK©Z Ab¨vb¨ RvZxq Ges  AvšÍR©vwZK †KvqvwjwU ÷¨vÛvW©m AR©b K‡i‡Q| hviv 
AvBGmI 9000 ev AvBWweøDG-2 AR©b K‡i‡Q hviv BD‡K †Kvqwjwd‡Kkb Ges 
KvwiKzjvg A_wiwU KZ…©K ev A‡÷ªwjqvb †KvqvwjwU †Uªwbs †d«gIqvK© (GwKDwUGd) Gi 
AvIZvq wbeÜb ‡c‡q‡Q ZvivI G‡Z AšÍf©y³ n‡e| 

8 .  `ÿ Zv  Dbœq‡b  w kí Lv ‡Zi  ‡Rv i `v i  f ~wg Kv  (Strengthened Role for 

Industry Sectors in Skills Development)  

KvwiMwi I e„wËg~jK wkÿv I cÖwkÿY`vZv cÖwZôvb¸‡jv AwaKvsk †ÿ‡ÎB kªgevRv‡ii 
Pvwn`v Ges mswkøó †ckvi mv¤cÖwZK cÖhyw³ m¤ú‡K© AewnZ _v‡K bv, hvi d‡j wkÿv 
cÖwZôv‡b ‡`qv cÖwkÿY †`k I we‡`‡ki kªg evRv‡ii Pvwn`v †gUv‡Z mÿg nq bv| 
wk‡íi Rb¨ †h ai‡bi `ÿZvm¤úbœ Kg©x cÖ‡qvRb, wkÿv cÖwZôvb ‡_‡K †m ai‡bi 
`ÿZvm¤úbœ Kg©x m„wó nq bv| G mgm¨v ‡_‡K DËi‡Yi j‡ÿ¨ wkí I wkÿv cÖwZôv‡bi 
AvbyôvwbK †hvMv‡hv‡Mi GKwU e¨e¯’v ˆZwi Kiv n‡e hv BÛvw÷ª w¯‹j KvDwÝj 
(AvBGmwm) ev wkí `ÿZv KvDwÝj bv‡g AwfwnZ n‡e| GB KvDwÝ‡ji gva¨‡g wkÿv 
I cÖwkÿY`vZv cÖwZôvb¸‡jv †`kx-we‡`kx kªg evRv‡ii me©‡kl Pvwn`v I wk‡í e¨eüZ 
cÖhyw³i mv¤cÖwZK Ae ’̄v m¤ú‡K© AewnZ †_‡K wbqwgZfv‡e wkÿvµ‡gi cÖ‡qvRbxq 
cwigvR©b I ms‡hvRb Ki‡Z cvi‡e|  
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8.1 evsjv‡`‡k `ÿZv Dbœq‡bi Dci DrK…óZi mvgvwRK msjvc I my`„p Askx`vwi‡Z¡i 
µgea©gvb Pvwn`v i‡q‡Q, GB cÖZ¨vkvq †h `ÿZv Dbœq‡b wkíLv‡Zi ¸iæZ¡c~Y© f~wgKv 
I Askx`vwiZ¡ _vK‡e| 

8.2 Pvwn`v i‡q‡Q Ggb me †ckv I `ÿZvi Dci mywbw`©ó civgk© ‡`qv Ges mswkøó Lv‡Zi 
Rb¨ ¸iæZ¡c~Y© `ÿZvwfwËK cÖKí¸‡jvi AMÖvwaKvi wPwýZ Ki‡Z LvZ Abyhvqx wkí‡K 
msMwVZ nIqv DwPZ| miKvi I wkíLvZ GB Kvh©µg‡K GKwU wÎcvwÿK BÛvw÷ª w¯‹j 
KvDwÝ‡ji (AvBGmwm) ‡bUIqv‡K©i gva¨‡g H Kvh©µg ev¯Íevqb Ki‡e|  

8 . 3 wkí `ÿ Zv  Kv Dw Ýj [ BÛv w÷ª w¯ ‹ j  Kv DwÝj ]  e v  A v BG m wm : 

`ÿZv Dbœqb msµvšÍ ‡h welq¸‡jv wkíLvZ‡K cÖfvweZ Ki‡Q †mme wel‡q Av‡jvPbvi 
Rb¨ wkí `ÿZv KvDwÝj¸wj wkí Lv‡Zi cÖavb cÖavb D‡`¨v³v cÖwZôvb Ges wkí 
cl©̀ ¸‡jv‡K GKÎ Ki‡e| 

`ÿZv KvDwÝj¸‡jv wb‡Pi KvR¸‡jv Ki‡e:  

K) wkíLv‡Zi `ÿZv Dbœqb cwiexÿY I ch©v‡jvPbv Kiv Ges  we`¨gvb NvUwZ¸‡jv 
wPwýZ Kiv I wbimb Kiv; 

L) wewfbœ wk‡íi Pvwn`v Abyhvqx wkíwfwËK wbw ©̀ó `ÿZv bxwZ PP©v wbw ©̀ó Kiv; 

M) Drcv`bkxjZv Ges Kgx©‡`i Kj¨vY m¤úwK©Z my‡hvM myweav evov‡bvi Rb¨ `ÿZv 
cÖwkÿY ‡`qvi Rb¨ wk‡íi mvg_ ©̈ e„w× Kiv Ges Kg©x‡`i `ÿZv I †hvM¨Zv evov‡bv; 

N) KvDwÝ‡ji AvIZvfz³ wkíLv‡Zi Rb¨ `ÿZv Dbœq‡bi Pvwn`v Ges AMÖvwaKv‡ii 
Dci `ÿZv e¨e¯’vi Rb¨ †bZ…Z¡ Ges †KŠkjMZ Dc‡`k ‡`qv; 

O)  wkÿK I cÖwkÿK‡`i Rb¨ wk‡íi m‡½ m½wZc~Y© cÖwkÿY †`qv Ges/A_ev 
†ckvMZ gv‡bvbœqb Kg©m~wPi Rb¨ mnvqZv ‡`qv;          

P)   `ÿZv gvb I †hvM¨Zv wbiƒcY I ch©v‡jvPbvq Ae`vb ivLv Ges bZzb cÖwkÿY 
cvV¨µg ‰Zwi Kiv I ch©v‡jvPbvq Ask †bqv; 

Q)  RvZxq `ÿZv Dbœqb cwil` (GbGmwWwm)‡K wkíLv‡Zi Pvwn`vi Dci `ÿZv 
wel‡q civgk© ‡`qv; 

       R)  wkí KviLvbvq Kgx©‡`i Dbœqb msµvšÍ KvR Z¡ivwš̂Z Kiv;  

        S)  cÖ‡qvRb Abyhvqx wbqwgZfv‡e Lv‡Zi `ÿZv Dbœqb cwiKíbv cÖYqb Kiv;   

       T) wkí KviLvbvi wkÿvbwewm Kg©m~wP‡K kw³kvjx Ki‡Z mvnvh¨ Kiv;  

U)  cÖwkÿY`vZv‡`i m‡½ Askx`vwiZ¡ M‡o †Zvjv Ges ¯‹zj, K‡jR, wkíKviLvbv Ges 
cÖwZôv‡bi `ÿZv Dbœq‡b mn‡hvwMZv Kiv| 
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8.4 wkí `ÿZv KvDwÝj¸‡jv K‡c©v‡ikbm A¨v‡±i AvIZvq mswkøó wkíLvZ KZ…©K 
¯Ẑš¿fv‡e cÖwZwôZ n‡e Ges m¤§Z Kg©cwiwa Abyhvqx Zv‡`i wbR¯̂ Lv‡Zi Rb¨ ¯x̂K…Z 
wkí `ÿZv KwgwU wn‡m‡e RvZxq `ÿZv Dbœqb cwil` (GbGmwWwm) KZ…©K Aby‡gvw`Z 
n‡e| wkí `ÿZv KvDwÝj¸‡jvi Av‡qi cÖavb Drm n‡e m`m¨ Puv`v Ges Ab¨vb¨ evwYwR¨K 
Kg©Kv‡Ði gva¨‡g DcvR©b, Z‡e cÖwkÿY cwiPvjbv †_‡K †Kv‡bv Avq Avm‡e bv| 

8.5 wkí `ÿZv KvDwÝj¸wji GKwU †hvMv‡hvM e¨e¯’v (‡bUIqvK©) ˆZwi Kivi Rb¨ miKvi 
wkíLvZ Ges Dbœqb mn‡hvMx‡`i m‡½ KvR Ki‡e, Zv‡`i Kvh©µg Ae¨vnZ ivL‡e 
Ges evsjv‡`‡ki wkí Lv‡Zi `ÿZv m¤úwK©Z Pvwn`v wbiƒc‡Yi cÖv_wgK ‡hvMv‡hv‡Mi 
m~Î wn‡m‡e G¸‡jv cÖwZôv cv‡e|  

8.6 hLb wkí `ÿZv KvDwÝj¸‡jvi Kvh©µg c~Y©Zv jvf Ki‡e, miKvi wkí `ÿZv 
KvDwÝj Ges Ab¨vb¨ wkí cÖwZwbwa‡`i Rb¨ w¯‹jm evsjv‡`k Gi e¨vbv‡i GKwU kxl© 
`ÿZv cl©‡`i cÖ‡qvRbxqZv wba©viY Kivi Rb¨ Zv‡`i m‡½ Ges Ab¨vb¨ wkí 
Askx`vi‡`i m‡½ civgk© Ki‡e| 

8.7 evsjv‡`‡k GKwU AwaKZi Kvh©Ki `ÿZv DcvË e¨e¯’v cÖeZ©b Kiv n‡e hv DcvË 
msMÖn I we‡køl‡Yi †ÿ‡Î wkíLv‡Zi f~wgKv ‡Rvi`vi Ki‡e Ges evsjv‡`k cwimsL¨vb 
ey¨‡iv(weweGm), evsjv‡`k wkÿv Z_¨ I cwimsL¨vb ey¨‡iv (e¨vb‡eBm) Ges Rbkw³, 
Kg©ms¯’vb I cÖwkÿY ey¨‡iv (weGgBwU)i we`¨gvb GKK cÖ‡Póv¸‡jv‡K GKwU we¯Z……Z 
Ges RvZxqfv‡e m½wZc~Y© c×wZi AvIZvq mgš̂q Ki‡e| 

8.8 me¸‡jv cÖwkÿY `vbKvix ‡K‡› ª̀i msL¨v Ges Ae¯’vb, Zv‡`i cwiPvwjZ cÖwkÿY 
Kg©m~wP Ges wKfv‡e IB mKj Kg©m~wP ¯’vbxq Kg©ms¯’vb my‡hv‡Mi m‡½ mgwš̂Z nq †m 
m¤ú‡K© GKwU GKÎxf~Z cÖqvm MÖn‡Yi Rb¨ miKvi KvR Ki‡e| 

8.9 wkí Ges miKvwi I †emiKvwi Dfq ai‡bi cÖwkÿY ms¯’v¸‡jvi g‡a¨ DbœZ 
Askx`vwiZ¡ evsjv‡`‡k `ÿZv Dbœq‡bi gv‡bi DrKl© NUv‡e| miKvwi-‡emiKvwi 
Askx`vwiZ¡ (wcwcwc) g‡Wj cÖwZôv Ki‡Z wb‡Pi welq¸wj AšÍf©z³ n‡e: 

K)  cÖwkÿY`vZv mKj miKvwi cÖwZôv‡b wcwcwc e¨e ’̄vcbv ‡evW© ¯’vwcZ n‡e Ges G 
‡ÿ‡Î IB me cÖwZôvb‡K AMÖvwaKvi ‡`qv n‡e hviv GbwUwfwKDGd ‡_‡K 
wkíLvZ Aby‡gvw`Z bZzb Pvwn`v wfwËK ‡hvM¨Zv cÖ̀ vb Ki‡e;  

L)  `ªæZ ea©bkxj kw³kvjx LvZ¸‡jvi Rb¨ ‡kªô gv‡bi `ÿZv †K› ª̀ ¯’vcb Kiv, hv‡Z 
†m¸‡jv GKwU †bUIqvK© nve g‡W‡ji gva¨‡g Ab¨vb¨ cÖwkÿY `vZvi m‡½ hy³ 
n‡q g~j wkí cÖwkÿY †K‡› ª̀ DbœxZ nq ; 

M)  KvVv‡gvMZ AMÖvwaKviwfwËK `ÿZv Dbœqb Kg©m~wPi Rb¨ GKwU Avek¨KZv 
wn‡m‡e wkí KviLvbvq mshyw³ evov‡bv Ges AvbyôvwbK wkÿvbwewmi evB‡i Kv‡R 
wbhy³ Kiv; Ges 

N)  wkíLv‡Zi we‡klÁ‡`i‡K LÐKvjxb cÖwkÿK, AwZw_ e³v Ges cÖ̀ k©K BZ¨vw` 
wn‡m‡e e¨envi Kiv| 
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9 .   cwi Kíbv  I cwi e x ÿ ‡Yi  Rb¨  h _ v h _  `ÿ Zv  I  kªge v Rv i  Dcv Ë  
(Accurate Skills and Labour Market Data for Planning and 

Monitoring) 

9.1    Kvh©Ki e¨e ’̄vcbv Ges `ÿZv Dbœq‡bi cwiKíbvi Rb¨ gvbm¤úbœ DcvË AZ¨šÍ 
¸iæZ¡c~Y©| `ÿZvi Rb¨ cÖ‡qvRbxq Pvwn`v m¯ú‡K© mg¨K aviYv bv _vK‡j miKvi, 
wb‡qvMKvix, Kg©x Ges Ab¨vb¨ ‡÷K‡nvìviiv wK ai‡bi `ÿZv cÖ‡qvRb, †Kv_vq 
cÖ‡qvRb Ges wK ai‡bi Kg©m~wP cwiPvjbv Kiv cÖ‡qvRb Gme wel‡q mwVK wm×všÍ 
MÖnY Ki‡Z cv‡ib bv| cÖwkÿY`vZv cÖwZôvb¸‡jv‡K †`qv Znwe‡ji Revew`wnZv 
wbwðZ Kivi Rb¨ Ges cÖavb kªg evRvi I Kg©m~wP, KvwiMwi I e„wËg~jK wkÿv I 
cÖwkÿ‡Yi mieiv‡ni m‡½ wk‡íi Pvwn`vi wgj ivLvi Rb¨ Dcv‡Ëi cÖ‡qvRb nq; 

9.2  †`k I we‡`‡ki m¤¢ve¨ wb‡qvMKvixi cÖZ¨vkv hv‡Z c~iY nq †m Rb¨ cÖvK-Kg©ms¯’vb 
wkÿv I cÖwkÿY cwiKíbv Ges fwel¨r Kg©ms¯’vb my‡hvM Ges `ÿZv mieivn GKB 
KvZv‡i _vKv DwPZ| ‡Kv‡bv ai‡bi cwieZ©‡bi Kvi‡Y ‡hme Kg©xi `ÿZvi Dci 
cÖfve c‡o, Zv‡`i Rb¨ bZzb my‡hvM wbiƒc‡Yi Rb¨ mwVK `ÿZv Ges kªg evRvi 
DcvË ¸iæZ¡c~Y©; 

9.3    D”P cÖe„w×i m¤¢vebvc~Y© LvZ I AÂ‡ji ‡LuvR Lei ivLvi ‡hme c×wZ Pvjy i‡q‡Q, 
†m¸‡jvi m‡½ msL¨vMZ I ¸YMZ c~e©vfvl cÖ̀ vb e¨e¯’v e„nËi RvZxq Dbœqb †KŠk‡ji 
m‡½ hy³ n‡e, hv‡Z K‡i bZyb Kg©ms¯’vb m¤¢vebv Ges Zv‡`i Rb¨ Avek¨Kxq `ÿZv 
wPwýZ Ki‡Z cviv hvq Ges hviv PvKzix nviv‡”Qb Zv‡`i `ÿZvi welqwU eyS‡Z cviv 
hvq; 

 9.4    kªgevRv‡ii Pvwn`v †gUv‡bvi Rb¨ `ÿZv Dbœq‡b mvg_©̈  evov‡bvi j‡ÿ¨ RvZxq `ÿZv 
DcvË e¨e¯’v kw³kvjx Kiv n‡e hv‡Z K‡i GwU miKvwi Ges †emiKvwi Dfq Lv‡Zi 
wkí, cwiKíbvwe` Ges e¨e ’̄vcK‡`i‡K mgqgZ Ges mwVK Z_¨ mieivn Ki‡Z 
cv‡i| bZzb GB `ÿZv DcvË e¨e¯’v wb‡Pi  KvR¸‡jv m¤úv`b Ki‡e : 

K) `ÿZvi mieivn I Pvwn`v Ges mieivn I Pvwn`vi mgš̂q m¤ú‡K© †`kxq Dcv‡Ëi 
Pvwn`v wgUv‡bv; 

L) evsjv‡`kx Kgx©‡`i Rb¨ ¸iæZ¡c~Y© AvšÍRv©wZK evRvi¸‡jv‡Z `ÿZv Pvwn`v 
m¤úwK©Z AvšÍR©vwZK Dcv‡Ëi Pvwn`v wgUv‡bv; 

M)  AvÂwjK Ges RvZxq Dfq Í̄‡i eZ©gvb `ÿZv NvUwZ Ges `ÿZvi m¤¢ve¨ fwel¨r 
Pvwn`v wPwýZ Kiv;  

N)  MÖvRy‡qU‡`i Kg©ms¯’v‡bi MwZ cÖK…wZi Dci „̀wó ivLvi Rb¨ ‡Uªmvi ÷vwWi e¨envi 
e„w× Kiv; 
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O)  `ÿZvi DcvË msMÖn, cÖwµqvKiY, e¨e ’̄vcbv Ges cÖwZ‡e`b ‰Zwi Kivi Rb¨ 
wewfbœ cÖwZôvb I ms¯’vi `vwqZ¡ wPwýZ Kiv Ges e›Ub Kiv;  

P)  `ÿZv bxwZ I Kg©m~wP ‰Zwi Ges e¨w³i cQ›` AewnZ Kivi Rb¨ mgqgZ Ges 
we Í̄…Zfv‡e DcvË weZi‡Yi e¨e¯’v Kiv;  

          Q)   wewfbœ wkí I Ab¨vb¨ D‡`¨v‡Mi Dci DcvË msMÖ‡ni cÖfve we‡ePbv Kiv|  

9.5 bZzb `ÿZv DcvË e¨e ’̄v wkíLvZ, RvZxq cwimsL¨vb `ßi, `ÿZv cÖ̀ vbKvix wewfbœ 
gš¿Yvjq I  ms ’̄v, miKvwi Ges †emiKvwi cÖwkÿY`vZv I wewfbœ AÂj BZ¨vw` ‡_‡K 
DcvË msMÖn Ki‡e| DcvË e¨e¯’v‡K †ckvMZfv‡e web¨¯Í Kiv DwPr Ges ¯”̂Qfv‡e I 
mgqgZ DcvË-Z_¨ mieivn Kivi gva¨‡g bxwZ wba©viK Ges †÷K‡nvìviiv hv‡Z 
DcK…Z n‡Z cv‡i Zv wbwðZ Kiv DwPZ| 

9.6 Rbkw³, Kg©ms¯’vb I cÖwkÿY ey¨‡iv (weGgBwU) we‡`‡k Aew ’̄Z evsjv‡`‡ki 
`~Zvevm¸‡jv ‡_‡K cvIqv DcvËmn AvšÍR©vwZK Pvwn`v DcvË mgš̂‡qi `vwqZ¡ cvjb 
Ki‡e| weGgBwUi DcvË AbywefvM‡K m¤cÖmvwiZ Kiv n‡e Ges G‡K h_vh_ KvwiMwi 
mnvqZv †`qv n‡e hv‡Z cÖevmx Kg©x‡`i `ÿZv Pvwn`v e¨e ’̄vcbvi Rb¨ Gi mvg_©̈  ev‡o 
Ges G wel‡q ms ’̄vwU RvZxq `ÿZv Dbœqb cwil‡`i  †dvKvj c‡q›U wn‡m‡e KvR 
Ki‡e|  

9.7  RvZxq `ÿZv Dbœqb cwil` (GbGmwWwm) Ges Gi mwPevjq bZzb `ÿZv DcvË 
e¨e¯’vi ZË¡veavqb Ki‡e| `ÿZvi mieivn Ges Pvwn`v Dfq †ÿ‡Îi DcvË 
GKÎxKiY Ges we‡køl‡Yi Rb¨ `vwqZ¡ _vK‡e GbGmwWwm mwPevj‡qi Dci, hv‡Z 
K‡i RvZxq `ÿZv Dbœqb cwil` Ges Gi Kvh©wbe©vnx KwgwU  h‡_vchy³ cwiKíbv Ges 
m¤ú` ms¯’vb m¤úwK©Z wm×všÍ MÖnY Ki‡Z cv‡i | 

9.8  GB bZzb e¨e¯’v‡K ú~Y©Zv w`‡Z miKvi wkíLvZ I mvgvwRK Askx`vi‡`i m‡½ wkÿv_©x 
Ges `ÿZv Dbœqb e¨e¯’vi Ab¨vb¨ e¨enviKvix‡`i Rb¨ GKwU e„wËg~jK wb‡ ©̀kbv 
c×wZ ˆZwii KvR Ki‡e, hv   wb‡Pi welq¸‡jv we¯ÍvwiZfv‡e eY©bv Ki‡e: 

K)   cÖ‡Z¨KwU wkí Lv‡Z PvKwii cwiw ’̄wZ, wewfbœ †ckv Ges Kv‡Ri m¤¢vebv; 

L)   cÖ‡Z¨KwU wPwýZ †ckvi Rb¨ cÖ‡qvRbxq wkÿv Ges `ÿZv Dbœqb Ges bvbvwea 
my‡hvM;  

M)   ¸iæZ¡c~Y© ˆe‡`wkK kªg evRvi Ges Pvwn`v i‡q‡Q Ggb me g~j ‡ckv;  

N)   wbivcËv Ges ¯v̂¯’̈ wewamn wewfbœ Lv‡Z Kv‡Ri cwi‡ek;  Ges 

O)  kªg m¤úwK©Z AvBb Ges Ab¨vb¨ ai‡bi kªg wewaweav‡bi AvIZvq mswkøó 
mK‡ji AwaKvi I   `vq`vwqZ¡| 



13938 evsjv‡`k †M‡RU, AwZwi³, †g 29, 2014 

 

9.9    `ÿZv Dbœq‡b mnvqZv †`qvi Rb¨ GKwU B›Uvi‡bUwfwËK wWwRUvj Z_¨ e¨e¯’v Pvjy 
Kiv n‡e hv  evsjv‡`‡k mKj miKvwi Ges †emiKvwi cÖwkÿY`vZv KZ©„K cwiPvwjZ 
†Kvm© I Kg©m~wPi Dci we Í̄vwiZ bvbv Z_¨ wb‡qvMKvix, cÖwkÿYv_©x I Rb‡Mvôxi Kv‡Q 
†cuŠ‡Q †`‡e|  

10.   †h v M¨  G e s cÖZ¨qbK… Z wkÿ K I cÖw kÿ K (Competent and Certified 

Instructors and Trainers) 

10.1  ‡Kvb Kvh©Ki `ÿZv Dbœqb e¨e¯’vi †giæ`Ð n‡”Q GKwU mycÖÖwkwÿZ wkÿK I cÖwkÿK 
`j,  hv‡`i `vwqZ¡ n‡”Q AvbyôvwbK Ges DcvbyôvwbK `ÿZv cÖwkÿY †`qv| Gme 
wkÿK I cÖwkÿ‡Ki Aek¨B cÖ‡qvRbxq hy‡Mvc‡hvMx KvwiMwi `ÿZv _vK‡Z n‡e| 
cvkvcvwk Zv‡`i wewfbœ wkÿv cÖwZôvb Ges/A_ev Kg©̄ ’‡j cÖwkÿY ‡`qv I g~j¨vqb 
Kivi mvg_©̈  _vK‡Z n‡e|  

10.2  cÖwkÿY Rbej ‰Zwii Rb¨ GKwU A‡bK †ewk Kvh©Ki Dcvq †ei Kivi Rb¨ wkÿK I 
cÖwkÿK‡`i Rb¨ GKwU bZzb RvZxq cÖwkÿY I cÖZ¨qb e¨e¯’v Pvjy Kiv n‡e| GwU 
bZzb RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gvi Aax‡b miKvwi Ges †emiKvwi 
Lv‡Z Kg©mw~P cwiPvjbvKvix cÖwZôv‡b Kg©iZ mKj wkÿK I cÖwkÿ‡Ki Rb¨ †h GKB 
Awfbœ gvb, Kg©m~wP Ges †hvM¨Zvi cÖ‡qvM n‡”Q Zv wbwðZ Ki‡e| 

10.3  GB bZzb e¨e¯’vi gva¨‡g `ÿZv cÖwkÿY Rbe‡ji ¸YMZgvb Ges †ckv`vwiZ¡ ax‡i 
ax‡i e„w× n‡e, KviY; 

K) GB bZzb e¨e¯’vi AvIZvq miKvi KZ…©K wb‡qvMK…Z mKj wkÿK‡K cÖwkwÿZ I 
cÖZ¨qbK…Z Kiv n‡e; 

L)  RvZxqfv‡e ¯̂xK…Z †hvM¨Zv AR©‡bi j‡ÿ¨ hviv RvZxq KvwiMwi I e„wËg~jK 
wkÿvMZ †hvM¨Zv KvVv‡gvi AvIZvq AvbyôvwbK Kg©m~wP cwiPvjbv Ki‡eb, 
†emiKvwi Lv‡Zi ‡mme cÖwkÿK‡K bZzb e¨e¯’vi AvIZvq Aek¨B cÖZ¨qbK…Z 
n‡Z n‡e;  

 M) c„_K c„_Kfv‡e wewfbœ gš¿Yvjq I ms¯’vi wbqš¿‡Y we`¨gvb cÖwkÿK cÖwkÿY 
myweavmg~n‡K mgwš̂Z Kivi j‡ÿ¨ cÖwkÿK cÖwkÿY †K‡› ª̀i GKwU RvZxq 
‡bUIqvK© ¯’vcb Kiv n‡e;  

N)  bZzb wkÿK cÖwkÿY Kg©m~wP ev¯Íevqb Kivi Rb¨ cÖZ¨qbK…Z RvZxq gv÷vi 
cÖwkÿK‡`i GKwU `j m„wó Kiv n‡e, hvi g‡a¨ cÖwZeÜx‡`i Rb¨ GKwU Avjv`v 
gv÷vi cÖwkÿK `jI AšÍf©z³ _vK‡e|  

O)  wkÿK I cÖwkÿK‡`i Rb¨ eZ©gv‡bi Avek¨K †hvM¨Zv ch©v‡jvPbv Kiv n‡e, hv‡Z 
GwU wbwðZ Kiv hvq †h, mKj cÖwkÿ‡Ki KvwiMwi †hvM¨Zv A_ev wkí AwfÁZv 
Zviv †h ¯Í‡i wkÿv w`‡”Qb, AšÍZ †mB ¯Í‡ii †hvM¨Zvi mgvb; 
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P)   bZzb c×wZi AvIZvq cÖZ¨qb AR©b Kivi Rb¨ †emiKvwi Lv‡Zi cÖwkÿK‡`i  
DrmvwnZ Ki‡Z cÖ‡Yv`bvi e¨e¯’v Kiv n‡e; Ges  

Q)  mKj miKvwi Lv‡Zi wkÿK I cÖwkÿK hv‡Z Zv‡`i `ÿZvi gvb a‡i iv‡Lb, Zv 
wbwðZ Kivi Rb¨ †ckvMZ Dbœqb cwiKíbv ‰Zwi Kiv n‡e|  

10.4  `ÿZv Dbœqb e¨e¯’vq bgbxqZv Ges MwZgqZv evov‡bvi Rb¨ evsjv‡`‡k `ÿZv 
cÖwkÿY ‡`qvi `vwq‡Z¡ †hme ms¯’v i‡q‡Q, Zv‡`i Rbej msµvšÍ bxwZgvjv Av‡iv 
mnR Kiv n‡e hv‡Z bZzb c×wZi AvIZvq †hvM¨Zv AR©bKvix cÖwkÿK†`i GK ms¯’v 
‡_‡K Ab¨ ms¯’vq hvIqvi my‡hvM ev‡o| eZ©gv‡b cÖPwjZ wkÿvMZ †hvM¨Zvi Dci 
†ewk gvÎvq ¸iæZ¡ †`qvi welqwU, we‡kl K‡i eZ©gvb wkí AwfÁZvi cwie‡Z© 
cÖ‡KŠkj wW‡cøvgv I wWMÖxi †ewk Pvwn`vi welqwU‡K †h iKg ¸iæZ¡ w`‡q †`Lv nq Zv 
`~i Kivi Rb¨ Gme bxwZgvjv ch©v‡jvPbv Kiv n‡e| 

10.5  wkÿK I cÖwkÿK‡`i Rb¨ bZzb cÖwkÿY I cÖZ¨qb e¨e ’̄v wb‡Pi welq¸wj wbwðZ 
Ki‡e:  

K) cÖwkÿY Kg©m~wPi g~j¨vq‡bi wfwË wn‡m‡e wkÿK I cÖwkÿK‡`i Rb¨ ‡h RvZxq 
`ÿZv gvb cÖYqb Kiv n‡q‡Q Ges Zv e¨envi Kiv n‡”Q; 

L) mKj wkÿK I cÖwkÿK c~e© AwfÁZvi ¯̂xK…wZmn mÿgZvwfwËK cÖwkÿY I 
g~j¨vq‡bi Dci cÖwkÿY MÖnY K‡i‡Qb; 

M) myweavewÂZ `jmg~‡ni †ewk nv‡i `ÿZv cÖwkÿ‡Y AskMÖn‡Y mnvqZv ‡`qvi Rb¨ 
wkÿK I cÖwkÿK‡`i  mvgwMÖK wkÿY-wkLb cÖwkÿY ‡`qv n‡”Q;  

N)   cÖhyw³ wbf©i cÖwkÿY e¨env‡ii Ici wkÿK I cÖwkÿK‡`i cÖwkÿY ‡`qv n‡”Q;  

O)   wkÿK I cÖwkÿK‡`i cÖ‡qvR‡b Bs‡iwR fvlvi Dci ch©vß `ÿZv i‡q‡Q; Ges 

P)  wkÿK I cÖwkÿK‡`i‡K cÖ̀ Ë †hvM¨Zv RvZxq Ges AvšÍR©vwZK fv‡e ¯̂xK…Z 
n‡”Q| 

10.6  cÖwkÿK‡`i eZ©gvb Zxeª NvUwZi Kvi‡Y bZzb e¨e¯’v `yB av‡ci GKwU cÖZ¨qb c×wZ 
cÖeZ©b Ki‡e, hv‡Z K‡i ¯̂í mg‡q ‡ewk msL¨K cÖwkÿK wb‡qvM Kiv hvq, hv‡`i 
h_vh_ wkí KviLvbvi KvwiMwi  `ÿZv i‡q‡Q wKš‘ cÖ‡qvRbxq wkÿvMZ †hvM¨Zvi 
NvUwZ i‡q‡Q Zv‡`i ¯í̂†gqvw` wbweo cÖwkÿK cÖwkÿY Kg©m~wP mgvwßi ci wb‡qvM 
‡`qv n‡e Ges wbw`©ó †ÿ‡Î cÖwkÿY †`qvi AbygwZ †`qv n‡e|   

10.7  miKvwi cÖwZôv‡bi wkÿK/cÖwkÿK‡`i wb‡qvM e¨e¯’vcbv RvZxq wkÿvbxwZ-2010 G 
DwjøwLZ Kwgkb Øviv cwiPvjbv Kiv n‡e Ges †mRb¨ Avjv`vfv‡e LvZwfwËK `ÿZv 
Dbœq‡bi Pvwn`vi Dci we‡kl `„wó ‡`qv n‡e Ges mKj wUwfBwU I `ÿZv cÖwkÿY 
cÖwZôvb‡K Gi AvIZvq Avbv n‡e|  
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10.8  Kg©iZ wkÿK I cÖwkÿK‡K Zv‡`i Kg©̄ ’‡ji KvwiMwi `ÿZv DbœxZ Kivi Rb¨ ÔwiUvY© 
Uz BÛvw÷ªÕ ev wk‡í †div Kg©m~wP‡K Kvh©Ki Ki‡Z miKvi I wkíLvZ GKwU mgwš̂Z 
D‡Ï¨vM MÖnY Ki‡e| cÖwkÿK‡`i KvwiMwi `ÿZv Dbœq‡bi Rb¨ ¯í̂†gqvw` wbweo 
`ÿZv DbœxZKiY Kg©m~wP ‰Zwi Kivi Rb¨ KwZcq AMÖeZ©x Lv‡Z wewfbœ e¨e¯’v cixÿv-
wbixÿv Kiv n‡e|  

10.9  ‡ckvMZ `ÿ kªgkw³ ‰Zwi DrmvwnZ Ki‡Z Kg©x‡`i cÖ‡qvRbxq KvwiMwi `ÿZvi 
Dbœqb/cÖwkÿY MÖn‡Yi mgq Kg©̄ ’j Z¨v‡Mi wbwgË Avek¨K ev‡RU eivÏ Ges 
cÖkvmwbK e¨e¯’v cÖeZ©b Kiv n‡e| 

10.10  †ckvMZ Dbœq‡bi my‡hv‡M mgZv Avbvi Rb¨ bZzb c×wZi cÖwkÿ‡Y gwnjv cÖwkÿK‡`i 
AMÖvwaKvi ‡`qv n‡e| 

10.11 ‡h‡nZz eû msL¨K cÖwkÿY cÖwZôvb Zxeª cÖwkÿK NvUwZi m¤§yLxb n‡”Q, miKvi ‡mRb¨ 
cÖwkÿK wb‡qvM evov‡bvi Rb¨ GKwU †KŠkj ‰Zwi Ki‡e, hv‡Z K‡i k~b¨ c`¸‡jv ª̀æZ 
c~iY nq Ges †m‡ÿ‡Î `ÿZv Dbœqb e¨e¯’vq cÖwkÿK wnmv‡e  gwnjv‡`i cÖwZwbwaZ¡ 
A‡cÿvK…Z ‡ekx _v‡K|   

10.12 ‡ckvq DrKl© mva‡bi Rb¨ ¯̂xK…wZ Ges cyi¯‹vi ‡`qvi GKwU c×wZ Pvjy Kiv n‡e Ges 
cÖwkÿK‡`i‡K Ab¨vb¨ †`‡ki gvbm¤§Z `ÿZv Dbœqb c×wZ¸‡jv m¤ú‡K© ev¯Íe Ávb 
jv‡fi Rb¨ AvšÍR©vwZK †ckvRxex wewbg‡qi GKwU mgwš̂Z Kg©m~wP ‰Zwi Kiv n‡e|  

10.13 †emiKvwi cÖwkÿY cÖwZôvb¸‡jv evsjv‡`‡k `ÿZv Dbœq‡bi †ÿ‡Î GKwU eo Ae`vb 
ivL‡Q| cÖwkÿYv_©x‡`i `ÿZvi mvwe©K gv‡bvbœq‡bi Rb¨ †emiKvwi cÖwkÿY`vZv ms¯’vi 
Ges wkíLv‡Zi cÖwkÿK‡`i †ckvMZ `ÿZv Dbœqb Kg©m~wP‡Z AskMÖnY Kivi my‡hvM 
‡`qv n‡e| 

11 .  Kv h ©Ki  G e s bgbx q cÖv wZôv wbK e ¨e ¯ ’v cbv (Effective and Flexible 

Institutional Management) 

11.1 evsjv‡`‡k `ÿZv e¨e ’̄v‡K Kvh©Kifv‡e gvbm¤§Z wkÿv I cÖwkÿY cwiPvjbv Ki‡Z 
n‡j miKvwi I †emiKvwi cÖwkÿY ms¯’v¸‡jvi e¨e¯’vcbvi DrKl© evov‡bv n‡e| 

11.2 miKvwi cÖwkÿY cÖwZôvb¸‡jvi cÖwkÿK‡`i wb‡qvM I evQvB cÖwµqv‡K we‡K› ª̀xKiY 
Kivi Rb¨ c~Y©v½ w`K wb‡ ©̀kbv I ¯”̂Q cÖwµqv _vK‡Z n‡e| miKvwi cÖwkÿY 
cÖwZôvb¸‡jv‡K Av‡iv †ewk Kvh©Ki Kivi Rb¨ wb‡qvM wewa cwieZ©b Kiv n‡e, hv‡Z 
K‡i: 

K) cÖwZwU cÖwZôvb mswkøó bxwZgvjv AbymiY K‡i †hvM¨Zvm¤úbœ LÐKvjxb ev Pzw³ 
wfwËK A_ev ‰bwgwËKwfwË‡Z ’̄vbxqfv‡e cÖwkÿK wb‡qvM Ki‡Z cv‡i; Ges 

L) wkÿv cÖwZôv‡bi e¨e ’̄vcK‡`i †gaviwfwË‡Z wbe©vPb Kiv n‡e, †KejgvÎ †R¨ôZvi 
wfwË‡Z  bq| 
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11.3   Avw_©K Ges cÖkvmwbK KZ©„Z¡‡KI we‡K› ª̀xKiY Kiv n‡e hv‡Z K‡i cÖwZôv‡bi Aa¨ÿiv 
¯’vbxq wk‡íi m‡½ AviI Kvh©Ki Askx`vwiZ¡ m„wói gva¨‡g cÖvwZôvwbK f~wgKv my`„p 
Ki‡Z cv‡ib|  

11.4  ‡hme †Kv‡m©i Pvwn`v Kg, ‡mme ‡Kvm© eÜ Kiv, Ges wkíLv‡Zi bZzb bZzb Pvwn`v 
†gUv‡Z evsjv‡`k KvwiMwi wkÿv †ev‡W©i m‡½ wg‡j bZzb bZzb †Kvm© cÖeZ©b Ges 
cvV`vb Kivi Rb¨ wkÿv cÖwZôvb¸‡jv‡K ¯̂vqZ¡kvmb ‡`qv n‡e| 

11.5  wkíLv‡Zi cÖ‡qvR‡bi cÖwZ Av‡iv †ewk g‡bv‡hvMx nIqvi Rb¨ wkÿv cÖwZôvb¸‡jv‡K 
DrmvwnZ Ki‡Z cÖ‡Yv`bv I djvdj c×wZ Pvjy Kiv n‡e, Ges cÖ‡qvRb Abyhvqx A_© 
e¨q Kivi Rb¨ wkÿv cÖwZôvb¸‡jv‡K Av‡iv †ewk ÿgZv ‡`qv n‡e| 

11.6  wkÿv cÖwZôvb¸‡jv QvÎQvÎx‡`i ‡Kv‡m© fwZ©, †Kvm© ‡kl Kiv, Zv‡`i Kg©ms¯’vb, wj½, 
cÖwZeÜx Ges Avw`evmx BZ¨vw` wel‡q mwVK I wbf©i‡hvM¨ DcvË msiÿY Ki‡e hv 
RvZxq DcvË c×wZ‡Z Ae`vb ivL‡e, Ges wkÿv_©xiv fvj Ki‡Q wKbv Zv ch©‡eÿY 
Kiv hv‡e| 

11.7  QvÎQvÎx‡`i Kg©ms¯’v‡bi Dci Av‡iv †ewk bRi †`qv n‡e Ges Zv GKwU bZzb †Uªmvi 
÷vwW c×wZi gva¨‡g cwigvc Kiv n‡e| mKj cÖwkÿY cÖwZôvb GB c×wZ Pvjy Ki‡e|  

11.8  wkíLv‡Zi m‡½ Askx`vwi‡Z¡i gva¨‡g miKvi mKj miKvwi cÖwkÿY †K‡› ª̀ cvewjK 
cÖvB‡fU cvU©bvikxc (wcwcwc) †evW© Ae g¨v‡bR‡g›U cÖeZ©b Ki‡e| hviv RvZxq 
KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gv (GbwUwfwKDGd) AbymiY K‡i wkí Aby‡gvw`Z 
bZzb †hvM¨Zv cÖ̀ vb Kivi ‡Póv Ki‡Q, G †ÿ‡Î Zv‡`i AMÖvwaKvi †`qv n‡e| Gme 
e¨e¯’vcbv †evW© ¯’vbxq wkí msMVb ev wkí cÖwZwbwa Ges mgv‡Ri Ab¨vb¨ m`‡m¨i 
m‡½ wg‡j cÖwZôv‡bi †KŠkjMZ cwiKíbv Ges cwiexÿY c×wZ cÖYqb Ges ZË¡veavb 
Ki‡e| Zviv djvdjwfwËK cwiKíbv Ges A_©vqb c×wZ Pvjy Ki‡ZI mnvqZv cÖ̀ vb 
Ki‡e| 

11.9   cÖwZôvb¸‡jvi mvsMVwbK KvVv‡gvI ch©v‡jvPbv Kiv n‡e, hv‡Z c‡`i msL¨v I 
mÿgZvi mwVK mgš̂q N‡U Ges ª̀æZ cwieZ©bkxj I MwZkxj cÖwkÿ‡Y Zviv mnvqZv 
w`‡Z cv‡i| 

11.10  AwaKvsk cÖwkÿY cÖwZôv‡b cyiæ‡li cÖvavb¨ †ewk Ges †m¸‡jv wj½mgZvc~Y© bq, we‡kl 
K‡i D”PZi c‡` cyiæ‡li cÖwZwbwaZ¡ ‡ekx| GB AmgZv ~̀i Kivi Rb¨ GKwU 
BwZevPK Kg© cwiKíbv  cÖYqb I ev Í̄evqb Kiv n‡e, hv‡Z e¨e¯’vcbv Ges EaŸ©Zb 
c‡` Kgc‡ÿ 30% gwnjv wb‡qvM †`qv hvq Ges cÖwZeÜxRb‡Mvôx Ges Ab¨vb¨ 
¯í̂cÖwZwbwaZ¡Kvix `‡ji AskMÖnY e„w× nq|   
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11.11  †h‡nZz miKvwi Znwej Ges g~jab m¤ú` e¨envi Kivi Rb¨ cÖwZôvb¸‡jv‡K Av‡iv 
†ewk Revew`wn Ki‡Z n‡e, †m¸‡jv‡Z fvj Kv‡Ri Rb¨ cyi¯‹vi Ges wbgœgv‡bi 
Kv‡Ri Rb¨ ‡mB Abycv‡Z dj †fvM Kivi GKwU bZzb Kvh©m¤úv`b-c×wZ ‰Zwi Kiv 
n‡e| cwiexÿY Ges djvd‡ji cÖwZ‡e`b ‡`qvi c×wZ Av‡iv kw³kvjx Kivi Rb¨ 
AvaywbK Z_¨ e¨e¯’vcbv cÖeZ©‡bi gva¨‡g djvdjwfwËK GKwU bZzb cÖwZôvwbK 
Kg©̀ ÿZv cwiexÿY c×wZ ‰Zwi Kiv n‡e| 

11.12 miKvwi I †emiKvwi cÖwZôvb¸‡jv‡Z gvbm¤§Z e¨e¯’vcbvi Rb¨ wbišÍi DbœwZ mva‡bi 
GKwU Dcvq ‡ei Kiv I Zv Kv‡R jvMv‡bv wbwðZ Kivi Rb¨ miKvi wkíLvZ Ges 
mvgvwRK Askx`vi‡`i m‡½ KvR Ki‡e hv‡Z Zviv †mev MÖnYKvix Ges 
†÷K‡nvìvi‡`i cÖ‡qvRb †gUv‡Z cv‡i| Gme c×wZ I gvb RvZxq KvwiMwi I 
e„wËg~jK wkÿvMZ †hvM¨Zv KvVv‡gvi AvIZvaxb cÖwZôvb¸‡jvi wbeÜb I 
cybtwbeÜ‡bi kZ© wnmv‡e hy³ n‡e| 

11.13 miKvi, wkíLvZ I mvgvwRK Askx`viiv gvbm¤úbœZvi GKwU ms¯‹…wZ ˆZwi Ges DrK…ó 
KvR cyi¯‹…Z Kivi Rb¨  cÖwkÿY cÖwZôvb¸‡jv‡K Zv‡`i gvb Abyhvqx †kÖYxe× Kivi 
m¤¢vebv LwZ‡q †`L‡e|  

11.14  Aa¨ÿ Ges †R¨ô Kg©Pvix‡`i‡K AvaywbK e¨e ’̄vcbv Ges †bZ…‡Z¡i Abykxjb cÖwkÿY 
‡`qv n‡e Ges cÖwZôv‡bi mKj Kg©KZ©v-Kg©Pvix‡K †ckvMZ wbivcËv I ¯v̂ ’̄̈  Ges 
Z_¨ cÖhyw³ e¨env‡i cÖwkwÿZ n‡Z n‡e| 

11.15  Kg©xiv hv‡Z Zv‡`i Kv‡Ri e¨e ’̄vcbv Ki‡Z cv‡ib †mRb¨ cÖwZôvb¸‡jvi Rb¨ GKwU 
gvbm¤úbœ Acv‡ikb g¨vbyqvj ‰Zwi Kiv n‡e Ges cÖ‡Z¨K cÖwZôvb bZzbfv‡e wb‡qvM 
cvIqv mKj Kg©Pvixi Rb¨ Zv‡`i Kg©m~wPi Dci BÛvK&kb/Iwi‡q‡›Uk‡bi e¨e ’̄v 
Ki‡e| 

11.16  cÖwZôvb¸‡jv‡Z Kvh©Ki I mvwe©K wkLb cwi‡ek cÖwZôv Ges eRvq ivLv wbwðZ Kivi 
Rb¨ my‡hvM-myweav Ges hš¿cvwZ‡Z wewb‡qvM e„w×i Rb¨ miKvi Dbœqb mn‡hvMx I 
wkíLv‡Zi m‡½ KvR Ki‡e| 

11.17  A‡bK †ewk we‡K› ª̀xK„Z I Pvwn`vwfwËK GB bZzb c×wZ‡Z cÖwZôvb¸‡jv‡K Zv‡`i 
wewfbœ †Kv‡m©i cÖmvi NUv‡bvi Rb¨ wecYb †KŠkj ˆZwi Ki‡Z n‡e| QvÎQvÎx Ges wkí 
Df‡qi ‡hme Awf‡hvM i‡q‡Q †m¸‡jv †kvbv Ges †m Abyhvqx e¨e ’̄v †bqvi Rb¨ 
GKwU ¯̂”Q cÖwµqv ev¯Íevqb Kivi cÖ‡qvRb n‡e|  

11.18  cÖwZôvb¸‡jv‡Z †gavwfwËK wbe©vPb, wb‡qvM, fwZ© Ges g~j¨vqb c×wZ ev Í̄evqb wbwðZ 
Kivi Rb¨ ‡m¸‡jv‡K ÿwZMȪ Í K‡i Ggb me evB‡ii n Í̄‡ÿc KvwU‡q DV‡Z miKvi 
wkíLvZ Ges mvgvwRK mn‡hvMx‡`i m‡½I KvR Ki‡e| 
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 11.19 wkíLv‡Zi †`qv Z_¨ Ges wi‡mvm© e¨envi K‡i QvÎQvÎx‡`i Rb¨ mgqgZ Ges Kvh©Ki 
†ckv msµvšÍ wb‡ ©̀kbv †`qvi †ÿ‡Î mKj cÖwkÿY cÖwZôvb GKwU f~wgKv cvjb Ki‡e| 
GKwU mnR c×wZ ‰Zwi Kiv n‡e, hv‡Z evev gv, wkÿv_©x, wb‡qvMKvix, Kg©x Ges 
cÖwkÿY`vZviv Zv‡`i `ÿZv Dbœq‡b cQ‡›`i welq¸‡jv m¤ú‡K© Av‡iv †ewk AewnZ 
n‡q wm×všÍ MÖnY Ki‡Z cv‡ib|   

11.20  mKj cÖwkÿY cÖwZôv‡bi cÖwkÿY-cieZ©x Kv‡R wbhyw³i Rb¨ mn‡hvwMZv ‡`qviI 
cÖ‡qvRb n‡e, hv‡Z K‡i QvÎQvÎxiv Zv‡`i Kg©m~wP ‡kl Kivi ci KvR †LuvRvi Rb¨ 
mnvqZv cvq Ges QvÎQvÎxiv †Kv_vq KvR cvq A_ev cvq bv, †m m¤ú‡K©I DcvË¸‡jv 
c×wZMZfv‡e msMÖn Kiv n‡e|   

12 .    ‡Rv i `v i  wkÿ v bwe m  e ¨e ¯ ’v  (Strengthened Apprenticeships) 

12.1  wkÿvbwewm ev A¨v‡cÖbwUmwkc bvbv bv‡g cwiPvwjZ, †hgb K¨v‡WUwkc, †UªBwbwkc ev 
B›Uvb©wkc| GB e¨e¯’vwU eû ‡`‡k ZiæY‡`i Rb¨ Kv‡Ri AwfÁZv AR©‡bi m‡½ m‡½ 
KvwiMwi Ges †ckvMZ cÖwkÿ‡Yi gva¨‡g wkÿvcÖwZôvb †_‡K Kv‡Ri RM‡Z †XvKvi 
Kvh©Ki c_ wn‡m‡e we‡ewPZ| hw`I GLb ch©šÍ miKvi, wkíLvZ A_ev e„nËi A‡_© 
mgvR AvbyôvwbK GB e¨e¯’v fvjfv‡e mg_©b K‡iwb| 

12.2  GK_vwU GLb ¯̂xK…Z †h, AvbyôvwbK Ges AbvbyôvwbK wkÿvbwewm e¨e¯’vq cÖvqktB 
¯”̂Q Pzw³i NvUwZ _v‡K; GwU AvB‡bi m‡½ mvgÄm¨c~Y© nqbv A_ev AvB‡bi AvIZvq 
c‡obv, wVKgZ Gi cwiexÿY nqbv Ges ‡h `ÿZv ‡`qv nq Zvi gvb nq Amg| 
cÖwkÿY`vZvivI QvÎQvÎx‡`i Rb¨ wkíKviLvbvq mshyw³i e¨e ’̄v Kivi †ÿ‡Î mgm¨vi 
m¤§yLxb nb| Gme Ae¯’vi g‡a¨ GiKg GKwU SzuwK ‡_‡K hvq ‡h, wkÿvbwemiv †Kv‡bv 
iKg A_©en cÖwkÿY AR©b QvovB m¯Ív Kg©x wn‡m‡e wk‡íi wbR¯^ ¯̂v‡_© e¨eüZ n‡Z 
cv‡i| 

12.3   kªg I Kg©ms¯’vb gš¿Yvjq Ges Rbkw³ Kg©ms¯’vb I cÖwkÿY e ÿ‡ivi gva¨‡g wkÿvbwewm 
c×wZ‡K kw³kvjx Ges m¤cÖmviY Kiv n‡e hv‡Z K‡i AvbyôvwbK Ges AbvbyôvwbK 
Dfq A_©bxwZi ‡ÿ‡Î A‡bK †ewk msL¨K wb‡qvMKvix, gvóvi µvd&Umcvimb Ges 
wkÿv_©x bZzb c×wZ‡Z AskMÖnY Ki‡Z cv‡ib|  

12.4 wkíKviLvbvq AvbyôvwbK wkÿvbwewm DrmvwnZ Kiv Ges AbyMÖnY (†UK-Avc) e„w× 
Kivi Rb¨ miKvi, wkíLvZ Ges Ab¨vb¨ mvgvwRK mn‡hvMxiv h_vh_ Kg©m¤úv`b 
c×wZ Ges cÖ‡Yv`bv cÖ̀ vb c×wZ ‰Zwi Ki‡e, hvi g‡a¨ Avw_©K welq AšÍf©y³ _vK‡e|  

12.5  miKvwi Ges †emiKvwi cÖwkÿY ms¯’vi mn‡hvwMZvq Kv‡Ri gva¨‡g cÖwkÿY Ges KvR 
Qvov cÖwkÿY ‡`qvi m‡½ AvbyôvwbK wkÿvbwewm‡Z mÿgZvwfwËK cÖwkÿY I g~j¨vqb 
c×wZ mshy³ Kiv n‡e| Gfv‡e wkÿvbwewm‡K `ÿZv Dbœqb c×wZ‡Z miKvwi 
†emiKvwi Askx`vwi‡Z¡i (wcwcwc) GK ai‡bi cÖKvk wn‡m‡e †`Lv n‡e| 
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12.6    wkÿvbwemiv RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gvi AvIZvq RvZxqfv‡e ¯x̂K…Z 
†hvM¨Zv AR©b Ki‡eb| wkíLvZ †h †ckv¸‡jv‡K AMÖvwaKvifz³ †ckv wn‡m‡e wPwýZ 
K‡i‡Q, ‡mme †ckvi Rb¨ cÖv_wgKfv‡e cÖ‡Yv`bv mxwgZ n‡jI miKvi wkíLv‡Zi 
me©Î RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gvi mKj ch©v‡q wkÿvbwewm mnRjf¨ 
Kivi Rb¨ mKj m¤¢vebv‡K Kv‡R jvMv‡e Ges wkÿvbwewm Ges evsjv‡`‡ki ZiæY‡`i 
Rb¨ bZzb avivi RvZxq ‡mevi g‡a¨ m¤úK© ’̄vcb Ki‡e| mswkøó wkÿvbwewm 
wewagvjvq ‡hfv‡e wbw ©̀ó Av‡Q, †mfv‡e ms¯’v‡K wkÿvbwem MÖnY Ki‡Z n‡e|   

12.7  †h†nZz wkÿvbwewm welqwU m¤ú‡K© wkí Ges  Rbmvavi‡Yi g‡a¨ eo ai‡bi weåvwšÍ 
i‡q‡Q, ‡m Rb¨ cwiPvwjZ Kvh©µ‡gi DcKvwiZv m¤ú‡K© m‡PZbZv e„w×i Rb¨ 
mvgvwRK wecYb Ges cÖPvivwfhvb cwiPvjbv Kiv n‡e| 

12.8  eZ©gvb wkÿvbwewm c×wZ‡K AvbyôvwbK wbqg-bxwZi AvIZvq Avbvi ‡Póv Kiv bv 
n‡jI AbvbyôvwbK A_©bxwZ‡Z wkÿvbwewmi Rb¨ GKwU Abykxjb †KvW ˆZwi Kivi ga¨ 
w`‡q AvbyôvwbK cÖwkÿY c×wZ‡Z `ÿZvi gvb Ges Kg©̄ ’jmg~‡ni mswkøóZv evov‡bv 
†h‡Z cv‡i| AbvbyôvwbK A_©bxwZ‡Z wkÿvbwewmi Rb¨ GKwU Abykxjb †KvW cÖYqb 
Kiv n‡e Ges wb‡Pi welq¸‡jv wbwðZ Ki‡e: 

K)  me©m¤§Z me©wbgœ gRywii nvi, Kv‡Ri kZ© Ges wkÿvbwewki mgqKvj wba©viY; 

L)  wb‡qvMKvix Ges wkÿvbwem ev Zvi Awffve‡Ki g‡a¨ my¯úó Ges cvi¯úwiK 
‡evSvcov ˆZwi, hv miKvi ev ’̄vbxqfv‡e Aby‡gvw`Z ga¨¯’ZvKvix †Kv‡bv 
cÖwZôv‡bi m‡½ wbewÜZ nIqv; 

M)  kªg AvB‡b wba©vwiZ cÖwZwôZ wkÿvbwewm Kv‡Ri Rb¨ Avewk¨K me©wb¤œ eqm wbwðZ Kiv; 

N)  Kv‡Ri gva¨‡g †Kv‡bv cÖwkÿY †K‡› ª̀ A_ev wkÿvbwewm mgqKv‡j ev Df‡qi 
gva¨‡g †hme `ÿZv I mÿgZv AR©b Ki‡Z n‡e Zv wPwýZ Kiv;   

O)  AvbyôvwbK Ges AbvbyôvwbK Dfq ai‡bi cÖwkÿ‡Yi Ges Kg©̄ ’‡ji ga¨eZ©x mg‡q 
†hLv‡b Kv‡Ri gva¨‡g cÖwkÿY †`qv nq, ‡m‡ÿ‡Î AwR©Z mÿgZv eRvq ivLvi 
Rb¨ RvZxq `ÿZv jMeyK e¨envi Kiv; 

P)   AvbyôvwbKfv‡e AwR©Z Ávb Ges `ÿZv g~j¨vqb Kivi Rb¨ g‡bvbxZ AviwcGj 
‡K‡› ª̀i gv‡a¨‡g c~e© AwfÁZvi ¯̂xK…wZi Aby‡gv`b †`qv; Ges 

Q)   wkÿvbwem‡`i RvZxqfv‡e ¯̂xK…Z mb` cÖvwßi my‡hvM ‡`qv| 

12.9  AbvbyôvwbK A_©bxwZi †ÿ‡Î wkÿvbwewm Kvh©µg‡K DrmvwnZ Kivi Rb¨ miKvi Ges 
Zvi mn‡hvMxiv cÖ‡Yv`bvi e¨envi LwZ‡q †`L‡e Ges g~j¨vqb Ki‡e| GB cÖ‡Yv`bvi 
g‡a¨ _vK‡e hš¿cvwZ mnvqZv, `ÿZv cÖwkÿY, mnRjf¨ ÿz`ª FY Ges Ab¨vb¨ mnvqZv 
†KŠkj, hv‡Z K‡i wkÿvbwewm c×wZ‡Z AskMÖnY KivUv Kg©Pvix‡`i `ÿZv e„w×i 
‡P‡qI AviI †ewk cÖvwZôvwbK Ges e¯‘MZ mydj e‡q Av‡b| 
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12.10  Gme cwieZ©b Kvh©Ki Kivi Rb¨ kªg AvBb Ges wkÿvbwewm wbqg-bxwZ cÖ‡qvRb 
gvwdK ms‡kvab Kiv n‡e| 

13 .  c~e © A wf ÁZv i  ¯ x̂ K…wZ [ A v i w cG j] (Recognition of Prior Learning) 
13.1 A‡bK bvMwiK ‡Kv‡bv AvbyôvwbK wkÿv ev cÖwkÿY QvovB Kv‡Ri gva¨‡g Ges Rxe‡bi 

AwfÁZv †_‡K Ávb I `ÿZv AR©b K‡ib| Zv‡`i AwR©Z Ávb I `ÿZvi ¯x̂K…wZ 
†`qv Ges AwaKZi wkÿv I cÖwkÿ‡Yi Av‡iv my‡hvM m„wói j‡ÿ¨ c~e© AwfÁZvi 
¯x̂K…wZi Rb¨ GKwU c×wZ Pvjy Kiv n‡e|  

13.2 c~e© AwfÁZvi ¯̂xK…wZ (AviwcGj) c×wZ‡Z c~e©eZ©x AwfÁZvi (`ÿZv I Ávb) 
AvbyôvwbK ¯x̂K…wZ w`‡e, hv‡Z ‡h ‡Kv‡bv e¨w³ AvbyôvwbK wkÿv ev cÖwkÿY MÖnY Kivi 
my‡hvM cvb Ges Zvi Kg©ms¯’v‡bi my‡hvM e„w× Ki‡Z cv‡ib| c~e© AwfÁZvi ¯̂xK…wZ 
(AviwcGj) c×wZ G wbðqZv w`‡e †h:   

K) cÖ‡Z¨‡Ki Rb¨ Zvi Ávb I `ÿZvi AvbyôvwbK ¯̂xK…wZ cvIqvi my‡hvM i‡q‡Q;   

L) KvR m¤úwK©Z Ávb I `ÿZvi AvbyôvwbK ev AbvbyôvwbK cÖwkÿ‡Yi gva¨‡g, 
gRywi ev gRywi Qvov Kv‡Ri ga¨ w`‡q ev Rxe‡bi bvbv AwfÁZvi ‡fZi w`‡q 
A_ev Gme¸‡jvi mgš̂‡q KvR I `ÿZv AwR©Z nq; 

M) ‡hLv‡b m¤¢e, GB ¯x̂K…wZ mÿgZv I RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv 
KvVv‡gvi (GbwUwfwKDGd) AšÍf©y³ mÿgZv Ges †hvM¨Zvi wecix‡Z wbw ©̀ó Kiv 
n‡e; 

N) AvbyôvwbK ¯x̂K…wZ AR©‡bi Rb¨ Av‡e`bKvix‡K Zvi Ávb I `ÿZvi ch©vß 
mvÿ¨-cÖgvY Aek¨B ‡`Lv‡Z n‡e| GB mvÿ¨-cÖgv‡Yi g‡a¨ _vK‡Z cv‡i: 

1.  Kv‡Ri bgybv; 

2.  mb`cÎ;  

3.  †cvU©‡dvwjI ev `wjjcÎ; Ges 

4.  cÖksmvcÎ I †idvwii cÖwZ‡e`b| 

O) ‡h Kg©m~wPi Rb¨ PvIqv n‡”Q, cÖ̀ Ë mvÿ¨-cÖgvY Zv g~j¨vq‡bi cÖ‡qvRbxq 
kZ©My‡jv †gUv‡bvi Rb¨ hw` Zv ch©vß, h‡_ó wek¦vm‡hvM¨ Ges mwVK nq, Zvn‡j 
c~e© AwÁZvi ¯̂xK…wZ (AviwcGj) c×wZ ZLbB AwR©Z Ávb I `ÿZvi ¯̂xK…wZ 
cÖ̀ vb Ki‡e| 

P) ‡ewki fvM ¯̂xK…wZi †ÿ‡Î K‡qK av‡c g~j¨vqb ev cÖgv‡Yi Rb¨ cixÿv †bqv 
n‡e Ges ‡m¸‡jv †kl n‡j RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gvi 
(GbwUwfwKDGd) AvIZvq Avjv`v Avjv`v mÿgZv GK‡Ki Rb¨ GKwU mgZ~j¨ 
†hvM¨Zv ev K…wZ‡Z¡i wee„wZ mb` †`qv †h‡Z cv‡i| 
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Q) hviv wbiÿi, hviv kvwiixK ev eyw× cÖwZeÜx ev hviv wb‡Pi av‡ci wkÿv AR©b 
K‡i‡Qb, Zviv hw` wba©vwiZ av‡ci `ÿZv †`Lv‡Z cv‡ib, Zvn‡j mvgÄm¨c~Y© 
mgš̂‡qi gva¨‡g Zv‡`i †bqvi e¨e ’̄v Kiv n‡e|  

R) hviv Zv‡`i `ÿZvi ¯̂xK…wZ †c‡q‡Qb Ges/A_ev cÖZ¨qb cÎ ‡c‡q‡Qb, Zviv 
hw` †Kv‡bv GKwU †hvM¨Zv Í̄i m¤ú~Y© Ki†Z Pvb ev AvbyôvwbK e¨e¯’vq Zv‡`i 
`ÿZv D”PZi Í̄‡i DbœxZ Ki‡Z Pvb, Zvn‡j Zv‡`i Rb¨ AvbyôvwbK cÖwkÿY 
Kg©m~wP‡Z ‡XvKvi my‡hvM _vK‡e| 

13.3  c~e© AwfÁZvi ¯̂xK…wZ (AviwcGj) c×wZ ev Í̄evqb Kivi Rb¨ miKvi wbwðZ Ki‡e †h: 

K) mKj miKvwi cÖwkÿY cÖwZôv‡b ‡`qv `ÿZv cÖwkÿY, c~e© AwfÁZvi ¯̂xK…wZi 
(AviwcGj) my‡hvM _vK‡e; Ges 

L) wewUBweÕi Awafz³ mKj †emiKvwi cÖwZôvb mKj m¤¢ve¨ wkÿv_©x‡K AviwcGj 
w`‡e|   

13.4  miKvi Ges Zvi mn‡hvMxiv AviwcGj Gi Rb¨ m¤¢ve¨ g~j¨vqb †K› ª̀ evQvB Ki‡e 
hv‡Z IB †K› ª̀¸wj ¯̂xK…Z Ab¨vb¨ cÖwkÿY`vZv cÖwZôv‡bi gZ GKB †KvqvwjwU 
÷¨vÛvW© Øviv wbqwš¿Z nq| 

13.5  AviwcGj c×wZ cÖevmx Kg©x‡`i Rb¨ ewa©Z AvKv‡ii cÖwkÿY Ges cybtcÖwkÿ‡Yi 
GKwU  cwiKíbv MÖnY Ki‡e hv‡Z we‡`‡k hvIqv I we‡`k †_‡K †div Kg©xiv Zv‡`i 
`ÿZvi h_vh_ ¯̂xK…wZ Ges cÖZ¨qb †c‡Z cv‡ib Ges  `ÿZvi m‡e©v”P ¯Í‡ii ¯x̂K…wZ 
Ges ‡m Abyhvqx †eZb fvZv †c‡Z cv‡ib|  

14 .  A b MÖm i  †kÖYx i  Rb¨  we ‡kl m y‡h v M (Improved Access for Under-

represented Groups) 

14.1 ‡`‡ki `vwi ª̀ Kgv‡bv Ges ¯‹z‡j cov†kvbvi my‡hv‡Mi mxgve×Zv KvUv‡bvi Rb¨ Av‡iv 
†ewk msL¨K bvMwi‡Ki `ÿZv Dbœq‡bi Rb¨ AvbyôvwbK Ges AbvbyôvwbK Dfq ai‡bi 
`ÿZv cÖwkÿ‡Yi my‡hvM _vKv cÖ‡qvRb, hv Zv‡`i KvR cvIqvi mvg_©̈  evov‡e| 
cÖPwjZ `ÿZv cÖwkÿ‡Y ¯̂í cÖwZwbwaZ¡Kvix `‡ji AskMÖn‡Yi my‡hvM evov‡bvi Rb¨ 
cÖ_‡g K…wl, grm¨ Ges n¯Íwkí‡K jÿ¨ K‡i †KŠkj ev Í̄evqb Kiv n‡e| 

14.2  AbMÖmi †kªYxi `ÿZv AR©‡bi my‡hvM cvIqvi †ÿ‡Î GKwU eo evav n‡jv Kg©m~wP‡Z 
Ask †bqvi LiP †gUv‡bvi Rb¨ Zv‡`i cÖ‡qvRbxq A‡_©i Afve| GB mgm¨vi 
mgvav‡bi Rb¨ miKvi wkíLvZ Ges Ab¨vb¨ mvgvwRK mn‡hvMxi m‡½ GK‡hv‡M KvR 
Ki‡e hv‡Z wkÿv_©x‡`i Rb¨ GKwU ÿz`ª-FY Kg©m~wP Pvjy Kiv hvq|    

14.3 `ÿZv Dbœqb Kg©m~wP †kl K‡i †eiæ‡bv wkÿv_©xi Rb¨ bZzb GB ÿz`ª-FY AMÖvwaKvi 
wfwË‡Z Znwe‡ji ‡hvMvb w`‡e, hv‡Z K‡i mdj AvZ¥-Kg©ms¯’vb e„w× cvq|   
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1 4 . 4    w bg œ w kÿvMZ  † hvM¨Z vm¤ úb œ R b‡ Mvôx:  

mvaviY wkÿvi K¬vm-8 †kl Kivi Av‡M A‡bK wkÿv_©x ¯‹zj †Q‡o †`q Ges G Kvi‡Y 
Zviv AvbyôvwbK `ÿZv Kg©mw~P‡Z AšÍf©z³ n‡Z cv‡i bv| GB evav AwZµg Kivi Rb¨ 
miKvi Zvi mn‡hvMx‡`i  m†½ ms¯‹vi D‡`¨v‡Mi gva¨‡g GwU wbwðZ Ki‡e †h:  

K) AvbyôvwbK `ÿZv cÖwkÿY †Kvm© ‡_‡K K¬vm-8 Gi c~e©kZ© miv‡bv n‡q‡Q Ges 
Gi cwie‡Z© cÖwkÿY Í̄‡ii m‡½ mvgÄm¨ †i‡L †Kvm© wbw ©̀ó fwZ©i †hvM¨Zv I 
cixÿvi e¨e¯’v Kiv n‡q‡Q; 

L) ¯í̂ wkwÿZ wkÿv_©xiv hv‡Z Ggb me †Kv‡m© Ask wb‡Z cv‡i †h¸‡jvi gva¨‡g 
RvZxqfv‡e ¯̂xK…Z †hvM¨Zv AR©b Kiv hvq †mRb¨ GbwUwfwKDGd I wewfbœ 
†hvM¨Zv I my‡hvM AšÍfy©³ _vK‡e;   

M) A_©en Kg©ms¯’v‡bi Rb¨ ¯í̂ wkwÿZ‡`i Pvwn`v Abyhvqx mywbw`©ófv‡e †Kvm© ‰Zwi 
Kiv nq; 

N) wbgœ̄ Í‡ii mvaviY wkÿv MÖnYKvix QvÎQvÎx‡`i Rb¨ wKfv‡e cÖwkÿY †Kvm©¸‡jv 
cwiPvjbv I g~j¨vqb Ki‡Z nq Zv †kLvi Rb¨ cÖvwZôvwbK wkÿK, cÖwkÿK Ges 
e¨e¯’vcKiv †ckvMZ cÖwkÿY MÖnY Ki‡eb; 

O) g~j¨vqb c×wZ¸‡jv‡Z wKQz hyw³m½Z myweavi e¨e¯’v _vK‡e †hgb, †hme 
wkÿv_©xi co‡Z cvivi mgm¨v Av‡Q Zv‡`i‡K cÖkœ c‡o †kvbv‡bv Ges DËi ûeû 
†jLvi Rb¨ Kv‡iv mvnvh¨ †bqv; Z‡e †m†ÿ‡Î kZ© _vK‡e †h, †h mÿgZvi 
cixÿv †bqv n‡”Q Zv‡Z †hb H c‡o †kvbv‡bv ev †h e¨w³ wjL‡eb, Zvi mÿgZv 
†Kv‡bv cÖfve bv †d‡j; Ges 

P) ¯í̂ wkwÿZ‡`i Rb¨ wkÿvbwewmmn AvbyôvwbK †Kv‡m© Ask †bqvi Rb¨ Ges 
`ÿZvi NvUwZ c~i‡Yi j‡ÿ¨ bZzb wcÖ-†fv‡Kkbvj ¯Íi ˆZwi Kiv n‡q‡Q|  

1 4 . 5     bvi x:  

bvix‡`i Rb¨ A_©c~Y© Kg©ms¯’vb, A_ev Zviv †h KvR Ki‡Qb Zv‡Z Av‡iv DbœwZ Kivi 
Rb¨ Zviv hv‡Z cÖ‡qvRbxq Ávb I `ÿZv AR©b Ki‡Z cv‡ib †mRb¨ AvbyôvwbK I 
DcvbyôvwbK Dfq Kg©mw~P‡Z Zv‡`i Rb¨ mgvb my‡hvM _vKv DwPr| eZ©gv‡b cwiPvwjZ 
`ÿZv Dbœq‡b bvix‡`i AskMÖn‡Yi wbPz nvi, we‡kl K‡i AvbyôvwbK cÖwkÿ‡Yi †ÿ‡Î 
wj½ AmgZv ms‡kvab Kivi Rb¨ we‡kl cÖ‡Póv ‡bqv n‡e| `ÿZv Dbœq‡b bvix‡`i 
AskMÖnY evov‡bvi Rb¨:    

K) bvix‡`i KvR cvIqvi ÿgZv e„w×i Rb¨ Av‡iv e¨vcKfv‡e cÖPwjZ Ges 
AcÖPwjZ `ÿZv Kg©m~wP Pvjy Kiv n‡e; 

L) Kg©m~wP¸‡jv Ges ‡m¸‡jvi Kg©c×wZ wj½evÜe wKbv Zv ch©v‡jvPbv Kiv n‡e; 

M) `ÿZv Dbœq‡bi mydj m¤ú‡K© bvix‡`i Rb¨ mvgvwRK wecYb Ges m‡PZbZv 
e„w×i Kvh©µg cwiPvjbv Kiv n‡e; 
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N)  mKj `ÿZv Dbœqb Kg©m~wP‡Z bvix‡`i AšÍf©zw³ e„w× Kiv n‡e; 

O) QvÎx‡`i Rb¨ wj½ evÜe cwi‡e‡ki e¨e¯’v Kiv n‡e; 

P) QvÎ Ges QvÎx‡`i Rb¨ c„_K Uq‡jU ev cÖmvab K‡ÿi e¨e¯’v Kiv n‡e; 

Q) m¤¢ve¨ †ÿ‡Î bvix cÖwkÿK wb‡qvM Kiv n‡e; 

R) miKvwi cÖwZôvb¸‡jv Kg©̄ ’‡j nqivwb cÖwZ‡iva bxwZgvjv ev Í̄evqb Ki‡e; 

S) mKj cÖwkÿK I e¨e¯’vcKiv hv‡Z wj½ m‡PZbZv, Kg©̄ ’‡j nqivwb cÖwZ‡iva 
Ges mgvb Kg©ms¯’vb my‡hv‡Mi Ici cÖwkÿY cvb Zv wbwðZ Kiv n‡e; Ges 

U) mKj QvÎQvÎxi civgk© cvIqvi my‡hvM ‰Zwi Rb¨ GKwU e¨e¯’v Pvjy Kiv n‡e| 

1 4 . 6    c Öw Z eÜ x R b‡ Mvôx:  

evsjv‡`k cÖwZeÜx Kj¨vY AvBb - 2001 G `ÿZv Dbœqb Kg©m~wP‡Z we‡kl Pvwn`v 
i‡q‡Q Ggb †kªYxi gvby‡li AskMÖnY evwo‡q Zv‡`i my‡hvM Av‡iv e„w× Kivi welqwU 
wbwðZ Kiv n‡q‡Q| GwU AR©b Kivi Rb¨:  

K) `ÿZv Dbœqb Kg©m~wP‡Z cÖwZeÜx Rb‡Mvôxi AskMÖnY evov‡bvi Rb¨ 
GbGmwWwmÕi GKwU we‡kl Dc‡`óv cl©̀  GKwU Kg©‡KŠkj ‰Zwi Ki‡e; 

L) cÖwZeÜx †kªYxi QvÎQvÎx‡`i cÖwkÿ‡Y AskMÖn‡Yi Rb¨ cÖvwZôvwbK my‡hvM-myweav 
Av‡iv evov‡bv n‡e;  

M) cÖwkÿY cÖwZôv‡bi e¨e ’̄vcK I cÖwkÿKiv cÖwZeÜx †kªYxi QvÎQvÎx‡`i mv‡_ 
wKfv‡e KvR Ki‡Z n‡e Zvi Dci  cÖwkÿY MÖnY Ki‡eb; 

N) m¤§Z AMÖvwaKviwfwËK †ckv I `ÿZvi †ÿ‡Î cÖwZeÜx †kªYxi wkÿv_©xi Rb¨ 
we‡klfv‡e ˆZwi cvV¨m~wP I cvV`vb c×wZ cÖYqb Kiv n‡e;  

O) cÖ‡qvRbxq `ÿZv AR©‡bi my‡hvM †`qvi Rb¨ cvV`vb I g~j¨vq‡bi †ÿ‡Î 
cÖwZeÜx wkÿv_©x‡`i Rb¨ †hŠw³Kfv‡e wKQy Qvo †`qv n‡e, hv‡Z Zviv 
cÖ‡qvRbxq Í̄‡ii `ÿZv AR©b Ki‡Z cv‡i; 

P) mKj `ÿZv Dbœqb Kg©m~wP‡Z cÖwZeÜx †kªYxi gvby‡li fwZ©i Rb¨ 5% Gi 
GKwU ‡KvUvi mvwe©K jÿ¨gvÎv wba©viY Kiv n‡e; 

Q) miKvwi cÖwZôvb¸‡jv‡Z Kg©̄ ’‡j nqivwb cÖwZ‡iva bxwZgvjv ev̄ Íevqb Kiv n‡e; 

R) cÖwkÿY Ges KvR †e‡Q †bqvi Rb¨ civg‡k©i †ÿ‡Î cÖwZeÜx QvÎQvÎx‡`i 
AMÖvwaKvi _vK‡e; 

S) cÖwZeÜx‡`i Kg©ms¯’vb I cÖwkÿY m¤ú‡K© AewnZ Kivi Rb¨ cÖavb cÖavb ms¯’vi 
Kg©KZ©v-Kg©Pvix‡`i cÖwkÿY †`qv n‡e| 
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1 4 . 7 kªg R xw e w K‡ kvi  (Working Adolescents) : 

AvBwb eva¨evaKZv c~iY Kiv Ges evsjv‡`‡ki ZiæY‡`i GKwU D¾¡j fwel¨r ‰Zwii 
Rb¨ `ÿZv Dbœq‡b kªgRxwe wK‡kvi‡`i AskMÖn‡Yi my‡hvM AviI evov‡bv DwPZ| 
fwel¨‡Z †kvfb Kv‡Ri my‡hvM cvIqvi Rb¨ KvR Kivi AvBbm¤§Z eq‡mi wK‡kvi‡`i 
gvbm¤§Z `ÿZv cÖwkÿY cvIqvi AwaKvi _vK‡e|  bZzb e¨e¯’v wb‡Pi welq¸wji 
ms¯’vb Ki‡e:  

K) wkÿvbwewmmn AvbyôvwbK KvwiMwi Ges e„wËg~jK wkÿv I cÖwkÿY ‡Kv‡m© 
kªgRxex wK‡kvi‡`i †XvKvi my‡hvM; 

L) A_©en KvR cvIqvi Rb¨ kªgRxex wK‡kvi‡`i cÖ‡qvRb ‡gUv‡Z mywbw ©̀ófv‡e 
†Kvm©¸‡jv wWRvBb Kiv; 

M) kªgRxex wK‡kvi‡`i Rb¨ †Kv‡m©i mg‡qi †ÿ‡Î bgbxqZv †`Lv‡bv; 

N) g~j¨vqb Ges AviwcGj cÖwµqvq hyw³hy³ Qvo †`qvi e¨e¯’v ivLv; 

O) cÖ‡Z¨K †Kv‡m©i Rb¨ wkíKviLvbvq mshyw³i GKwU mymsMwVZ Ask ivLv; 

P) wkÿvi GKwU wbivc` cwi‡ek I Kg©‡ÿÎ †hLv‡b wkï‡`i Kv‡R jvMv‡bv nq bv; 

Q) we‡kl Pvwn`vi kªgRxwe wK‡kvi‡`i cÖwkÿ‡Yi Rb¨ cÖwkÿK I e¨e¯’vcK‡`i 
cÖwkÿY ‡`qv; Ges  

S) kªgRxwe wK‡kvi‡`i wewfbœ †Kvm© Pvjy Kiv †h¸‡jvi g‡a¨ civgk© †mevmn 
cÖwkÿ‡Yi mgq I Zvi ci †`qv mnvqZv ‡KŠkj AšÍf©y³ _vK‡e| 

1 4 . 8     ¯ ‡̂ ívbœZ  Gj vK v : 

A‡bK bvMwi‡Ki c‡ÿ Zv‡`i Ae ’̄vbMZ wew”QbœZv A_ev my‡hv‡Mi Afv‡ei Kvi‡Y 
`ÿZv Dbœqb Kg©m~wP‡Z †XvKv †Zgbfv‡e m¤¢e nq bv| `ÿZv Dbœqb Kg©m~wP‡Z GB 
myweavewÂZ ‡Mvôxi AskMÖnY e„w×i Rb¨ miKvi mKj `ÿZv Dbœqb Kg©m~wP‡Z nvIo, 
Pi Ges g½v KewjZ GjvKvi gvby‡li Rb¨ 10% fwZ©i jÿ¨gvÎv wba©viY Ki‡e|  

1 4 . 9      M Övg xY  R b‡ Mvôx :  

evsjv‡`‡ki cjøx AÂ‡ji wekvj RbmsL¨vi K_v we‡ePbvq †i‡L MÖvgxY 
Rb‡Mvôx¸‡jvi g‡a¨ GB `ÿZv Dbœqb Kiv n‡e, Ges †hLv‡b m¤¢e, AvbyôvwbK Ges 
AbvbyôvwbK `ÿZvi mshyw³ kw³kvjx Kiv n‡e| GB jÿ¨ AR©b Kivi Rb¨ MÖvgxY 
A_©‰bwZK ÿgZvq‡bi Rb¨ Rb‡Mvôx wfwËK gvbm¤úbœ cÖwkÿY (Community Based 

Training for Rural Economic Empowerment -  CBTREE) cwiPvjbv Kiv n‡e, hvi 
D‡Ïk¨ n‡e: 

K) cÖavb cÖavb MÖvgxY wkí †hgb K…wl, Mevw`cï, grm¨ Ges n¯Íwkí cÖf„wZ‡K g~j 
jÿ¨ wn‡m‡e aiv Ges GKB m‡½ MÖvgxY AeKvVv‡gv Ges e¨vcK Rb‡MvôxwfwËK 
†mevi gvb Dbœq‡bi Rb¨ `ÿZv †`qv; 
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L) ¯í̂ myweav‡fvMx ‡Mvôx¸‡jvi ’̄vbxqfv‡e Kg©ms¯’v‡bi my‡hvM evov‡bvi Rb¨ 
wbw ©̀ófv‡e cwiKíbv ˆZwi Kiv; 

M)  ‡Kvm© †k‡l KvR cvIqvi †hme my‡hvM i‡q‡Q †m¸‡jv†K e¨qmvkªqx ÿz`ªFY 
m¤¢vebvi m‡½ m¤úwK©Z Kiv; 

N) Av‡iv †ewk cÖwkÿY ‡bqv A_ev Gi gvb DbœZ Kivi Rb¨ AvbyôvwbK `ÿZv 
cÖwkÿY¸‡jvi m‡½ ms‡hvM m„wó Kiv; 

O)  QvÎQvÎx‡`i Rb¨ cÖwkÿ‡Yi mgq Ges c‡i mnvqZv ‡`qvi Kg©‡KŠkj AšÍf©y³ 
Kiv hv fwel¨r Kg©ms¯’vb Ges cÖwkÿ‡Yi my‡hvM Zz‡j a‡i; 

P) ‡h mKj cÖwkÿK mgvRwfwËK †ckvMZ Dbœqb cÖwkÿY MÖnY K‡i‡Qb, Zv‡`i 
gva¨‡g cÖwkÿY ‡`qv; 

Q) wkíLv‡Z `ÿZvi welq¸‡jv mÿgZvi mv‡_ Ges/A_ev GbwUwfwKDGd ‡_‡K 
cvIqv †hvM¨Zvi mv‡_ hy³ Kiv; 

R) QvÎQvÎx‡`i AskMÖn‡Yi Rb¨ cÖ‡Yv`bv ‡`qv; Ges 

S)  GKwU wj½ evÜe cwi‡e‡k cÖwkÿY ‡`qv| 

15.  †e m i Kv wi  cÖwkÿ Y e ¨e ¯ ’v : 

15.1  evsjv‡`‡k ‡emiKvwi cÖwkÿY`vZviv D‡jøL‡hvM¨ cwigvY KvwiMwi I e„wËg~jK wkÿv I 
cÖwkÿY w`‡q _v‡K Ges Zviv ’̄vbxq `ÿZv Dbœqb e¨e¯’vq ¸iæZ¡c~Y© Ae`vb iv‡L| 

15.2  Zv‡`i f~wgKv kw³kvjx Kivi Rb¨ miKvi wkí Ges mvgvwRK Rb‡Mvôxi Rb¨ we¯Z…Z 
I eûg~Lx cÖwkÿ‡Yi my‡hvM e„w× Ki‡e Ges ‡mRb¨ cÖ‡qvRbxq mn‡hvwMZv w`‡e, hvi 
g‡a¨ _vK‡e QvÎQvÎx‡`i Rb¨ ÿz`ª-FY Kg©m~wPi gva¨‡g mn‡hvwMZv ‡`qv| G Qvov 
†emiKvwi ev e¨vw³MZ ch©v‡q cÖwkÿY †K› ª̀ ¯’vc‡b miKvi Drmvn cÖ̀ vb Ki‡e Ges 
†mRb¨ `ªæZZvi mv‡_ cÖ‡qvRbxq Aby‡gv`b I Ab¨vb¨ mn‡hvwMZv cÖ̀ vb Ki‡e, hv‡Z 
Zviv `ÿZv Dbœq‡b AwaKZi Ae`vb ivL‡Z cv‡i| 

15.3  †emiKvwi cÖwkÿY cÖwZôvb¸wj‡K Aek¨B b~¨bZg gvb m¤úbœ n‡Z n†e hv AeKvVv‡gv 
I my‡hvM-myweav, Kg©Pvix‡`i Ávb I `ÿZv Ges cwiPvwjZ Kg©m~wPi gvb wbwðZ Ki‡e 
Ges Zv eRvq ivL‡e| ‡hme †emiKvwi cÖwkÿY`vZv GbwUwfwKDGd Gi Aax‡b 
RvZxqfv‡e ¯̂xK…Z ‡hvM¨Zv cÖ̀ vb Kivi B”Qv †cvlY K‡i Zv‡`i†K Aek¨B bZzb 
evsjv‡`k w¯‹j&m †KvqvwjwU A¨vmyi¨vÝ wm‡÷‡gi Aax‡b wbewÜZ Ges ¯x̂K…Z n‡Z n‡e| 

15.4  RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gv ev Í̄evq‡b bZzb c×wZi ‡hvM¨Zv 
wk‡ivbvg e¨env‡i ï×Zv iÿvi Rb¨ wbqš¿Y Av‡ivc Kiv n‡e Ges ’̄vbxq I ˆe‡`wkK 
wb‡qvMKvixi I Rb‡Mvôxi Kv‡Q hv‡Z Zv MÖnY‡hvM¨ nq, †m e¨vcv‡i Drmvn †`qv n‡e| 
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miKvwi I †emiKvwi cÖwkÿY cÖwZôvb¸‡jv‡K Zv‡`i cwiPvwjZ †Kv‡m©i wecYb I 
cÖmv‡ii Rb¨ Ôb¨vkbvj mvwU©wd‡KUÕ ev  Ôb¨vkbvj wW‡cøvgvÕ GB RvZxq bvg ev c` 
fwel¨‡Z e¨envi Ki‡Z †`qv n‡e bv| ‡hme †emiKvwi cÖwkÿY cÖwZôvb AwbqgZvwš¿K 
Dcv‡q RvZxq KvwiMwi I e„wËg~jK †hvM¨Zv KvVv‡gvq ¯̂xK…Z ‡hvM¨Zv wk‡ivbvg e¨envi 
Ki‡e Zv‡`i weiæ‡× e¨e ’̄v MÖn‡Yi Rb¨ evsjv‡`k KvwiMwi wkÿv ‡evW©‡K ÿgZv †`qv 
n‡e| ‡hme cÖwkÿY`vZv G ai‡bi ‡hvM¨Zv wk‡ivbvg e¨envi Ki‡Z Pvq Zv‡`i‡K 
evsjv‡`k KvwiMwi wkÿv‡evW© KZ…©K wbewÜZ n‡Z n‡e Ges RvZxq wkí mÿgZv gvb 
(b¨vkbvj BÛvw÷ª Kw¤ú‡Ubwm ÷¨vÛvW©) Gi Av‡jv‡K cÖwkÿY Kg©m~wP cwiPvjbv  
Ki‡Z n‡e| 

15.5  ‡hme ‡emiKvwi cÖwkÿY ms ’̄v evsjv‡`k KvwiMwi wkÿv †evW© Aby‡gvw`Z Kg©m~wP¸‡jvi 
Rb¨ RvZxqfv‡e ¯x̂K…Z gvb eRvq ivL‡Z cv‡i, Zv‡`i‡K Avw_©K mnvqZv †`qv n‡e|  
‡emiKvwi cÖwkÿY`vZv‡`i gvb Dbœq‡bi Rb¨ †KejgvÎ wb‡qvMK…Z cÖwkÿK‡`i 
msL¨vi Dci wfwË K‡i A_v©qb bv K‡i GgwcIfy³ `ÿZv cÖwkÿY cÖwZôvb¸‡jv‡K 
Zv‡`i KvR Abymv‡i ev cvidig¨vÝ wfwËK A_v©qb †`qvi Rb¨ miKvi I Zvi 
mn‡hvMxiv cÖ‡qvRbxq e¨e¯’v MÖnY Ki‡e| 

15.6  cÖwkÿY ’̄v‡bi msL¨v evov‡bvi Rb¨ miKvwi cÖwkÿY cÖwZôvb¸‡jvi cÖwkÿY myweavw` 
hv‡Z †emiKvwi cÖwkÿY ms ’̄v jxR wb‡Z cv‡i, †mRb¨ cÖ‡qvRbxq e¨e¯’v †bqv n‡e, 
hv‡Z wØZxq wkdU Gi gva¨‡g miKvwi cÖwZôvb¸‡jvi Av‡iv fvj e¨envi wbwðZ Kiv 
hvq Ges QywUi w`b¸wj‡Z †hb cÖwZôvb¸wj Ajm e‡m bv _v‡K| 

15.7  GmGmwm Ges GBPGmwm cvk QvÎ-QvÎxiv Zv‡`i †Kvm© †kl Kiv Ges djvdj 
cÖKv‡ki gvSLv‡bi mgqUv‡Z hv‡Z Zv‡`i `ÿZv AviI DbœZ Ki‡Z cv‡i, †m j‡ÿ¨ 
Zv‡`i‡K ¯̂í†gqvw` `ÿZv cÖwkÿ‡Yi my‡hvM †`qv n‡e|  

15.8  ‡Kv‡bv bZzb cÖwkÿY †K› ª̀ A_ev AeKvVv‡gv Dbœqb hv‡Z hZ`~i m¤¢e wcwcwc 
D‡`¨v‡Mi Ask wn‡m‡e Kiv nq †mwUI miKvi wbwðZ Ki‡e|  

16 .  Kv wi Mwi  G e s e „wË g~j K wkÿ v  I cÖw kÿ ‡Yi  A w aK Z i  m v gv wRK gh v ©̀ v  
(Enhanced Social Status of TVET) : 

16.1 `ÿZv Dbœqb Ges KvwiMwi I e„wËg~jK wkÿv I cÖwkÿ‡Yi mvgvwRK g~j¨ Ges gh©v`v 
Av‡iv evov‡bv cÖ‡qvRb| evsjv‡`‡k wek¦we`¨vjq ‡_‡K cvk K‡i †eiæ‡bv ZiæY-
ZiæYxi msL¨v cÖ‡qvRb †_‡K †ewk, A_P wkí KviLvbvi Rb¨ cÖ‡qvRbxq `ÿZv I 
†hvM¨Zvm¤úbœ Kgx©i i‡q‡Q NvUwZ| wkÿv_©x I kÖwgK‡`i Rb¨ `ÿZvwfwËK wkÿv I 
cÖwkÿY‡K GLb Avi wØZxq †kªYxi cQ›` wnmv‡e we‡ePbv Kiv hv‡e bv| GKRb `ÿZv 
cÖwkÿK A_ev GKRb `ÿ Kg©x nIqvUv GLb GKUv m¤§vbRbK †ckv wnmv‡e MY¨ 
nIqv  DwPr| 
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16.2 evsjv‡`‡k `ÿZv Dbœqb Ges KvwiMwi I e„wËg~jK wkÿv I cÖwkÿ‡Yi ghv©̀ v e„w×i 
Rb¨ miKvi, wb‡qvMKvix, Kg©x Ges mvgvwRK mn‡hvMx‡`i g‡a¨ miKvwi-†emiKvwi 
m¤ú„³Zvq GKwU bZzb Askx`vwiZ¡ cÖ‡qvRb| 

16.3 miKvi, wb‡qvMKvix Ges Kg©x msMVb¸‡jvi cÖwZwbwaiv GKm‡½ wg‡j wkÿv I 
cÖwkÿ‡Yi Dbœqb I ¯x̂K…wZi cÖmvi NUv‡eb Ges bZzb Ávb, `ÿZv I †hvM¨Zvi †ÿ‡Î 
wewb‡qv‡Mi cÖ‡qvRbxqZvi wel‡q cÖwZôvb‡K DrmvwnZ Ki‡eb| 

16.4 G j‡ÿ¨, RvZxq `ÿZv Dbœqb cwil` Ges wkí `ÿZv KwgwU¸‡jvi gva¨‡g wkÿv I 
`ÿZv Dbœq‡bi g~j¨ Ges gvb wel‡q m‡PZbZv e„w× Ki‡Z miKvi Zvi mvgvwRK 
mn‡hvMx‡`i m‡½ Avjvc Av‡jvPbvi my‡hvM evov‡e| bZzb GB Askx`vwiZ¡ evsjv‡`‡k 
cÖPwjZ ‡eZb I gRywi e¨e ’̄v cwiexÿY Ki‡e hv‡Z †hme Kg©KZ©v-Kg©Pvixi cÖvmw½K 
Ges gvbm¤§Z †hvM¨Zv i‡q‡Q, Zv‡`i h‡_vchy³ †eZb-fvZv cvIqvi welqwU wbwðZ 
Kiv hvq| 

17 .  wkí Kv i Lv bv q cÖw kÿ Y G e s Kg©x ‡ `i  Dbœqb  (Industry Training & 

Workforce Development) 

17.1 evsjv‡`‡ki fwel¨Z DbœwZi Rb¨ wb‡qvMKvix Ges Kgx©‡`i Aek¨B Av‡iv †ewk 
mwµqfv‡e `ÿZv Dbœq‡b RwoZ nIqv cÖ‡qvRb| wkí cÖwZôvb¸‡jvi Zv‡`i Kgx©‡`i 
a‡i ivLv Ges cÖwZ‡hvwMZvq wU‡K _vKvi Rb¨ bZzb Ges DbœZ gv‡bi Kg© `ÿZv 
cÖ‡qvRb| D”PZi gvb Ges bZzb `ÿZv Kgx©‡`i Rb¨ Av‡iv fvj KvR cvIqvi Ges 
Kv‡R Av‡iv DbœwZ Kivi my‡hvM G‡b †`q Ges Zv‡`i Avq Av‡iv evov‡Z mvnvh¨ K‡i| 

17.2 K…wl, ch©Ub, Z_¨cÖhyw³ Ges ˆZwi †cvkvK, ‡U·UvBj I Ab¨vb¨ cÖavb cÖavb wkí - 
†hgb  g¨vbyd¨vKPvwis LvZ - eZ©gv‡b `ÿZv NvUwZi msK‡U i‡q‡Q Ges `ÿZvi 
µgea©gvb Pvwn`vi Kvi‡Y fwel¨‡Z Drcv`b n«v‡mi m¤§yLxb n‡Z cv‡i| cwi†ek I 
Rjevqy cwieZ©‡bi d‡j bZzb `ÿZv Pvwn`vi m„wó n‡Z cv‡i| 

17.3 Kg©ms¯’vb e„w× Ges Kg©̄ ’j I wkí KviLvbvi Rb¨ f¨vjy †PBb G `ÿZv Dbœqb Ges 
GKB mv‡_ mn‡hvwMZv †`qvi Rb¨ miKvi :  

K) kw³kvjx Ges mylg GKwU bxwZ KvVv‡gvi gva¨‡g ‡Kv¤úvbx¸‡jv‡Z BwZevPK 
Rxebe¨vcx wkÿvi ms¯‹…wZi cÖmvi NUv‡e ; 

L)  cÖwZôvb¸‡jv‡K Zv‡`i e¨emv Dbœq‡bi Ask wn‡m‡e Kg©x‡`i cÖwkÿY w`‡Z 
DrmvwnZ Ki‡e, we‡kl K‡i Kg©‡ÿ‡Î ¯v̂ ’̄̈  I wbivcËv Ges ÿz`ª I gvSvix wkí 
Ges ¯í̂ `ÿ Kgx©‡`i `ÿZv Dbœq‡bi Ici we‡kl `„wó w`‡e ;  

M)  cÖwkÿ‡Yi ¸YMZgvb wbwðZ Kiv Ges AwR©Z `ÿZvi mb` cÖ̀ vb cÖwµqv 
kw³kvjx Ki‡e hv‡Z AbvbyôvwbK I Kv‡Ri ga¨ w`‡q †kLv `ÿZv RvZxqfv‡e 
¯x̂K…Z nq Ges GK Kg©‡ÿÎ †_‡K Ab¨ Kg©†ÿ‡Î M„nxZ nq; 
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N)  ÿz`ª I gvSvix wkí Ges ¯í̂ `ÿ Kgx©‡`i Ici we‡kl „̀wó w`‡q cÖwZôvb¸‡jv‡K 
Zv‡`i e¨emv Dbœq‡bi Ask wn‡m‡e Kg©x‡`i cÖwkÿY †`qvi Rb¨ DrmvwnZ Ki‡Z 
Avw_©K cÖ‡Yv`bv AšÍf©y³ Kivi m¤¢vebv LwZ‡q †`L‡e; 

O) wkíLv‡Z `ÿZv cÖwkÿ‡Yi D‡`¨vM ‡bqvi Rb¨ AwZwi³ A_© ms¯’vb Ki‡Z GKwU 
RvZxq gvbe m¤ú` Dbœqb Znwej cÖwZôv Ki‡e;  

P) AvšÍR©vwZK kªggvb cÖ‡qvM Ki‡e; we‡kl K‡i msMVb Kivi ¯̂vaxbZv, †hŠ_ 
`iKlvKwl Kivi AwaKvi Ges Kg©̄ ’‡j wj½ mgZvi Rb¨; 

Q) cÖwZôvb, LvZ, RvZxq Ges AvÂwjK chv©‡q, we‡kl K‡i wkí `ÿZv KvDwÝj 
(BÛvw÷ª w¯‹j KvDwÝj) cÖwZôvi gva¨‡g Ges GbGmwWwm‡Z RvZxq I AvÂwjK 
ch©v‡qi wkíLv‡Zi cÖwZwbwa AšÍf©y³ K‡i, `ÿZv Dbœq‡bi Ici Kvh©Ki mvgvwRK 
msjv‡c mn‡hvwMZv w`‡e; 

R) wkí cÖwZôvb Ges Kgx©‡`i `ÿZv Dbœqb Pvwn`v †gUv‡bvi Rb¨ miKvwi-‡emiKvwi 
Askx`vwi‡Z¡i (wcwcwc) cÖmvi NUv‡e| 

S) miKvwi Ges †emiKvwi wb‡qvMKvix‡`i gvbe m¤ú` Dbœq‡b c~e© AwfÁZvi 
¯x̂K…wZ (AviwcGj) AšÍf©yw³mn m‡e©vrK…ó PP©v¸‡jv MÖnY Kivi wel‡q DrmvwnZ 
Ki‡e; Ges  

T) eûRvwZK cÖwZôvb¸‡jv‡K Zv‡`i mKj Í̄‡ii Kg©x‡`i cÖwkÿY cÖ̀ vb Ki‡Z 
DrmvwnZ Ki‡e hv‡Z Kgx©iv cÖwZôv‡bi cÖ‡qvRb wgUv‡Z cv‡i Ges ‡`‡ki gvbe 
m¤ú` Dbœq‡b Ae`vb ivL‡Z cv‡i| 

17.4 ‡hme Kg©m~wP‡Z Kv‡Ri †fZ‡i I evB‡i cÖwkÿ‡Yi welq¸wj AšÍf©y³ i‡q‡Q, 
†m¸‡jvi Dbœqb I cÖmvi NwU‡q Kg©̄ ’‡j wkÿvi m¤cÖmviY Kiv n‡e| 

17.5 wkí KviLvbvq Kg©‡ÿ‡Î cÖwkÿY evov‡bvi †ÿ‡Î mnvqZv ‡`qvi Rb¨ cÖwkÿK I 
Kg©‡ÿ‡Îi cÖwkÿY g~j¨vqbKvix‡`i (G‡mmi‡`i) cÖwkÿY AviI GKwU ¸iæZ¡c~Y© 
‡KŠkj| miKvi wkÿK I cÖwkÿK‡`i cÖwkÿ‡Yi bZzb c×wZi ga¨ w`‡q wkíwfwËK 
cÖwkÿK I cÖwkÿY g~j¨vqbKvix‡`i ¯̂xK…wZ Ges AwaKZi Dbœq‡bi Rb¨ 
cÖwkÿY`vZv‡`i m‡½ KvR Ki‡e| 

17.6 wkí `ÿZv KvDwÝj¸‡jv‡K AvbyôvwbK g~j¨vqb I †UªW †Uwós G mivmwi m¤ú„³ n‡Z 
Ges wkí cÖwkÿY g~j¨vqbKvix‡`i (G‡mmi‡`i) wbeÜ‡b Zv‡`i f~wgKv wbY©q Ki‡Z 
DrmvwnZ  Kiv n‡e| 

17.7 `ªæZ ea©bkxj wkíLv‡Zi Rb¨ miKvwi-†emiKvwi Askx`vwi‡Z¡i (wcwcwc) gva¨‡g 
we‡klvwqZ cÖwZôvb ev †m›Uvim Ae G‡·‡jÝ cÖwZôv Kivi welq we‡ePbv Kiv n‡e|  
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17.8 RvZxq `ÿZv Dbœqb KvDwÝj (GbGmwWwm) wkí gš¿Yvj‡qi Aaxb b¨vkbvj 
cÖWvw±wfwU AM©vbvB‡Rkbmn (GbwcI) cÖavb cÖavb cÖwZôv‡bi m‡½ KvR Ki‡e, hv‡Z 
wkí-wbw ©̀ó cÖwkÿY I Drcv`bkxjZv Kg©m~wP cwiPvjbv K‡i G welqwU wbwðZ Kiv 
hvq ‡h, `ÿZv DbœxZ Kivi d‡j DuPzgv‡bi Kvh©m¤úv`b PP©v Ges Drcv`bkxjZv e„w× 
n‡”Q| 

17.9 evsjv‡`k Bbw÷wUDU Ae g¨v‡bR‡g›U (weAvBGg) Gi Rb¨ wcwcwc †evW© cÖwZôvi 
gva¨‡g Ges Zv‡`i‡K AvšÍR©vwZK wbe©vwPZ weR‡bm ¯‹z‡ji m‡½ Askx`vwi‡Z¡i ga¨ 
w`‡q †m›Uvi Ae G‡·‡jÝ-G DbœxZ K‡i e¨e ’̄vcbv wkÿv‡K cybiæ¾xweZ Kivi Rb¨ 
miKvi c`‡ÿc MÖnY Ki‡e| 

 ‡`‡ki `ÿ e¨e ’̄vc‡Ki Pvwn`v †gUv‡bvi j‡ÿ¨ ga¨g ch©v‡qi e¨e¯’vcbv I wecYb 
`ÿZv m„wói Rb¨ cÖ‡qvRbxq e¨e¯’v MÖnY Kiv n‡e| 

1 7. 1 0 Abvbyôvw bK  A_ © bxw Z  (Informal Economy)  

`ÿZv Dbœqb AbvbyôvwbK A_©bxwZ‡Z Drcv`bkxjZv evov‡Z Ges Kv‡Ri cwi‡ek 
DbœZ Ki‡Z  Ae`vb ivL‡Z cv‡i, Ges GKB m‡½ Kg©xiv †hme mgm¨v †gvKvwejv 
Ki‡Q ‡m¸‡jvi mgvav‡b Ae`vb ivL‡Z cv‡i| 

17.11 GKwU kw³kvjx wkÿvbwewm c×wZ AbvbyôvwbK A_©bxwZ‡Z `ÿZv m¤úwK©Z welq¸‡jv 
Zz‡j aivi wKQz  my‡hvM m„wó Ki‡e; Ab¨ w`‡K RvZxq `ÿZv Dbœqb cwil` AbvbyôvwbK 
A_©bxwZi m‡½ m¤ú„³ nIqvi Rb¨ Ges A_©bxwZi GB ¸iæZ¡c~Y© Lv‡Z wb‡qvwRZ 
`ÿZvi DrKl© mva‡bi Rb¨ mywbw`©ó †KŠkj cÖYqb Ki‡e| 

17.12 AbvbyôvwbK A_©bxwZi †ÿ‡Î cÖwkÿ‡Y AskMÖn‡Yi e¨qfvi GKwU eo evav| GRb¨ 
miKvi I Zvi mn‡hvMxiv e¨qfvi ‡gUv‡bvi bZzb cš’v D™¢veb Ki‡e, hvi g‡a¨ _vK‡e 
e¨emvwqK civg‡k©i m‡½ hy³ ÿz`ªF‡Yi e¨envi Ges gv÷vi †UªBbvi Ges ¯x̂K…wZcÖvß 
cÖwkÿY Kg©kvjv¸‡jv| 

17.13 MÖvgxY wkí¸‡jvi AskMÖn‡Y mieivn †PBb‡K kw³kvjx Kivi Pvwn`vi cwi‡cÖwÿ‡Z 
MÖvgxY wkí¸‡jv‡K DwÏó K‡i Ges Drcvw`Z †mevi wecY‡bi Ici ¸iæZ¡ evwo‡q †mev 
`vZv‡`i g‡a¨ mgš̂q‡K Av‡iv DbœZ Kiv n‡e|  

18 .  ‰ e ‡`wkK K g©m s¯ ’v ‡bi  Rb¨  `ÿ Zv  Dbœq b   

18.1  cÖevmx Kg©x‡`i cvVv‡bv UvKv (‡iwgU¨vÝ) fwel¨‡Z Av‡iv evov‡Z n‡j evsjv‡`‡k 
`ÿZv Dbœq‡bi gvb Av‡iv DbœZ Ki‡Z n‡e| ˆe‡`wkK Kg©ms¯’v‡bi Rb¨ `ÿZv 
Dbœq‡b Av‡iv DrKl© Avb‡Z bZzb `ÿZv Dbœqb e¨e¯’v:  

K)  cÖavb cÖavb ˆe‡`wkK kªg evRv‡i wewfbœ †kªYxi `ÿ Kg©xi Pvwn`v mwVKfv‡e 
wbiƒcY K‡i IB Pvwn`vi cÖwZ mwµq mvov w`‡e; 
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L)   IB Pvwn`v c~i‡Yi Rb¨ cÖwkÿYv_©x fwZ©i GKwU mgwš̂Z Ges bgbxq c×wZ Ges 
cªwkÿY †KŠkj ˆZwi Ki‡e; 

M)  GKwU RvZxq †hvM¨Zv KvVv‡gv (‡Kvqvwjwd‡Kkb wm‡÷g) ˆZwi Ki‡e hvi 
wecix‡Z AvšÍR©vwZK  gv‡bi `ÿZv mb` cÖ̀ vb Kiv †h‡Z cv‡i Ges ˆe‡`wkK 
wb‡qvMKvix I wb‡qvMKvix ms¯’v¸‡jvi m‡½ †hvMv‡hvM Kiv †h‡Z cv‡i; 

N)  ˆe‡`wkK wb‡qvMKvix‡`i Pvwn`v Abyhvqx gvbm¤úbœ `ÿZv cÖ̀ v‡bi Rb¨ 
cÖwkÿY`vZv‡`i mvg_©̈  evov‡e; 

O)  ‡hme cÖwkÿY cwiPvjbvKvix Kg©x‡`i we‡`k hvIqvi Av‡M cÖwkÿY w`‡”Qb 
Zv‡`i Rb¨ wewaweavb Ges Zv‡`i gvb DbœZ Ki‡e;  

P)  hviv we‡`‡k Kg©ms¯’v‡bi Rb¨ `ÿZv cÖwkÿY MÖnY K‡i, Zv‡`i Kv‡Ri 
djvd‡ji DrKl© mvab Ki‡e; 

Q)   we‡`k ‡_‡K †div Kg©x‡`i we‡`‡k AwR©Z D”PZi `ÿZvi g~j¨vqb Ges Zv 
mZ¨vwqZ Kivi Rb¨ (mb` cÖ̀ v‡bi Rb¨) Zv‡`i m‡½ KvR Ki‡e| 

18.2 we‡`khvÎx kÖwgK‡`i Rb¨ `ÿZv Dbœq‡bi D‡`¨vM †Rvi`vi Kiv n‡e Ges GKB m‡½ 
evsjv‡`‡k wkÿv I cÖwkÿY e¨e ’̄v ms¯‹v‡ii miKvwi Ab¨vb¨ D‡`¨vMI kw³kvjx Kiv 
n‡e| 

18.3 we‡`kMvgx kªwgK‡`i Rb¨ †hme cÖwkÿY I †UªW †Uw÷s †K›`ª i‡q‡Q ‡m¸‡jv‡K 
evsjv‡`k KvwiMwi wkÿv †ev‡W© ZvwjKvfy³ n‡Z n‡e, hv‡Z IB mKj †K‡›`ª ¯x̂K…Z 
RvZxq †hvM¨Zv gv‡bi wfwË‡Z GbwUwfwKDGd Abyhvqx `ÿZv g~j¨vqb Ges mb` 
cÖ̀ vb Kiv nq, A_ev, †hLv‡b m¤¢e, wb‡qvMKvix †`‡ki ¯̂xK…Z mÿgZv gvb Abyhvqx 
Zv Kiv nq|   

18.4 cÖevmx Kg©x‡`i Rb¨ RvZxqfv‡e ¯̂xK…Z †hvM¨Zv cÖ̀ v‡bi e¨e¯’v Kiv n‡e| GKUv 
mg‡qi g‡a¨ mKj cÖevmx Kg©x‡K evsjv‡`k KvwiMwi wkÿv †evW© wbewÜZ cÖwkÿY 
†K‡› ª̀, nq †ckv-wbw ©̀ó †Kv‡m©i gva¨‡g A_ev c~e© AwfÁZvi ¯x̂K…wZi (AviwcGj) 
gva¨‡g GbwUwfwKDGd †hvM¨Zv AR©‡bi cÖ‡qvRb n‡e|  ‡hvM¨Zvm¤úbœ cÖevmx Kg©xi 
msL¨v evov‡bvi Rb¨ c×wZMZfv‡e AviwcGj ‡`qv n‡e| 

18.5 ˆe‡`wkK wb‡qvMKvix Ges wewfbœ †`‡ki miKvi‡K evsjv‡`‡k `ÿZv cÖwkÿY cybM©Vb 
m¤ú‡K© Rvbv‡bv n‡e hv‡Z ˆe‡`wkK wb‡qvMKvixiv Lye mn‡RB `ÿ I Kg`ÿ Kg©x‡`i 
`ÿZvi cv_©‡K¨i welqwU eyS‡Z cv‡ib Ges cÖevmx Kg©xiv we‡`‡ki kªg evRv‡i Zv‡`i 
†hvM¨Zvi ¯x̂K…wZ I cÖvc¨ cvwikªwgK AR©b Ki‡Z cv‡ib|     

18.6 hviv we‡`‡k PvKwi Ki‡Z Pvb Zv‡`i GKwU mvwe©K Iwi‡q‡›Ukb cÖwkÿY we‡kl K‡i 
†h †`‡k PvKix wb‡q hv‡eb, †m †`‡k KvR Pvjv‡bvi gZ fvlv Ávb AR©‡bi Ges Zviv 
hv‡Z wbivc‡` we‡`‡k Kv‡R †h‡Z cv‡ib Ges RxweKv wbe©vn Ki‡Z cv‡ib, †mRb¨ 
we‡kl miKvwi Awfevmb †mev †`qvi Pvwn`vwU ¯̂xK…Z| G‡Z wbwðZ n‡e †h, †UªW 
`ÿZv QvovI cÖevmx Kg©xiv we‡`‡k KvR Kivi Rb¨ ch©vßfv‡e cȪ ‘Z i‡q‡Qb| 



13956 evsjv‡`k †M‡RU, AwZwi³, †g 29, 2014 

 

18.7 cÖavb cÖavb ‰e‡`wkK kªg evRv‡i †h mKj †ckv I `ÿZvi Pvwn`v i‡q‡Q ‡m¸‡jvi 
we Í̄vwiZ weeiYmn kªgevRv‡i AskMÖnYKvix‡`i Rb¨ K¨vwiqvi wb‡`©kbv I civgk© 
†mev ‡`qv n‡e| 

18.8 Gwkqvi Abvb¨ †`‡ki gZ ÔavcwfwËKÕ c×wZ cÖwZôv Ki‡Z n‡e| G Kg©m~Pxi 
AvIZvq we‡`k ‡_‡K wd‡i Avmv Kg©x‡`i Avevi we‡`‡k wd‡i hvevi Av‡M Zv‡`i 
`ÿZvi cixÿv, `ÿZv Dbœqb Ges D”P gv‡bi mb` AR©b A_ev Av‡iv wKQy AwZwi³ 
‡hvM¨Zv AR©‡bi my‡hvM ‡`qv n‡e| GB ÔKvR, †kLv, cÖwkÿY Ges cÖZ¨qbÕ cÖwµqvwU 
K‡qKwU P‡µ K‡qKevi †`qv ‡h‡Z cv‡i, hZÿY bv `ÿ Kg©xiv K‡qK eQi ci 
ZË¡veavqK ev mycvifvBRv‡ii Ae ’̄v‡b bv hvb| K‡qKwU gwWDj Abyhvqx 
mÿgZvwfwËK cÖwkÿY †`qv n‡j GwU m¤¢e n‡e hv Zv‡`i‡K RvZxq KvwiMwi I 
e„wËg~jK †hvM¨Zv KvVv‡gv gv‡bi mb` AR©‡bi †hvM¨Zv w`‡e| 

18.9   cÖevmx Kg©x‡`i `ÿZv cÖwkÿ‡Yi Rb¨ m¤ú‡`i eivÏ evov‡bvi Rb¨ ev‡R‡U †NvwlZ 
cÖevmx Kg©x‡`i `ÿZv Dbœqb ZnwejwU‡K mwµq Kiv n‡e| 

18.10  RvZxq `ÿZv Dbœqb cwil‡`i (GbGmwWwm) ZË¡veav‡b we‡`‡k Kg©iZ Kg©x‡`i `ÿZv 
Dbœq‡bi Rb¨ GKwU AwaKZi mgwš̂Z e¨e¯’v wbwðZ Ki‡Z Rbkw³ Kg©ms¯’vb I 
cÖwkÿY e ÿ‡iv (weGgBwU) `vwqZ¡ cvjb Ki‡e| eZ©gvb cÖwkÿY AeKvVv‡gv¸‡jv‡K 
wKfv‡e we‡`‡k `ÿ Kg©xi Pvwn`v †gUv‡Z me‡P‡q Kvh©Kifv‡e e¨envi Kiv †h‡Z 
cv‡i, GB AwaKZi mgwš̂Z e¨e¯’v Zvi GKwU g~j¨vqb AšÍf©y³ Ki‡e| 

18.11   we‡`‡k Kg©ms¯’v‡bi Rb¨ `ÿZv Dbœq‡b gwnjv‡`i AskMÖnY evov‡bvi j‡ÿ¨ RvZxq 
`ÿZv Dbœqb cwil‡`i (GbGmwWwm) gva¨‡g Rbkw³ Kg©ms¯’vb I cÖwkÿY e ÿ‡iv 
(weGgBwU) ‡KŠkj wbiƒcY Ki‡e|  

18.12 miKvwi-†emiKvwi Askx`vwi‡Z¡i wfwË‡Z ˆe‡`wkK Kg©cÖZ¨vwk Kg©x‡`i `ÿZv 
cÖwkÿ‡Yi e¨e¯’v Kiv n‡e| 

19 .  A _ ©v qb   

19.1  `ÿZv Dbœqb e¨w³, cÖwZôvb Ges mvgwMÖKfv‡e mgv‡Ri Rb¨ mydj e‡q Av‡b| ‡m 
Kvi‡Y cÖZ¨ÿ DcKvi‡fvMx wn‡m‡e miKvwi I †emiKvwi cÖwZôvb Ges e¨w³mn 
mKj‡K wkÿv I `ÿZv cÖwkÿ‡Yi Rb¨ RvZxq wewb‡qv‡M Askx`vi nIqv cÖ‡qvRb; 

19.2 `ÿZv Dbœq‡bi GKwU gReyZ wfwË MV‡bi Rb¨ miKvi I Zvi mn‡hvMx cÖwZôvb¸‡jv 
GKwU bZzb Znwej KvVv‡gv cÖeZ©b Ki‡e, hv wZbwU †gŠwjK Í̄‡¤¢i wfwË‡Z n‡e: 

K)  Av‡iv †ewk miKvwi Znwej eivÏ w`‡q myweavewÂZ Rb‡Mvôx‡K `ÿZv cÖwkÿY 
‡`qvi gva¨‡g `vwi ª̀̈   nªvm; 

L)  ‡hme cÖwZôvb miKvwi Znwej cvq †m¸‡jvi djvdj I Kv‡Ri ¸YMZ gvb 
evov‡bvi Rb¨ cÖ‡Yv`bvi e¨e¯’v K‡i Zv‡`i `ÿZv evov‡bv; 

M)  †emiKvwi Lv‡Zi Askx`vwiZ¡ †Rvi`vi Kiv hv‡Z Zviv cwiPvjbv, A_©vqb Ges 
`ÿZv cÖwkÿY ‡`qvi †ÿ‡Î Av‡iv †ewk f~wgKv iv‡L| 
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19.3 A_©vqb KvVv‡gvwU eZ©gvb eiv‡Ïi `ÿZv I Kvh©KvwiZv e„w× Ki‡e, A_©vq‡bi Drm 
eûgyLx Ki‡e Ges e¨w³ I †emiKvwi Lv‡Zi m¤ú„³Zv I AskMÖnY evov‡e| 

19.4  A_©vqb e¨e¯’v eûgyLx Kivi Rb¨ miKvi Zvi mn‡hvMx‡`i m‡½ GKwU RvZxq gvbe 
m¤ú` Dbœqb Znwej MVb Kivi D‡`¨vM wb‡e, ‡h Znwe‡j cÖevmx Kg©x‡`i cvVv‡bv 
A‡_©i kZKiv GK fv‡Mi mgcwigvY A_© miKvi Aby`vb wn‡m‡e w`‡e| 

19.5 wb‡qvMKvix Ges kÖwgK‡`i cÖwZwbwa‡`i m‡½ wb‡q miKvi ïé I Ki cÖ‡Yv`bv †`qv 
mn wb‡qvMKvix‡`i‡K cÖwkÿ‡Y wewb‡qv‡Mi Rb¨ DrmvwnZ Kivi j‡ÿ¨ wewfbœ c×wZ 
LwZ‡q †`L‡e| GB cÖ‡Yv`bv wkíLv‡Z AvbyôvwbK wkÿvbwem MÖn‡Yi Rb¨ Drmvn 
†`qvi †ÿ‡Î GKwU AMÖvwaKvi wn‡m‡e e¨eüZ n‡e| 

19.6  cÖwkÿYv_©x Ges cÖwkÿK Df‡qi Rb¨ hv‡Z ÿz ª̀-FYmn A_©vq‡bi AviI AwZwi³ Drm 
_v‡K Zv wbwðZ Kivi Rb¨ RvZxq `ÿZv Dbœqb cwil` (GbGmwWwm) cÖ‡qvRbxq 
c`‡ÿc MÖnY Ki‡e, hv‡Z `ÿZv cÖwkÿ‡Yi cwiwa Ges cwigvY DfqB e„w× cvq|   

19.7  †gvU RvZxq Drcv`‡bi (wRwWwc) I miKvwi ev‡R‡Ui †h Ask `ÿZv Dbœq‡b eivÏ 
Kiv nq Zv ch©v‡jvPbv Kiv n‡e Ges cÖwZ‡ekx Ab¨vb¨ †`‡ki m‡½ G †ÿ‡Î mvgÄm¨ 
ivLvUv wbwðZ Kiv n‡e| 

19.8  `ÿZv Dbœq‡bi Rb¨ eivÏ Kiv A‡_©i mve©Rbxb Revew`wn e„w×i j‡ÿ¨ Kvh©m¤úv`b ev 
djvdjwfwËK GKwU A_©vqb c×wZ cÖeZ©b Kiv n‡e| 

19.9  Kvh©m¤úv`bwfwËK A_©vqb c×wZwU eZ©gv‡b cÖPwjZ cÖwkÿ‡Yi BbcyU ev †hvMv‡bi 
(†hgb: fwZ© nIqv wkÿv_©xi msL¨v Ges Kg©Pvix‡`i †eZb) cwie‡Z© cÖwkÿ‡Yi 
AvDUcyU ev djvd‡ji  (†hgb: cvk K‡i †ei nIqv wkÿv_©x I Zv‡`i KvR cvIqvi 
msL¨v) wfwË‡Z wbwY©Z n‡e Ges ¯”̂Q Kvh© m¤úv`b jÿ¨gvÎv Pvjy Ki‡e| 

19.10   cÖwkÿ‡Yi jÿ¨gvÎv wK n‡Z cv‡i, Ges ev‡RU †Kv_vq ¯̂í †gqvw` Ges ¯̂”Q 
†KŠkjMZ cwiKíbv †_‡K wew”Qbœ, Zv wba©vi‡Yi †ÿ‡Î eZ©gv‡b eûmsL¨K cÖwZôv‡biB 
`ÿZv I KZ©…Z¡ mxwgZ|  AvswkKfv‡e n‡jI G Kvi‡Y cÖwZôvb e¨e¯’vcK‡`i Avw_©K 
I e¨emvq e¨e¯’vcbv m¤úwK©Z Ávb I `ÿZv mxwgZ| d‡j, A‡bK †ewk Avw_©K 
¯v̂axbZv I ¯”̂QZi †KŠkjMZ wb‡ ©̀kbvi m‡½ cÖwZôvb cwiPvjbvi Rb¨ miKvi 
‡m¸‡jvi ÿgZv ‡Rvi`vi Ki‡e| 

19.11   ev‡RU eiv‡Ïi GKwU bZzb bxwZgvjv cÖYxZ n‡e hv mKj miKvwi ms¯’vi `ÿZv Dbœqb 
Kvh©µ‡gi Rb¨ Av‡iv mwVKfv‡e e¨q wba©viY Ges ev‡RU cÖYq‡b mnvqK n‡e| 

19.12  evsjv‡`‡k `ÿZv Dbœq‡bi Rb¨ Av‡iv Kvh©Ki A_©vqb e¨e¯’vcbvi Rb¨ miKvwi 
wnmveiÿY I ev‡RU cÖYqb c×wZ‡Z cwieZ©b Avbv n‡e hv‡Z miKvi fwel¨‡Z 
ev‡R‡U mywbw`©ófv‡e `ÿZv Dbœq‡bi Rb¨ eiv‡Ïi e¨e¯’v ivL‡Z cv‡i|  
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19.13  `ÿZv Dbœqb e¨e¯’vi ms¯‹v‡ii ci †mwU hv‡Z evsjv‡`‡ki gvby‡li Rb¨ Av‡iv †ewk 
my‡hvM m„wó K‡i, ‡m e¨vcv‡i miKvi cÖwZkÖæwZe×; Z‡e Av‡iv †ewk Ges eûgywL m¤ú` 
AwaKZi `ÿZv Ges Kvh©KvwiZvi m‡½ e¨envi Kivi P¨v‡jÄwU i‡qB †M‡Q|   

2 0.  e v ¯ Íe v qb   
20.1 evsjv‡`‡ki `ÿZv Dbœqb e¨e¯’vi mvg‡b cÖavb cÖavb ‡hme evav i‡q‡Q Zvi 

A‡bK¸‡jvB `ÿZv Dbœqb e¨e¯’vi eZ©gvb KvVv‡gv Ges e¨e¯’vcbv †_‡K D™¢~Z| 
G¸‡jvi g‡a¨ Ab¨Zg n‡jv mxwgZ    AvšÍtms¯’v mgš̂q, wkíLvZ Ges kªg evRv‡ii 
m‡½ ỳe©j ms‡hvM, cÖavb cÖavb ms¯’v¸‡jvi Ach©vßZv, LÛ LÛ wbqg-bxwZ Ges gvb 
wbwðZKiY e¨e ’̄v Ges we‡kl K‡i †Rjv I Dc‡Rjv ch©v‡q cÖwkÿY Ges AeKvVv‡gv 
Dbœq‡bi mxwgZ cwiKíbv| Gme P¨v‡jÄ †gvKv‡ejvi Rb¨ cÖavb `ywU ms¯’v‡K 
kw³kvjx Ges cwic~Y©fv‡e mwµq Kiv n‡e| 

2 0. 2  R vZ xq  ` ÿZ v Dbœq b c wi l`  (National Skills Development Council) 

( GbGmw Ww m)  

 RvZxq `ÿZv Dbœqb cwil` (GbGmwWwm) GKwU ¸iæZ¡c~Y© wÎcvwÿK Av‡jvPbvi 
RvqMv, ‡hLv‡b miKvi, wb‡qvMKvix, Kg©x Ges mykxj mgv‡Ri cÖwZwbwaiv evsjv‡`‡ki 
`ÿZv Dbœq‡b †bZ…Z¡ Ges my¯úó wb‡`©kbv w`‡Z cv‡ib| mivmwi myweav‡fvMKvixiv 
hv‡Z m‡e©v”P ch©v‡q AšÍf©y³ nq, †m Rb¨ AvÂwjK Ges RvZxq ch©v‡qi wkí 
cÖwZwbwaZ¡ wbwðZ Kivi cvkvcvwk RvZxq hye ms¯’vmg~n Ges cÖwZeÜx `jmn mykxj 
mgv‡Ri wewfbœ As‡ki cÖwZwbwaZ¡ wbwðZ Kivi Rb¨ RvZxq `ÿZv Dbœqb cwil‡`i 
m`m¨ ZvwjKv ch©v‡jvPbv Kiv n‡e|  

20.3  RvZxq `ÿZv Dbœqb cwil` n‡”Q †`‡ki m‡e©v”P Ges kxl© `ÿZv Dbœqb cl©̀  hv 
KvwiMwi I e„wËg~jK wkÿv I cÖwkÿY Ges `ÿZv cÖwkÿY m¤úwK©Z mKj miKvwi Ges 
†emiKvwi cÖwkÿY `vZv‡`i Kg©Kv‡Ði ZË¡veavb Ges cwiexÿY Ki‡e|   

20.4  gvbem¤ú` Dbœqb Ges KvwiMwi I e„wËg~jK wkÿv I cÖwkÿY m¤úwK©Z mKj cÖKvi 
cÖkvmb, wbqš¿Y Ges AvBb cÖYqb I ev¯Íevq‡bi Rb¨ RvZxq `ÿZv Dbœqb cwil` 
`vwqZ¡ cvjb Ki‡e| 

20.5    hw`I RvZxq `ÿZv Dbœqb cwil` ïiæ‡Z GKwU cl©̀  wn‡m‡e cÖwZwôZ, Gi Kvh©KvwiZv 
m‡e©v”P  ch©v‡q evov‡bvi Rb¨ GwU‡K GKwU ¯v̂qZ¡kvwmZ cÖwZôvb wn‡m‡e cybM©wVZ 
Kiv hvq wKbv Zv wba©viY Kivi Rb¨ miKvi, wkíLvZ Ges Zv‡`i mvgvwRK mn‡hvMxiv 
Gi Kvh©µg cwiexÿY Ki‡e|    

20.6  wewfbœ miKvwi gš¿Yvjq Ges †emiKvwi cÖwkÿY cÖwZôvb ‡hme `ÿZv Dbœqb Kg©m~wP 
cwiPvjbv K‡i, RvZxq `ÿZv Dbœqb cwil` ‡m¸‡jvi mgš̂q Ki‡e| RvZxq `ÿZv 
Dbœqb cwil` wbwðZ Ki‡e †h, m¤ú‡`i Kvh©Ki e¨envi m‡e©v”P ch©v‡q DbœxZ Ki‡Z 
miKvwi cÖwZôvb¸‡jvi m‡e©vËg e¨envi n‡”Q, Ges `ÿZv cÖwkÿ‡Yi cwiwa evov‡bvi 
Rb¨ †emiKvwi cÖwkÿY `vZvivI hv‡Z miKvwi m‡hvM-myweav e¨envi Ki‡Z cv‡i Zvi 
e¨e¯’v Ki‡e|   
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20.7  RvZxq `ÿZv Dbœqb cwil‡`i GKwU Kvh©wbe©vnx KwgwU _vK‡e Ges GKwU mg„× 
mwPevjq _vK‡e hv RvZxq `ÿZv Dbœqb bxwZ Ges Kg© cwiKíbv ch©v‡jvPbv I 
cwiexÿYmn RvZxq `ÿZv Dbœqb cwil` Ges RvZxq `ÿZv Dbœqb cwil‡`i wbe©vnx 
KwgwUi wewfbœ Kg©Kv‡Ð mnvqZv w`‡e| 

20.8  we‡Kw› ª̀KiY cÖwµqvq mnvqZv †`qvi Rb¨ RvZxq `ÿZv Dbœqb cwil` GKwU we‡kl 
Kg©‡KŠkjI cÖeZ©b Ki‡e hv wewfbœ AÂ‡ji `ÿZv Dbœqb Kg©KvÐ mgš̂‡qi DrKl© 
evov‡e| G¸‡jvi g‡a¨ _vK‡e ‡`‡ki cÖwZwU wefv‡M `ÿZv Dbœqb ch©v‡jvPbv KwgwU 
cÖwZôv Kiv| GQvovI ’̄vbxq ch©v‡q Kg©m~wP Ges cÖwkÿY`vZv‡`i Kg©Kv‡Ði g‡a¨ 
mgš̂q Av‡iv evov‡bv Ges G †ÿ‡Î miKvwi-‡emiKvwi Askx`vwiZ¡ m„wói Rb¨ Av‡iv 
†ewk my‡hvM-myweav †`qv QvovI GB KwgwU¸wj GbGmwWwm Kg© cwiKíbv ev¯Íevqb, 
cwiexÿY Ges g~j¨vq‡bi Rb¨ GbGmwWwm mwPevjq‡K mn‡hvwMZv Ki‡e| 

20.9  GB KwgwU¸wj‡Z `ÿZv Dbœq‡bi m‡½ RwoZ miKvwi I †emiKvwi Dfq 
†÷K‡nvìvi‡`i AšÍf©y³ Ki‡e, hvi g‡a¨ mykxj mgvR, cÖwZeÜx I AbMÖmi †kªYxi 
†Rjv I Dc‡Rjv ch©v‡qi cÖwZwbwaZ¡ _vK‡e| 

20.10  GB AvÂwjK KwgwU¸wj miKvwi bvbv AeKvVv‡gvi m‡e©v”P e¨env‡ii cÖ‡Póvq mnvqZv 
w`‡e, Ges we`¨gvb cÖwZôvb¸‡jvi ‡fŠMwjK e›Ub Ges Kvh©KvwiZv ch©v‡jvPbv Ki‡e| 
GB cÖqvm Z_¨ cÖgvYwfwËK cwiKíbv MÖnY‡K DrmvwnZ Ki‡e, hv‡Z K‡i ‡KejgvÎ 
RbmsL¨v Ges wkíLv‡Zi Pvwn`vi h_vh_ g~j¨vq‡bi ciB bZzb cÖwkÿY †K› ª̀¸wj 
cÖwZwôZ nq| 

2 0. 1 1 evsj v‡ ` k K vw i Mwi  w kÿv † evW© (Bangladesh Technical Education Board - BTEB) 

miKv‡ii  ms¯‹vi Kg©m~wP‡K mn‡hvwMZv Kivi Rb¨ evsjv‡`k `ÿZv Dbœqb e¨e¯’vi 
g‡a¨ evsjv‡`k KvwiMwi wkÿv †evW©‡K GKwU kw³kvjx f~wgKv ‡`qv n‡e|  

20.12 KvwiMwi wkÿv, `ÿZv cÖwkÿY Ges `ÿZvwfwËK DcvbyôvwbK wkÿv I cÖwkÿY AšÍfy©³ 
Kivmn mKj cÖKvi `ÿZv Dbœqb Kg©m~wPi Rb¨ RvZxq gvb wbwðZKiY Ges wbqš¿‡Yi 
`vwqZ¡ MÖnY Ki‡Z evsjv‡`k KvwiMwi wkÿv †ev‡W©i f~wgKv m¤cÖmvwiZ Kiv n‡e|  

20.13 ch©vß msL¨K `ÿ I AwfÁ we‡klÁ _vKv wbwðZ Kivi Rb¨ evsjv‡`k KvwiMwi wkÿv 
†ev‡Wi© mvsMVwbK KvVv‡gv Ges Rbej ch©v‡jvPbv Kiv n‡e| evsjv‡`k KvwiMwi wkÿv 
†ev‡W©i Kg©KZ©v I Kg©Pvix‡`i Rb¨ GKwU mvg_©̈  Dbœqb Kg©m~wP Pvjy Kiv n‡e Ges 
gvb wbwðZKiY e¨e ’̄v kw³kvjx Kivi KvR GLwb ïiæ Ki‡Z evsjv‡`k KvwiMwi wkÿv 
†evW© hv‡Z AbwZwej‡¤̂ ˆbwgwËK wfwË‡Z †jvKej wb‡qvM w`‡Z cv‡i †mRb¨ 
cÖ‡qvRbxq c`‡ÿc MÖnY Kiv n‡e| 
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20.14 ch©vqµ‡g miKvwi PvKwi‡Z wb‡qv‡Mi wewaweav‡b cwieZ©b Kiv n‡e, hv‡Z K‡i Ab¨ 
ms¯’v †_‡K c`vq‡bi gva¨‡g  evsjv‡`k KvwiMwi wkÿv †ev‡W©i PvKwi‡Z Avmvi 
cwie‡Z© wbR¯^ Kg©KZ©v I Kg©Pvix‡K GB ms¯’vq c~Y©Kvjxb wb‡qvM Kiv hvq| 
evsjv‡`k KvwiMwi wkÿv †ev‡W©i Kvh©µ‡gi †ÿ‡ÎI wb‡Pi cwieZ©b¸‡jv  Avbv n‡e: 

K) evsjv‡`k KvwiMwi wkÿv †ev‡W©i ¯̂vqZ¡kvmb hv‡Z kw³kvjx nq †mRb¨ 
wkíKviLvbv, †ckvRxex ms ’̄v, mykxj mgvR, wkÿK cÖwZwbwa Ges `ÿZv cÖwkÿ‡Y 
hy³ Ab¨vb¨ cÖavb cÖavb gš¿Yvjq †_‡K AviI cÖwZwbwa AšÍf©y³ K‡i evsjv‡`k 
KvwiMwi wkÿv †ev‡W©i †evW©‡K cyYM©Vb Kiv n‡e; 

L) RvZxq `ÿZv Dbœqb cwil` I evsjv‡`k KvwiMwi wkÿv †ev‡W©i g‡a¨ †hvMv‡hvM 
evov‡bv Ges GB `yB ms¯’vi g‡a¨ we‡eP¨ welq¸‡jvi †ÿ‡Î mg‡SvZv cÖwZôvi 
Rb¨ evsjv‡`k KvwiMwi wkÿv ‡ev‡W© RvZxq `ÿZv Dbœqb cwil‡`i cÖwZwbwaZ¡ 
ivLv n‡e;  

M) evsjv‡`k KvwiMwi wkÿv †evW© Zvi gvb wbwðZKiY e¨e ’̄v ch©v‡jvPbv I kw³kvjx 
Ki‡e hv‡Z †Kvm©mg~‡ni ¯x̂K…wZ I cÖwkÿY cÖwZôv‡bi wbeÜb e¨e¯’v evsjv‡`‡k 
cÖwkÿ‡Yi gvb‡K DbœxZ K‡i; 

N) cÖwkÿY`vZv cÖwZôvb¸‡jvi wbeÜb Ges g~j¨vqb hvPvB Kiv mn cÖwkÿY 
cwiPvjbv Ges g~j¨vq‡bi ¸YMZgvb wbwðZ Kivi †ÿ‡Î wkíLv‡Zi GKwU my¯úó 
f~wgKv wbwðZ Kivi Rb¨ evsjv‡`k KvwiMwi wkÿv †evW© wkí `ÿZv cwil`¸wji 
m‡½ KvR Ki‡e; 

O) miKvwi Ges †emiKvwi cÖwkÿY cÖwZôvb¸‡jv‡Z wbqwgZ cwi`k©b I cwiexÿY 
DbœZ Kivi Rb¨ evsjv‡`k KvwiMwi wkÿv †evW© Zvi  AvÂwjK `ßi cÖwZôv Ki‡e; 

P) bZyb `ÿZv gvb Ges wkÿvµg ch©v‡jvPbv Ges Dbœq‡b evsjv‡`k KvwiMwi wkÿv 
†evW© kªg I Kg©ms¯’vb gš¿Yvjq Ges `ÿZv cÖwkÿ‡Y hy³ Ab¨vb¨ cÖavb cÖavb 
gš¿Yvjq‡K AšÍf©y³ Ki‡e; 

Q) `ÿZv Dbœqb e¨e ’̄vq ¯̂í-cÖwZwbwaZ¡Kvix Ges myweav-ewÂZ `j¸‡jvi AšÍf©yw³i 
welq¸‡jv  cwiexÿY Ges ev¯Íevqb Kivi Rb¨ evsjv‡`k KvwiMwi wkÿv †evW© 
GKwU BKzBwU A¨vWfvBRwi KwgwU cÖwZôv Ki‡e Ges cÖ‡qvRbxq mn‡hvwMZv w`‡e; 

R) evsjv‡`k KvwiMwi wkÿv †ev‡W©i cvV¨µg, cwi`k©b Ges cixÿv AbywefvM‡K 
cÖK…Z A‡_© kw³kvjx Kiv n‡e hv‡Z K‡i ‡evW© `ÿZv Dbœqb e¨e¯’vq Zvi RvZxq 
KZ©„Z¡ eRvq ivL‡Z mg_© nq| 

20.15  Gme cwieZ©b AR©b Ges RvZxq GB bxwZi Ab¨vb¨ Avek¨KZvi ms ’̄vb Kivi Rb¨ 
1967 mv‡ji †UKwbK¨vj GWy‡Kkb A¨v± Ges 1975 mv‡ji †UKwbK¨vj GWy‡Kkb 
†i¸‡jkb ms‡kvab Kiv n‡e|   
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2 0.16  Rv Zx q `ÿ Zv  Dbœq b  cwi l ` (G b G m wWwm ) G i  Kg© cwi K íbv   
(NSDC Action Plan): 

RvZxq `ÿZv Dbœqb cwil` GKwU mgwš̂Z Kg© cwiKíbv cÖYqb I ev¯Íevqb Ki‡e hv 
mswkøó mKj ms¯’v I ‡÷K‡nvìvi‡`i Ges Zviv †h Kv‡Ri Rb¨ `vwqZ¡cÖvß ‡mme KvR 
wPwýZ Ki‡e| GB Kg©cwiKíbvi wfwË n‡e KvR, Ges G‡Z cuvP eQi mgqKv‡j GB 
RvZxq bxwZ ev Í̄evq‡bi Rb¨ mgq wfwËK jÿ¨gvÎv wba©viY Ges Kv‡Ri cwigvcK 
wba©viY Ki‡e|  

20.17 `ÿZv Dbœqb bxwZi ev Í̄evqb KvR ZË¡veavb Kivi Rb¨ RvZxq `ÿZv Dbœqb cwil` 

n‡e kxl© miKvwi ms ’̄v| GB Kv‡R mnvqZv Kivi Rb¨ RvZxq `ÿZv Dbœqb cwil` 
mwPevj‡qi chv©ß m¤ú` _vK‡e Ges RvZxq `ÿZv Dbœqb cwil` Kg© cwiKíbv 
ev¯Íevq‡bi †ÿ‡Î mn‡hvwMZv Ki‡Z miKv‡ii mswkøó gš¿Yvjq I wewfbœ 
‡÷K‡nvìvi‡`i mv‡_ KvR Kivi cÖv_wgK f~wgKv cvjb Ki‡e| cÖavb cÖavb KvR Ges 
`vwqZ¡cÖvß ms¯’v¸‡jvi GKwU mvims‡ÿc mviwY-3 G †`Lv‡bv n‡q‡Q: 

c Öa vb  KvRmg ~n ` vw q Z¡ c Öa vb  cÖa vb  ev Í̄evq b  mn‡ hv Mx  

1. RvZxq `ÿZv Dbœqb 
cwil` (GbGmwWwm) Kg© 
cwiKíbv  

RvZxq `ÿZv Dbœqb cwil` wkí `ÿZv cwil` (BÛvw÷ª w¯‹j 
KvDwÝj) 
mswkøó gš¿Yvjq 
†emiKvwi cÖwkÿY `vZv I GbwRI 
wkíLvZ  
evsjv‡`k KvwiMwi wkÿv †evW© 

2. wkíLvZ gvb I †hvM¨Zv 
(BÛvw÷ª †m±i ÷¨vÛvW©m  
A¨vÛ †Kvqvwjwd‡Kkbm)  

RvZxq `ÿZv Dbœqb cwil` 
Gi wb‡ ©̀kbv Abyhvqx 
evsjv‡`k KvwiMwi wkÿv 
†evW© 

wkí `ÿZv cwil` 

3. RvZxq KvwiMwi I 
e„wËg~jK wkÿvMZ †hvM¨Zv 
KvVv‡gv (GbwUwfwKDGd) 

RvZxq `ÿZv Dbœqb cwil` 
Gi wb‡ ©̀kbv Abyhvqx 
evsjv‡`k KvwiMwi wkÿv 
†evW© 

mswkøó gš¿Yvjq 
†emiKvwi cÖwkÿY `vZv I GbwRI 
wkíLvZ  

4. `ÿZvgvb wbwðZKiY 
c×wZ 

RvZxq `ÿZv Dbœqb cwil` 
Gi wb‡ ©̀kbv Abyhvqx 
evsjv‡`k KvwiMwi wkÿv 
†evW© 

wkí `ÿZv cwil`  
mswkøó gš¿Yvjq 
†emiKvwi cÖwkÿY`vZv I GbwRI  
wkíLvZ  

5. `ÿZv DcvË e¨e ’̄v (w¯‹jm 
WvUv wm‡÷g) 

RvZxq `ÿZv Dbœqb cwil` wkí `ÿZv cwil`  
Rbkw³ Kg©ms ’̄vb I cÖwkÿY e ÿ‡iv  
evsjv‡`k KvwiMwi wkÿv †evW© 
mswkøó gš¿Yvjq 
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c Öa vb  KvRmg ~n ` vw q Z¡ c Öa vb  cÖa vb  ev Í̄evq b  mn‡ hv Mx  

6. RvZxq cÖwkÿK cÖwkÿY 
e¨e ’̄v 

RvZxq `ÿZv Dbœqb cwil` mswkøó gš¿Yvjq   
wkí `ÿZv cwil` 
†emiKvwi cÖwkÿY`vZv I  GbwRI  
wkíLvZ  

7. cÖvwZôvwbK cybM©Vb  RvZxq `ÿZv Dbœqb cwil`  mswkøó gš¿Yvjq  
wkí `ÿZv cwil`  
†emiKvwi cÖwkÿY`vZv 
GbwRI  
wkíLvZ  

8.wkÿvbwewm  RvZxq `ÿZv Dbœqb cwil` 
Gi wb‡ ©̀kbv Abyhvqx 
Rbkw³ Kg©ms ’̄vb I 
cÖwkÿY e ÿ‡iv (weGgBwU) 

mswkøó gš¿Yvjq 
wkí `ÿZv KwgwU  
†emiKvwi cÖwkÿY`vZv I  GbwRI  
wkíLvZ  

9. gvbe m¤ú` Dbœqb Znwej 
(wnDg¨vb wi‡mvm© 
†W‡fjc‡g›U dvÛ) 

RvZxq `ÿZv Dbœqb cwil`  A_© gš¿Yvjq 
wkíLvZ  

10. cÖevmx Kgx©‡`i Rb¨ 
`ÿZv Dbœqb 

RvZxq `ÿZv Dbœqb cwil` 
Gi wb‡ ©̀kbv Abyhvqx 
Rbkw³ Kg©ms ’̄vb I 
cÖwkÿY e ÿ‡iv 

mswkøó gš¿Yvjq 
wkí `ÿZv cwil`   
†emiKvwi cÖwkÿY`vZv I  GbwRI  
wkíLvZ  

11. c~e© AwfÁZvi ¯̂xK…wZi 
e¨e ’̄v (AviwcGj 
wm‡÷g)  

RvZxq `ÿZv Dbœqb cwil` 
Gi wb‡ ©̀kbv Abyhvqx 
evsjv‡`k KvwiMwi wkÿv 
†evW©  

mswkøó gš¿Yvjq 
wkí `ÿZv cwil`   
†emiKvwi cÖwkÿY`vZv I  GbwRI  
wkíLvZ  

12. e„wËg~jK I †ckvRxeb 
wb‡ ©̀kbv (†fv‡Kkbvj 
A¨vÛ K¨vwiqvi MvBW¨vÝ) 

RvZxq `ÿZv Dbœqb cwil` mswkøó gš¿Yvjq 
wkí `ÿZv cwil` 

13.  miKvwi Lv‡Zi cÖwkÿY RvZxq cÖwkÿY cl©̀  
(GbwUwm)  

mswkøó gš¿Yvjq 
 

14.  mgZvi welq¸wj  RvZxq `ÿZv Dbœqb cwil` 
evsjv‡`k KvwiMwi wkÿv 
†evW© 
 

mswkøó gš¿Yvjq  
wkí `ÿZv cwil`   
†emiKvwi cÖwkÿY`vZv I  GbwRI  
wkíLvZ  

mvi w Y  3:  ev¯ Íevq b mvi ms‡ ÿc  
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20.18 GbGmwWwm mwPevjq wbwðZ Ki‡e †h evsjv‡`‡k `ÿZv Dbœq‡bi m‡½ mswkøó mKj 
cÖavb cÖavb cwjwm WKz‡g›U, wb‡ ©̀kbv I wewa weavb †K›`ªxqfv‡e nvW© Kwc Ges 
AbjvB‡b mnRjf¨ nq| 

20.19 mi K vw i  Lv‡ Zi  cÖw kÿY: 

‡emvgwiK I k„sLjv evwnbxi m`m¨‡`i D”Pgv‡bi ‡ckvMZ cÖwkÿY wbwðZ Kivi Rb¨ 
we`¨gvb RvZxq cÖwkÿY cl©̀  (GbwUwm) miKvwi Lv‡Zi cÖwkÿ‡Yi kxl© cl©̀  wn‡m‡e 
`vwqZ¡ cvjb K‡i hv‡e| 

20.20 GKwU mwZ¨Kvi RvZxq `ÿZv Dbœqb e¨e¯’v wbwðZ Kivi Rb¨ GB RvZxq bxwZ‡Z 
AšÍfy©³ c×wZ, gvb I wb‡`©kbv miKvwi Lv‡Zi cÖwkÿ‡Yi Rb¨I cÖ‡hvR¨ n‡e|  

2 1.  cwi e x ÿ Y I g~j ¨v qb   

21.1  ‡h‡nZz `ÿZv Dbœqb GKwU MwZkxj bxwZ†ÿÎ, †m‡nZz Gi cÖvmw½KZv eRvq ivLvi 
Rb¨ RvZxq GB bxwZ mgq mgq ch©v‡jvPbv I h_vh_fv‡e ms‡kvab Kiv AZ¨šÍ 
¸iæZ¡c~Y©| ev¯Íevqb AMÖMwZ Ges RvZxq I AvšÍRv©wZK cwi‡e‡k AvZ¥cÖKvk Kiv bvbv 
cÖeYZv we‡ePbvq †bqvi Rb¨ cÖwZ 5 (cuvP) eQi AšÍi RvZxq `ÿZv Dbœqb bxwZ 
cybg©~j¨vqY Kiv n‡e Ges ch©v‡jvPbv Kiv n‡e|  

21.2 GKBfv‡e, evsjv‡`‡k `ÿZv Dbœqb e¨e¯’vi wbišÍi DrK‡l©i wfwË ˆZwi K‡i †`qvi 
Rb¨ Ges AMÖMwZi †LuvR-Lei ‡bqvi Rb¨ RvZxq `ÿZv Dbœqb cwil‡`i Kg©cwiKíbv 
wbweofv‡e cwiexÿY Kiv n‡e| 

21.3 RvZxq `ÿZv Dbœqb bxwZ Ges RvZxq `ÿZv Dbœqb cwil‡`i Kg©cwiKíbv cwiexÿY 
Ges g~j¨vq‡bi `vwqZ¡ _vK‡e RvZxq `ÿZv Dbœqb cwil` mwPevj‡qi| GKwU we Í̄vwiZ 
jM‡d«g cÖYqb Kiv n‡e hv‡Z cwiexÿY I g~j¨vq‡bi Rb¨ GKwU m¤§Z Kg©KvVv‡gv 
cȪ ‘Z _v‡K Ges RvZxq I AvÂwjK ¯Í‡ii ev Í̄evqb AMÖMwZi  cÖwZ‡e`b cvIqv hvq| 

21.4 evsjv‡`‡k fwel¨‡Z `ÿZv Dbœqb e¨e ’̄vcbvi DrKl© mva‡bi j‡ÿ¨ Z_¨ I Pvwn`v 
wfwËK bxwZ I cwiKíbv cÖYq‡bi Rb¨  miKvi I Zvi mvgvwRK mn‡hvMxiv cÖ‡qvRbxq 
e¨e¯’v wb‡e| 

21.5 e„nËi gvbe Dbœq‡bi jÿ¨ AR©‡bi w`‡K †hgb Ñ †kvfb KvR m„wó I `vwi ª̀ we‡gvP‡bi 
†ÿ‡Î AMÖMwZ mvwaZ n‡q‡Q Ggb cÖvmw½K I Ab¨vb¨ bxwZi Av‡jv‡K RvZxq `ÿZv 
Dbœqb bxwZi cÖfve g~j¨vqb Kiv n‡e| 
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2 2 . f we l¨ r  cÖe „w×  

22.1 evsjv‡`‡k `ÿZv Dbœqb Av‡iv evov‡Z I kw³kvjx Ki‡Z RvZxq `ÿZv Dbœqb 
bxwZ‡K GKwU g~j cÖwZkÖæwZ wn‡m‡e †`Lv hvq| miKvi B‡Zvg‡a¨B `vwi ª̀ we‡gvPb 
‡KŠkj cÎ - 2‡Z GB j‡ÿ¨ cÖwZkÖæwZ w`‡q‡Q| ‡hgb:  

K) KvwiMwi I e„wËg~jK wkÿv I cÖwkÿ‡Y QvÎQvÎx‡`i msL¨v gva¨wgK ch©v‡qi 
mKj QvÎQvÎx‡`i msL¨vi 20%  G DbœxZ n‡e (hv eZ©gv‡b 3%); 

L)  KvwiMwi I e„wËg~jK wkÿv I cÖwkÿ‡Yi †ÿ‡Î QvÎQvÎx‡`i AšÍf©yw³ 50%  
e„w× Kiv n‡e; Ges ‡m‡ÿ‡Î 

 M) gwnjv wkÿv_©xi AšÍf©yw³  60%  e„w× Kiv n‡e| 

22.2   ‡h‡nZz wcAviGmwci GB me jÿ¨gvÎv GLbI AwR©Z nqwb, †m¸‡jv‡K GbGmwWwmi 
Kg©-cwiKíbvq g~j KvR wb‡ ©̀kK wn‡m‡e AšÍf©y³ Kiv n‡e| hLb wcAviGmwci e`‡j 
bZzb GKwU RvZxq cwiKíbv Kg©KvVv‡gv ‰Zwi n‡e, miKvi wbwðZ Ki‡e †h, `ÿZv 
Dbœqb jÿ¨wU bZzb cÂevwl©Kx cwiKíbvi gva¨‡g mgwš̂Z n‡q‡Q Ges c„_Kfv‡e ewY©Z 
n‡q‡Q, hv‡Z `ÿZv Dbœqb evsjv‡`‡ki AMÖeZ©x cwiKíbvi GKwU Awe‡”Q`¨ Ask nq| 

22.3 GKBfv‡e, miKvi Zvi `ÿZv Dbœqb e¨e¯’vi m¤cÖmviY, Lvc LvB‡q ‡bqv Ges mv`„k¨ 
weavb Ki‡e hv‡Z A_©bxwZi mKj †ÿÎ Ges A_©‰bwZK Kg©Kv‡Ði kvLv¸‡jv‡Z ZiæY 
I eq¯‹ Dfq‡K cÖ‡qvRbxq `ÿZv w`‡Z c`‡ÿc MÖnY Ki‡Z cv‡i| GB mKj cybM©Vb 
‡mvkvj gv‡K©wUs  Gi cÖPvivwfhv‡bi wfwË wn‡m‡e e¨eüZ n‡e, hv `ÿZv Dbœqb‡K 
bZzbfv‡e mvRv‡e Ges Av‡iv e¨vcKfv‡e wkíLvZ I Rb‡Mvôxi m¤ú„³Zv wbwðZ 
Ki‡e|  

22.4 evsjv‡`‡k `ÿZv Dbœq‡bi e¨e ’̄vcbvi GB bZzb `„wófw½ miKvi I mvgvwRK 
mn‡hvMx‡`i GKwU `ÿZv Dbœqb wewb‡qvM cwiKíbv cÖeZ©b Ki‡Z mvnvh¨ Ki‡e hv 
my¯úófv‡e RvZxq `ÿZv Dbœqb cwil` Gi Kg©cwiKíbv‡K miKv‡ii ev‡RU eiv‡Ïi 
m‡½ hy³ Ki‡e| 

22.5 GB wewb‡qvM cwiKíbv we`¨gvb mKj AeKvVv‡gv‡K we‡ePbvq ‡b‡e Ges gš¿Yvj‡qi 
eZ©gvb m¤cÖmviY cwiKíbvi Dci wfwË bv K‡i cÖ‡qvRb I mvg‡_©̈ i wfwË‡Z m¤ú‡`i 
eivÏ w`‡e| GKBfv‡e, †emiKvwi cÖwkÿY ms ’̄v¸‡jvi Rb¨ GgwcI Znwe‡ji eivÏ 
ch©v‡jvPbv Kiv n‡e, hv‡Z wewfbœ ¯‹z‡ji GmGmwm (†fv‡Kkbvj), GBPGmwm 
(†fv‡Kkbvj) I Ab¨vb¨ `ÿZv cÖwkÿY Kg©m~wP‡K AviI fvjfv‡e mgwš̂Z Kiv hvq 
Ges †hLv‡b cÖ‡qvRb me‡P‡q ‡ewk †mLv‡b Pvjy Kiv hvq| 
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22.6 †h‡nZz Kg©ms¯’v‡bi Pvwn`v D”P¯Í‡ii `ÿZvi w`‡K SzuK‡Q ‡m‡nZz †ckvi aiY e`‡j 
hv‡”Q Ges bZzb PvKzix, PvKzix‡Z bZzb c`ex Ges bZzb bgbxq Kv‡Ri bvbv e¨e¯’v 
‰Zwi n‡”Q| G Rb¨ GwU Aek¨KiYxq †h, evsjv‡`k‡K `ÿZv wmwo †e‡q IVv Ges 
bZzb ai‡bi KvR I KvR msMV‡bi `vex †gUv‡bvi Rb¨ D”PZi I Av‡iv bgbxq `ÿZv 
m¤úbœ wecyj msL¨K Kg©x ‰Zwi Ki‡Z n‡e hviv DuPz `ÿZvi †mev LvZ I DuPz cÖhyw³i 
wkí Drcv`b Dfq †ÿ‡Î KvR Ki‡eb| 

22.7 cÖhyw³MZ cwieZ©b Ges wkíKviLvbvi Dbœq‡b mnvqZv ‡`qv m¤ú‡K© cÖwkÿY`vZviv 
hv‡Z IqvwKenvj _v‡K Zv wbwðZ Kivi Rb¨ miKvwi I †emiKvwi cÖwkÿY `vZv‡`i 
my‡hvM-myweav I hš¿cvwZ DbœxZ Kivi Rb¨ AwZwi³ m¤ú` eiv‡Ïi e¨e¯’v Kiv n‡e| 

22.8 `ÿZv Dbœq‡b DrKl© e„w× Kivi j‡ÿ¨ †kªô gv‡bi †K‡› ª̀ DbœxZ Kivi Rb¨ D‡jøL‡hvM¨ 
msL¨K Ggb A‡bK cÖwZôvb‡K mnvqZv †`qv n‡e, hviv fvj KvR Ki‡Q Ges hviv 
cÖavb cÖavb wkíLv‡Z we‡klÁZv jvf K‡i‡Q| eZ©gv‡b cÖPwjZ Ges D™¢vebkxj 
cÖhyw³‡Z D”P ¸YMZgv‡bi Kg©m~wP cwiPvjbvi Rb¨ Gme cÖwZôvb‡K AvšÍR©vwZKfv‡e 
Zzjbxq my‡hvM-myweav Ges Kg©KZ©v-Kg©Pvix w`‡q ch©vßfv‡e m¤ú`kvjx Ges mw¾Z 
Kiv n‡e| GB cÖwZôvb¸‡jv Zv‡`i Av‡kcv‡ki wKQz msL¨K cÖwkÿY cÖwZôv‡bi m‡½ 
‰Zwi †bUIqv‡K© mshy³ n‡e Ges Zv‡`i Dbœq‡b mnvqZv †`qvi †ÿ‡Î AMÖMvgx 
cÖwZôvb wn‡m‡e ‡mev w`‡e|  

22.9  GB bxwZgvjvq ewY©Z cybM©Vb Ges fwel¨Z cÖe„w×‡K G‡`‡k AvMvgx eQi¸‡jvi Rb¨ 
`ÿZv Dbœq‡bi GKwU Pjgvb m~Î wn‡m‡e we‡ePbv K‡i evsjv‡`‡ki `ÿZv Dbœqb 
e¨e¯’v‡K Aek¨B Av‡iv †ewk kw³kvjx Kiv n‡e | 
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